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ur Company was originally incorporated on July 30, 2010 as a Private Limited Company as “GP Eco Solutions

India Private Limited” vide Registration No. 041528 under the provisions of the Companies Act, 1956 with
the Registrar of Companies, Kanpur. Subsequently, pursuant to a special resolution passed by the Shareholders
at their Annual General Meeting held on October 25, 2023, our Company was converted from a Private Limited
Company to Public Limited Company and consequently, the name of our Company was changed to “GP Eco
Solutions India Limited” and a Fresh Certificate of Incorporation consequent to Conversion was issued on
November 17, 2023 by the Registrar of Companies, Kanpur. The Corporate Identification Number of our Company
is U31908UP2010PLC041528.

Our company is involved in the distribution of a wide range of solar inverters and solar panels. Our company is
an authorized distributor of Sungrow India Pvt Ltd or “Sungrow” for Solar Inverters in North India, and we are
also authorized distributors for Saatvik Green Energy Private Limited or “Saatvik” and LONGi Solar Technology
Co. Ltd or "LONGi" for solar panels in North India. Additionally, we serve as an integrated solar energy
solutions provider, delivering comprehensive engineering, procurement, and construction (“EPC”) services to
our commercial and residential customers, however the contribution of this segment is comparatively less as
compared to business of distribution of solar inverters and solar panels.

Our company also has its own brand called “INVERGY". Under the INVERGY brand, we sell hybrid solar inverters
and lithium ferro phosphate (LFP) batteries. INVERGY deals in OEM manufacturing for hybrid and LFP products.
INVERGY has its own quality and reliable protocol for contract manufacturing of these products. INVERGY
manages its own supply chain stream to provide easy and comfortable transitions. In other words:
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Contract Manufacturing

This refers to a business arrangement where one company (INVERGY] outsources the manufacturing
of its products to another company. In this context, INVERGY has developed its own set of guidelines
and procedures, often referred to as a protocol, to ensure that the products manufactured by the
contracted partners meet specific quality and reliability standards.

Quality and Reliable Protocol

INVERGY has established a structured and defined set of rules, processes, and standards to govern
the manufacturing process. This protocol focuses on maintaining high-quality standards for the
products and ensuring reliability in the manufacturing procedures. This commitment to quality and
reliability is crucial for delivering consistent and satisfactory products to customers.

Managing the Supply Chain

INVERGY takes an active role in overseeing and controlling the various stages involved in the supply
chain. The supply chain encompasses all the processes from the acquisition of raw materials to the
delivery of the final products to customers.

Easy and Comfortable Transitions

By managing its own supply chain stream, INVERGY aims to make the transitions between different
stages of production and distribution as smooth as possible. This includes efficient handling of
logistics, inventory management, and coordination between different elements of the supply chain.
The goal is to create a seamless and comfortable experience, ensuring that products move from
manufacturing to the hands of customers without disruptions or 107 108 delays.
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Our Company got certification of [SO 9001:2015 in Quality
Management System, certificate number - Q-205023102805,
which is valid up to October 27, 2026.

With a strong presence in organised distribution, we at GPES, are
aiming toaccelerate India’s transition into a sustainable future with
our solar business. With a strength of a vast distribution network,
we are focused on ensuring the availability of solar products
from top global brands in the India market. We distribute “High
Quality and Technologically Advanced Solar Energy Products”
to consumers through a network of Solar System Integrators /
Channel Partners / Installers. The Core Team is made up of
management experts, as well as Electrical, Electronics, Civil,
and Computer Engineers who have extensive expertise in their
respective fields.
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CHAIRMAN'S
MESSAGE

Dear Stakeholders,

It is with great pleasure that that your company got
listed on National Stock Exchange on June 24, 2024 and
we present to you our annual report for the year 2024,
showcasing the achievements and progress of GP Eco
Solutions India Limited in dynamic & transformative
Renewable Energy sector. This marks the First annual
report following the company’s transition from private
to publicly traded status. As we reflect on the past year,
it is evident that GP Eco Solutions India Limited has
navigated through a challenging yet transformative
period with determination.

Throughout 2023-2024, our commitment to innovation,
operational excellence, and sustainability has been
steadfast. Despite global uncertainties and market
volatility, we have achieved significant milestones
and maintained our position as a leader in Renewable
energy sector. This success is a testament to the
dedication and hard work of our talented team, whose
unwavering efforts have propelled us forward.

Key highlights of our performance include the
financial growth by scoring a good turnover as on the
end of financial year; market expansion is another
good performance of your company alongwith product
innovation. These accomplishments underscore our
strategic priorities and our ability to adapt swiftly to
evolving market dynamics. The company has also
entered into EPC [Engineering, Procurement, and
Construction] Projects and it's commitment to provide
end-to-end solutions for solar projects throughout the
India.

At GP Eco Solutions India Limited, we remain
firmly focused on delivering long-term value to our
stakeholders. Oursustainedinvestmentinresearchand
development continues to drive innovation, enabling us
to meet the evolving needs of our customers and seize
new growth opportunities. Sustainability is at the core
of everything we do. We are proud of our contributions
towards a cleaner and greener future through the
deployment of cutting-edge solar technologies and
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our dedication to reducing carbon footprints across
communities.

Furthermore, we are committed to sustainability and
corporate social responsibility. GP Eco Solutions India
Limited strives to operate ethically and responsibly,
ensuring that our business practices contribute
positively to the communities in which we operate and
to the environment at large.

Looking ahead, we are optimistic about the future
prospects of GP Eco Solutions India Limited. We will
continue to prioritize innovation, operational efficiency,
and customer satisfaction, while also exploring new
avenues for growth and expansion.

| extend my heartfelt gratitude to our shareholders,
customers, partners for their continued support and
dedication. | also commend our dedicated team whose
passion and hard work have been instrumental in our
achievements.

As we embark on the next phase of our journey, | am
confident that GP Eco Solutions India Limited is well-
positioned to capitalize on emerging opportunities
in the Renewable energy sector. Together, we will
continue to drive sustainable growth and create long-
term value for all our stakeholders and we will build
an even brighter future for GP Eco Solutions India
Limited.

Thank you for your confidence in GP Eco Solutions
India Limited. We look forward to your continued
partnership as we embark on the next phase of our
journey.

Warm regards,

w

[Pradeep Kr. Pandey]
Chairman



PERFORMANCE OVERVIEW

FINANCIAL
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Revenues and profits along with the growth in past 3 years is given as under

(figures in lakhs)

Revenues and profits along March 2024 FY 2022-23 FY 2021-22 FY 2020-21
with the growth in past 3 years

is given as under Particular

Revenue from Operations 13,633.75 10,121.24 8,344.76 4,646.82
EBITDA 1192.25 668.96 455.98 174.43
EBITDA Margin (%) 8.74% 6.61% 5.46% 3.75%
EBIT 1145.85 631.41 429.41 159.61
EBIT Margin (%) 8.40% 6.24% 5.15% 3.43%
PBT 959.91 506.03 374.57 134.92
PBT Margin (%] 7.03% 4.84% 4.48% 2.90%
PAT 702.73 369.82 277.17 96.94
PAT Margin (%) 5.15% 3.54% 3.32% 2.08%
NAV 25.43 11.46 6.32 2.47
EPS 8.33 5.14 3.85 1.35
ROCE (%) 32.05% 29.47% 44.15% 30.16%
ROE (%) 47.33% 57.79% 87.60% 80.55%
Current Ratio 0.67 1.1 1.21 0.64

e EBITDA means Earnings before interest, taxes, depreciation and amortisation expense, which has been
arrived at by obtaining the profit before tax/ (loss] for the year and adding back finance costs, depreciation, and
amortisation and impairment expense and reducing other income.

e EBITDA Margin is calculated as EBITDA as a percentage of revenue from operations.

e EBIT is calculated as Profit before Tax add Finance cost - other income

e EBIT Margin calculated as Earning before interest tax divided by Revenue from operation

e PBTis as appearing in the Restated Financial Statements of the company.

e PAT Margin calculated as Profit before tax divided by total income.

e NAV calculated as Net worth divided by number of shares.

e EPS calculated as Profit after tax divided by number of shares.

e PAT Margin is calculated as restated profit after tax for the year as a percentage of Total Income.

e ROCE is calculated as EBIT divided by capital employed (Equity Share capital + Other Equity-Revaluation Reserve-
Capital Redemption Reserve + Total Debts Current & Non-current (Including Government Grants).

e ROE is calculated as Net profit after tax, as restated, divided by tow year average Net Worth.

e Current Ratio calculated as current assets divided by Current Liability.



GEOGRAPHICAL OVERVIEW

The company plans to expand operations across India, offering the same range of products while forging
strategic partnerships, particularly in the southern region and international markets.

Current Focus: Northern India

e We have made significant progress in Northern India, advancing renewable energy projects and building
strong local partnerships. This focus has enhanced our expertise and adapted our strategies to meet regional
needs.

Upcoming Expansion into Southern India

e New Market Opportunities: Southern India’'s growing demand for renewable energy and supportive policies
present promising opportunities.

Regional Adaptation: We will tailor our technologies to meet Southern India’s specific environmental and
energy needs.

New Partnerships: This expansion will foster new collaborations with local stakeholders and businesses.
We have partnered with key stakeholders in the Southern region to enhance our operations and drive better
results.

International Expansion Plans

e Exploring New Markets: We are targeting international markets with growing renewable energy sectors to
broaden our global reach.

e Building Global Partnerships: We will form alliances with international entities to navigate regulations and
establish a strong presence.

e Local Adaptation: Our approach will be customized to fit the regulatory and cultural dynamics of each new
market.

The company is set to expand its operations nationwide, aiming to offer its current product lineup across
various regions in India. This expansion strategy includes forming strategic partnerships, particularly
focusing on the southern region, where we see significant growth potential. Additionally, the company
is exploring opportunities to enter international markets, leveraging collaborations with global partners
to establish a broader presence and drive growth beyond domestic borders. By aligning with the right
partners, both within India and globally, the company aims to enhance its market reach, increase brand
visibility, and secure a competitive edge in the renewable energy sector.
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AWARDS AND ACHIEVEMENT
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Bharat Gaurav (India Pride) Award at British
Parliament, London, UK
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Award for getting Listed on NSE-SME State Technology Leadership Award
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Spot-Light Performer of the Year World’s Most Advanced Energy Storage Technology
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NEW INITIATIVES TAKEN

Adoption of Indian Equipments Expansion into Emerging Renewable Technologies

Boosting Local Economy: Advanced Energy Storage:

Supporting local manufacturing and job Investing in new battery technologies for
creation. improved reliability.

Enhancing Efficiency: Emerging Resources:

Equipment tailored for local conditions, Researching and developing tidal, geothermal,
improving performance and longevity. and advanced bioenergy solutions.

Community Engagement and Education Programs Expansion into Global Markets

Awareness Campaigns: International Partnerships:

Educating the public on renewable energy Forming global alliances to expand
benefits. market reach.

Training Programs: Global Projects:

Offering certifications to build a skilled Developing renewable energy projects in
workforce in renewable energy. high-growth emerging markets.

Enhanced Customer Solutions and Services

Customized Solutions:
Providing tailored energy solutions for various
customer segments.

Energy-as-a-Service (EaaS):

Offering comprehensive energy management
services, including monitoring and
maintenance.

1



FUTURE STRATEGIES TO MEET CHALLENGES

1 | Expansion of Warehouse Facilities

We are planning to strategically open new warehouses across various regions to better meet customer demands

and enhance our service efficiency. This initiative aims to:

e Improve Timeliness: By positioning warehouses closer to key markets, we will significantly reduce delivery
times, ensuring that our customers receive their orders promptly and reliably.

Enhance Inventory Management: Localized warehouses will allow for more effective inventory management,

reducing the risk of stockouts and enabling quicker response to market fluctuations.

Boost Regional Support: Having facilities in multiple regions will strengthen our ability to support local

operations and address specific regional needs more effectively.

2 ; Aligning Organizational and Employee Goals

To successfully navigate the challenges associated with this expansion, we are committed to aligning our
organizational objectives with the goals of our employees. This approach includes:

Organizational Goals:

e Operational Efficiency: Streamline
warehouse operations to ensure that
processes are optimized for speed and
accuracy. Implement advanced inventory
systems and automation technologies to
support efficient workflows.

e Customer Satisfaction: Enhance our service

levels by ensuring that our expanded
warehouse  network meets customer
expectations for timely and accurate
deliveries.

e Growth and Scalability: Develop a scalable
warehouse infrastructure that can

accommodate future growth and adapt to
changing market demands.

3 | Market Expansion

In India we are focussing on gaining a higher market
share and maintaining our leadership position, with
key targets being the CPSU PV scheme, rooftop solar,
KUSUM scheme, utility-scale solar projects, and
captive EPC using our latest module offerings.

4 | Capacity Expansion

In our subsidiary company, we are planning to
expand our production capabilities by adopting
new technologies to increase the manufacturing
of solar inverters. This strategic move aligns with
our commitment to sustainable energy solutions
and positions us to meet the growing demand for
renewable energy technologies. By increasing our
capacity, we aim to strengthen our market presence
and contribute to the global transition towards cleaner
energy sources.
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Employee Goals:

Skill Development: Provide training and
development opportunities for employees to
equip them with the skills needed to operate
new warehouse technologies and manage
expanded operations effectively.

Performance Incentives: Implement
performance-based incentives that align with
organizational goals, encouraging employees
to contribute actively to the success of our
warehouse expansion.

Collaborative = Environment: Foster a
collaborative culture where employees are
encouraged to share ideas and feedback,
facilitating  continuous  improvement in
warehouse operations and overall performance.

B | Development of Carbon Credit Policies

Strategic Carbon Management: Implementing
measures to reduce and offset emissions.

Certification and Verification: Ensuring policies
meet global standards for credibility.

Integration with Operations: Embedding carbon
reduction goals into daily business practices.

Reducing Carbon Footprint: Minimizing
transportation emissions by using locally sourced
equipment.
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CORPORATE CULTURE

Our human resource goal

In the rapidly evolving landscape of our global operations, our corporate
culture remains the cornerstone of our success, empowering every
employee to thrive.

The Company’s human resource goal is to create a workforce that is
aligned with the organisation’s mission, vision and values. The Company
aims to attract, develop and retain top talent to create a work environment
that promotes employee engagement, growth and productivity. The
Company aspires to develop a positive and productive work environment
that supports the organisation’s success.

At GP Eco Solutions India Limited, we prioritize a culture of integrity,
where ethical conduct guides our decisions and actions. We foster an
inclusive environment that values diversity, ensuring every voice is heard
and respected. Innovation flourishes through collaboration, where teams
across departments work together seamlessly to achieve shared goals.
We celebrate diversity and inclusivity, recognizing the unique contributions
of each team member. Our commitment to employee development and
well-being underscores our dedication to their growth and fulfillment.

As we move forward, we remain steadfast in our mission to cultivate a
culture that not only drives our business forward but also enriches the
lives of our employees. As we navigate the future, we remain dedicated
to upholding these values, empowering our employees to excel and
delivering sustainable value to our stakeholders.”

A LEARNING ORGANISATION:

Fostering a learning culture:

Company encouraged
employees to assume risks,
experiment, and learn, creating

an environment where employees
are comfortable sharing ideas and
learnings.

Learning and development programmes

We conduct various soft skill programmes including interpersonal
behaviour, team building and communication. We have also a structured
induction programme for both blue- and white-collar employees.
Our ‘Open Floor’ platform encourages our employees to connect with
Leadership to discuss, interact and share their valuable suggestions
on various aspects of the workplace. We provide training in a variety of
technical and functional areas, depending on the required skill sets of our
employees and their role in the organisation.

Measuring learning outcomes:

The Company measures learning
outcomes by tracking employee
performance, collecting feedback
that indicate gaps and programme
effectiveness.
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GOVERNANCE

BOARD OF DIRECTORS
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Mr. Deepak Pandey
Managing Director

Mrs. Anju Pandey
Whole time Director

Mr. Astik Mani Tripathi
Director

Deepak Pandey is the first-generation entrepreneur with over 20 years
of business experience in Solar Energy and a focus on implementation
of solar energy projects across India. He inherits a strong technical
background with his keen insight in renewable energy sector with core
areas of interest in Solar PV (grid connected, rooftop and stand-alone
applications). He is the Founder & CEQ of GPES which is built with a vision
of building trust & partnership. The company deals in environment-
friendly solutions, products, and projects. Deepak has acomprehensive
solar technology backgroundand holds a B. Tech (Computer Science)
degree from Uttar Pradesh TechnicalUniversity. At GPECO, Deepakl has
beeninstrumental in forging deep-rooted clientpartnerships besides
charting the EPC and manufacturing opportunities across segments.

Mrs. Pandey is a respected professional in the business world, known
for her leadership and commitment to excellence. Anju Pandey is the
Promoter of GP Eco Solutions India Pvt Ltd and with over 13 years of
experience, she hassled numerous successful large scale renewable
energy projects. She holds a Bachelor’s degree in Psychology from
Kanpur University. She has been involved with the company since its
inception. She is committed to driving sustainable and environmentally
responsible solutions in India’s ever evolving business landscape.
With a relentless focus on eco-friendly practices and innovative
technologies, she aims to lead our organization towards a greener and
more sustainable future.

Astik Mani Tripathi is Fellow Member of the Institute of Company
Secretaries of India (ICSI) and also a Law Graduate. At a very young
age he has the experience and the initiate to start of his own firm. He
has experience in liasioning and coordination with the Government
authorities including RBI, FIPB, ROC, CLB and Ministry of Corporate
Affairs. He has also experience of appearing before Honorable High
Court and quasi-judicial bodies.

GP Eco Solutions India Limited | Annual Report 2023-24
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Mr. Tushar Kansal

Independent Director
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Mr. Rajendra Prasad Ritolia, aged 72 years is the Independent Director
of the Company. He has done Bachelor of Science with Honours in
Mining Engineering in the first class and Post graduation in Mining from
Leoben, Austria (under UNO scholarship) and post-graduate diploma in
Management from AIMA. He has held the position of Former Chairman-
cum-Managing Director of Central Coalfields Ltd, Ranchi, India and
advisor (Coal) to Managing Director, Tata Steel Ltd. Additionally, he has
served as a Director on Board of Swaymbhu Natural Resources Private
Limited and as an Independent Director on the Board of India Power
Corporation (Bodhgaya) Limited. He is recipient of several awards
like Dewan Bahadur DD Thacker Gold Medal Award for outstanding
contribution to Coal Mining Industry by MGMI Indira Gandhi Memorial
National Award 2007 for Best PSU Chief Executive, Award of Excellence
by Indian Mine Managers’” Association & Lifetime Achievement Award
by National Institute of Personnel Management. His vast experience
in field of mining shall benefit the company to achieve its objectives in
future.

Sunil is an ex Pilot Indian Air Force. He topped his Graduation from LM
College, University of Jodhpur and topped his MBA from BIT Mesra.
He has been associated with the battery industry for more than 28
years having wide experience in Lithium batteries, Lead acid batteries,
SMF VRLA Batteries, Ni-Cd batteries etc. He is a well-known speaker
on different forums of PHDCCI, ASSOCHAM, BRICS Association, ICAT
and many more. He is member in many battery committees including
Indian Federation of Green Energy (IFGE), Amity EV Committee and
ASSOCHAM EV Committee etc. He was instrumental in setting up SMF
VRLA battery division at Okaya. He was Director of Artheon Battery Co
Ltd- A JV Company of North Star Battery Co USA. He was Director of
Coslight India P Ltd (subsidiary of Coslight Power Co Ltd Harbin). He
was Country Head of Micromax (Energy Div.). He was Director in many
other battery and power conditioning equipment companies and is CXO
of Lithium Project at IPLTech Electric P Ltd- A Murugappa Group co. He
has vast experience in Lithium battery packs for EVs including Electric
Trucks and electric Tractors, Energy Storage Systems and Solar etc.

Tushar Kansal is the Founder of Kansaltancy Ventures, a leading IB
firm in the APAC region with a network of 450+ Venture Capital Funds &
Financial Institutions. He is a Venture Advisor with Loyal VC, a Canadian
VC Fund. He is a multiple-awarded TedX Speaker & has done over 300+
Talks at top forums. Tushar is a Thought Leader/ Influencer, having led
at Deloitte & Touche, Brand Capital, MTS & at DLI, an Investee co of
Guggenheim Partners, the $200 Billion US PE Fund.
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KEY MANAGERIAL PERSONNEL

Neha commands nearly 12 years of multi-cultural experience
spearheading strategic finance, accounts and corporate finance
functions. She is a qualified Chartered Accountant and also holds a
B.Com. (Hons.] degree. She has hands-on experience in formulating
and implementing fund-raising strategies, managing domestic/
international companies’ taxation and fund management across the
Service, Trading and Manufacturing sectors.

Mrs. Neha Garg
CFO

Tanushree commands more than 12 years of experience across diverse
sectors (trading and manufacturing). she is a qualified company
secretary and also holds a b.a. degree from lucknow university.

Mrs. Tanushree
CS

LEADERSHIP

Mr. Maloo commands 19+ years of in driving sales, marketing,
business development, relationship management, strategy planning,
distribution, team management, brand promotion, coordination,
revenue generation and judicious utilisation of resources and project
management. He is a B.Tech from CTAE Udaipur and holds vast
experience working with automobile companies like Escorts, TAFE,
Sonalika, and Mahindra tractor division and expertise in renewable
energy sector. He has managed more than a 50MW portfolio in different
solar energy applications.

Mr. Rajesh Maloo
Coo0

SNEHA BAJPAI CHRO Sneha is a highly accomplished professional with
a dynamic career spanning over 13 years in diverse sectors. Armed with
an MBA degree specializing in Marketing and International Business,
she has consistently demonstrated her expertise and leadership in
the field. Her extensive experience has allowed her to develop a well-

rp/ / & rounded skill set and a deep understanding of the intricacies of global
o M business. She has led cross-border initiatives, managed international

Mr. Sneha Bajpai teams, and negotiated complex international partnerships.

CHRO
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ADVISORY

Mr. Adarsh Shastri
Mentor

Mr. Vijay Goel
Mentor

N
Mr. Nayan Gala
Mentor
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An eminent technocrat from the corporate industry, Mr. Shastri worked
with reputed MNCs, including Apple (APAQ Head), for 17 years. He left
his corporate career to join Aam Aadmi Party with the mission to change
politics with the values of transparency and probity as espoused by his
grandfather, the second Prime Minister of India, Late Shri Lal Bahadur
Shastri.

Mr. Goel has worked at Singhania & Co. for over 15 years. Currently, he
is a senior partner at the London office of the firm. He has expertise in
advising clients on matters relating to corporate law, laws relating to
joint ventures and foreign collaborations. He has expertise in real estate
transactions and has completed significant transactions in India. He
has extensive experience advising private equity funds for investment
in India and has worked with American and Indian companies for their
listing on AIM, London. He has also assisted Indian companies in
acquiring companies in the UK. Vijay has worked on a deal where his
client, a Government of India Company, provided approximately USD
500 million to Reliance for their power project in 2009.

Nayan, the Founder of JPIN, is a leader with over 10 years of experience.
He's making JPIN a global hub, connecting the UK with emerging
markets. He's an expert angel investor, especially in the energy sector.
Recognized on EICBI's 40 Under 40 lists in 2020 and 2022, Nayan's
success is seen in his dedication to making a mark in the energy
industry.
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STATUORY REPORT

DIRECTORS REPORT

Dear Shareholders,

It gives us great pleasure to present, the 14th Annual Report on business and operations of “GP Eco Solutions
India Limited” and its Audited Statements of Accounts for the financial year ended March 31, 2024 (FY'24),
together with the Auditors’ Report. The detailed financial and operational performance of the Company is
produced in the report.

1. FINANCIAL PERFORMANCE

We feel delighted in conveying that the Company reported highest Revenue from Operations for the financial year
2023-24 and also registered its highest ever net profit. The summarized financial performance of the Company
during F.Y.2023-24 along with the corresponding performance of P.F.Y. 2022-23 are mentioned:

(Amount in Lakhs]

Particulars Year ended Year ended
March 31, 2024 March 31, 2023
Revenue from Operations 13633.75 10121.24
Profit Before Tax 959.91 506.03
Less: Current Tax (249.58) (133.00)
Deferred Tax 0.96 0.02
Income Tax earlier years (8.57) (3.23)
Profit For The Year 702.73 369.82
Add: Balance in Profit and Loss Account - -
Closing Balance 702.73 369.82

2. STATE OF AFFAIRS / HIGHLIGHTS:

1. The Company is engaged in the business of manufacturing and trading of solar panels, Inverters, solar plants
and trading of electronic equipment’'s & solar equipment’s.

2. There has been no change in the business of the Company during the financial year ended March 31, 2024.

3. WEB LINK OF ANNUAL RETURN:

The Company is having website i.e. https://www.gpecosolutions.com/ and annual return of Company has been
published on such website. Link of the same is given below: https://www.gpecosolutions.com/investors/#qodef-

tab-90152ab
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CHANGES IN SHARE CAPITAL
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The Following Changes were made during the FY: 23-24

The Authorized capital was increased from 25 Lakhs to 12 Crores.
The Paid-up Share capital was increased from 20 Lakhs to 8,43,48,000/- which includes the issue of 70
lakhs number of Bonus Shares and 12,34,800 number of shares issued under private placement, totaling to
82,34,800 number of shares issued during the year.
The shares issued under private placement were issued on a premium of Rs 40/-

4.
A. BOARD OF DIRECTORS

MEETINGS:

Total 9 Board Meetings were held during the Financial Year ended March 31, 2024. The maximum gap between
any two Board Meetings was less than one Hundred and Twenty days.

The names of members of the Board and their attendance at the Board Meetings are as under:

Sr | NAME OF BOARD MEETING
No. | DIRECTORS
22-0 09-08- 10-12- 18-10- 21-10- 20-11- 14-12- 17-01- 03-04-
5-2023 2023 2023 2023 2023 2023 2023 2024 2024
1 Mr. DEEPAK Present | Present | Present | Present | Present | Present | Present | Present | Present
PANDEY
2 Mrs. ANJU Present | Present | Present | Present | Present | Present | Present | Present | Present
PANDEY
3 Mr. ASTIK N/A N/A N/A N/A Present | Present | Present | Present | Present
MANI
TRIPATHI*
4 Mr. TUSHAR N/A N/A N/A N/A N/A N/A N/A N/A Present
KANSAL**
5 Mr. SUNIL N/A N/A N/A N/A N/A N/A N/A N/A Present
BHATNAGAR**
6 | Mr. RAJENDRA N/A N/A N/A N/A N/A N/A N/A N/A Present
PRASAD
RATOLIA**

*Non-Executive Director
**Non-Independent Director

B. INDEPENDENT DIRECTORS

1

C. COMMITTEES MEETING
January 19, 2024: Audit Committee Meeting
January 30, 2024: Nomination & Remuneration Committee Meeting
February 27, 2024: Audit Committee Meeting
March 04, 2024: Stakeholders Relationship Committee Meeting

March 25, 2024: Corporate Social Responsibility Committee Meeting

The quorum of the meetings were duly met.

Meeting of Independent Directors was held during the Financial Year ended March 31, 2024 to review the
performance of Board of Directors.
The said meeting was held on March 04, 2024 and all the 3 Independent Directors were present in the
meeting.
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5. DETAILS IN RESPECT OF FRAUD:

The Auditor’s Report doesn’t contain any information in relation to fraud.

6. BOARD’'S COMMENT ON THE AUDITORS’ REPORT:

The observations of the Statutory Auditors, when read together with the relevant notes to the accounts and
accounting policies are self-explanatory.

7. MATERIAL CHANGES AND COMMITMENTS:

Since the end of the financial year, the company has announced an Initial Public Offering (IPO) and following are
the impacts on the financial position of the company:

Increased Capital: The IPO generates substantial funds for growth, expansion, and debt reduction, strengthening
the company’s balance sheet.

Enhanced Liquidity: Public trading improves share liquidity, providing a clearer market valuation and
liquidity for investors.

Financial Structure: = The Company’s capital base expands, potentially lowering leverage and improving the
debt-to-equity ratio.

Regulatory Costs: Going public introduces new regulatory and reporting costs, impacting overall expenses.

Market Perception: The IPO affects market perception and valuation, with performance influencing stock
price and investor confidence.

8. CHANGE IN DIRECTORSHIP:

There has been change in the constitution of the Board during the financial year under review. There have been

appointment of Directors and KMPs.

S. Name of Person Designation Appointment/Cessation/ Effective Date

No. Change in Designation

1 Deepak Pandey Managing Director Change in Designation October 25, 2023

2 Anju Pandey Executive Director Change in Designation November 20, 2023

3 Astik Mani Tripathi Non-Executive Director Appointment October 20, 2023

4 Rajendra Prasad Ritolia Independent Director Appointment October 20, 2023

5 Sunil Bhatnagar Independent Director Appointment October 20, 2023

6 Tushar Kansal Independent Director Appointment December 13, 2023

7 Neha Garg Chief Financial Officer Appointment October 20, 2023

8 Tanushree Company Secretary Appointment October 20, 2023

9 Bipin Bihari Sharma Independent Director Appointment October 20, 2023

10 Bipin Bihari Sharma Independent Director Cessation December 13, 2023
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9. DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS, COURTS AND
TRIBUNALS:

No significant and material order has been passed by the regulators, courts, tribunals impacting the going
concern status and Company’s operations in future.

10. CONTRACTS AND ARRANGEMENTS WITH RELATED PARTIES:
In the normal course of business, the companies have entered into transactions with related parties. List of

related parties are enclosed in “Annexure-A”- Form AOC 2.

And the same, as per Accounting Standard -18 Related Party Disclosures is given in Note no (K] of Notes to
Accounts attached to the Balance Sheet as on March 31, 2024.

11. COMPLIANCE WITH SECRETARIAL STANDARD:

The Company has complied with the applicable Secretarial Standards (as amended from time to time) on
meetings of the Board of Directors issued by The Institute of Company Secretaries of India and approved by
Central Government under Section 118(10) of the Companies Act, 2013.

12. PARTICULARS OF LOANS AND INVESTMENT:

The Company has not made any investments, given guarantees, or provided securities during the financial year
under review to which the provision of sections 186 of the Companies Act, 2013.

13. TRANSFER TO RESERVE:

The Board of Directors of your company has decided to transfer Rs 70,273,000/ to the Reserves for the financial
year under review.

14. DIVIDEND:

The Board of Directors of your company, after considering holistically the relevant circumstances, has decided
that it would be prudent, not to recommend any Dividend for the financial year under review.

15. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS & OUTGO:

A. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION

Conservation of energy is of utmost significance to the Company. Operations of the Company are not energy
intensive. However, every effort is made to ensure optimum use of energy by using energy- efficient computers,
processes and other office equipment. Constant efforts are made through regular/ preventive maintenance and
upkeep of existing electrical equipment to minimize breakdowns and loss of energy.

The Company is continuously making efforts for induction of innovative technologies and techniques required
for the business activities.

e Steps taken by company for utilizing alternate sources of energy: NIL
e Capital investment on energy conservation equipment’s: NIL
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B. FOREIGN EXCHANGE EARNINGS AND OUTGO

Earnings | NIL
Outgo 3,10,23,000

16. RISK MANAGEMENT POLICY

Risk Management is the process of identification, assessment and prioritization of risks followed by coordinated
efforts to minimize, monitor and mitigate/control the probability and/or impact of unfortunate events or to
maximize the realization of opportunities. The Company has laid down a comprehensive Risk Assessment and
Minimization Procedure which is reviewed by the Board from time to time. These procedures are reviewed to
ensure that executive management controls risk through means of a properly defined framework. The major
risks have been identified by the Company and its mitigation process/measures have been formulated in the
areas such as business, project execution, dg event, financial, human, environment and statutory compliance.

Company has published such policy on website of the company and the Link of the same is-
https://www.gpecosolutions.com/policies/

17. PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT WORKPLACE [“POSH"]:

Our Company has always believed in providing a safe and harassment free workplace for every individual working
in the Company premises. Company always endeavors to create and provide an environment that is free from
any discrimination and harassment.

The policy on prevention of sexual harassment at workplace aims at prevention of harassment of employees
{whether permanent, temporary, ad-hoc, consultants, interns or contract workers irrespective of gender} and
lays down the guidelines for identification, reporting and prevention of undesired behavior. The Company has
duly constituted internal complaints committee as per the said Act.

Company has published such policy on website of the company and the Link of the same is-
https://www.gpecosolutions.com/policies/

During the financial year ended March 31, 2024, there will nil complaints recorded pertaining to sexual
harassment.

18. DETAILS OF SUBSIDIARY, JOINT VENTURE OR ASSOCIATE COMPANIES:

As on March 31, 2024, Company is having one Subsidiary, Jetnt-Yenture-and-Assoctate Company which under-
takes the activity of Manufacturing cum Trading of Solar Products. The Company has a subsidiary Company,
therefore Company has prepared consolidated financial statement for the financial year ended 2023-24. The

Salient features of the financial statement of the Subsidiary &Jetnt-Yenture-and-Assoctate-Companies in Form

AO0C-1 has been annexed as ‘Annexure - B’ to the Directors’ Report.

19. INTERNAL FINANCIAL CONTROL:
The Company has in place adequate internal financial controls with reference to financial statements. During

the financial year, such controls were tested and no reportable material weakness in the design or operation
was observed.
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20. AUDITOR:

STATUTORY AUDITORS

As per the provisions of Section 139, 141 of the Companies Act, 2013 and rules made thereunder (hereinafter
referred to as “The Act”), the Company at its Extra-Ordinary General Meeting[[EGM”) held on November 16, 2023
approved the appointment of M/s. NKMR & Co. ([FRN: 028063N) as Statutory Auditor for Financial Year 2023-2024.

STATUTORY AUDITORS (APPOINTMENT)

Auditors of the Company M/s. NKMR & Co [FRN: 028063N) hold office until the conclusion of the ensuing Annual
General Meeting and being eligible offer themselves for re-appointment until the conclusion of 15th Annual
General Meeting of the company to be held in the Year 2025.

As required under the provisions of Section 139(1] of the Companies Act, 2013, the company has received a
written consent from M/s. NKMR & Co. (FRN: 028063N) to their re-appointment and a certificate, to the effect
that their re-appointment, if made, would be in accordance with the new Act and the Rules framed there under
and that they satisfy the criteria provided in Section 141 of the Companies Act, 2013.

SECRETARIAL AUDITORS

Pursuant to the provisions of Section 204 of the Companies Act 2013 and rules made thereunder, this provision
is not applicable on the company as on March 31, 2024.

COST AUDITORS

In accordance with the provisions of Section 148 of the Act read with Companies (Audit & Auditors) Rules, 2014,
Company is required to maintain cost records and accordingly, such accounts and records are maintained by the
Company, this provision is not applicable on the company as on March 31, 2024.

21. DIRECTOR’S RESPONSIBILITY STATEMENT:

The Directors would like to inform the Members that the Audited Accounts for the financial year ended March 31,
2024, are in full conformity with the requirement of the Companies Act, 2013. The Financial Accounts are audited
by the Statutory Auditors, (Auditor/Auditor Firm Name along with FRNJ. The Directors further confirm that: -

a) In the preparation of the annual accounts for the year ended March 31, 2024 the applicable accounting
standards read with requirements set out under Schedule Il to the Act, have been followed and there are no
material departures from the same.

b) The Directors have selected such accounting policies and applied them consistently and made judgments
and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the
Company as at March 31, 2024 and of the profit of the Company for the year ended on that date.

c) The Directors have taken proper and sufficient care for the maintenance of adequate accounting records in
accordance with the provisions of the Act for safequarding the assets of the Company and for preventing and
detecting fraud and other irregularities.

d) The Directors have prepared the annual accounts on a ‘going concern’ basis.

e) The Company being unlisted, sub clause (e) of section 134(3) of the Companies Act, 2013 pertaining to laying
down internal financial controls is not applicable to the Company.

f) The Directors had devised proper systems to ensure compliance with the provisions of all applicable laws
and that such systems were adequate and operating effectively.

23



22. DEPOSITS:

The company has not accepted any deposits during the financial year under review.

23. CORPORATE SOCIAL RESPONSIBILITY:
The Company had constituted a CSR Committee to decide upon and implement the CSR Policy of the Company.
As per the provision of Section 135 the Company was required to spend INR. 674,553/~ (INR Six Lakhs, Seventy-

Four Thousand, Five Hundred and Fifty-Three Only) during the F.Y. 2023-24 and the same has been spent on the
areas mentioned under Schedule VIl of Companies Act 2013.

The Brief Outline of CSR Policy and initiatives undertaken during the year has been annexed as ‘Annexure - C’
to the Directors’ Report

24. COST RECORD:

The provision of Cost audit as per section 148 doesn’t applicable on the Company.

25. STATEMENT ON DECLARATION FROM INDEPENDENT DIRECTORS:

The Company has received necessary declarations from all Independent Directors of the Company in accordance
with the provisions of Section 149(7) of the Companies Act, 2013 confirming that they meet the criteria of
independence as prescribed under Section 149(6] of the Companies Act, 2013.

26. ESTABLISHMENT OF VIGIL MECHANISM/WHISTLE BLOWER POLICY:

Pursuant to the provisions of section 177(9) of the Companies Act, 2013 read with Rule 7 of the Companies
(Meeting of Board and it powers] Rules, 2014, the Company has adopted Whistle Blower Policy/Vigil Mechanism
for directors and employees to report concerns about unethical behavior, actual or suspected fraud or violation
of the Code of Conduct. It also provides for adequate safeguards against victimization of directors /employees
who avail of the Mechanism.

The Company affirms denied access to the Audit Committee. To ensure proper functioning of vigil mechanism
the Audit Committee of the Company on quarterly basis take note of the same.

Company has published a policy on website of the company and the Link of the same is- https://www.
gpecosolutions.com/policies/

27. PARTICULARS OF EMPLOYEES, DIRECTORS AND KEY MANAGERIAL PERSON:

In terms of Section 197(12] of the Companies Act, 2013 read with Rule 5 of the Companies (Appointment and
Remuneration of Managerial Personnel] Rules, 2014, the necessary disclosures have been annexed as Annexure
to the Annual Report.
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28. MANAGEMENT DISCUSSION AND ANALYSIS:

The Management Discussion and Analysis Report for the year under review has been annexed as Annexure to
the Annual Report.

29. CORPORATE GOVERNANCE:

The Company has adopted best corporate practices and is committed to conducting its business in accordance
with the applicable laws, rules and regulations. The Company’s Corporate Governance practices are driven
by effective and strong Board oversight, timely disclosures, transparent accounting policies and high level of
Integrity in decision making. However as per Regulation 15(2) of SEBI (LODR] Regulations, 2015 this regulation
is not applicable on us.

30. FORMAL ANNUAL EVALUATION OF THE PERFORMANCE OF THE BOARD, ITS COMMITTEES & OF
INDIVIDUAL DIRECTORS:

The Board of Directors have evaluated the performance of all Independent Directors, Non-Independent
Directors and its Committees. The Board deliberated on various evaluation attributes for all directors and
after due deliberations made an objective assessment and evaluated that all the directors in the Board have
adequate expertise drawn from diverse industries and business and bring specific competencies relevant to
the Company’s business and operations. The Board found that the performance of all the Directors was quite
satisfactory.

The Board also noted that the term of reference and composition of the Committees was clearly defined. The
Committee performed their duties diligently and contributed effectively to the decisions of the Board.

The functioning of the Board and its committees were quite effective. The Board evaluated its performance as a
whole and was satisfied with its performance and composition of Independent and Non-Independent Directors.

31. PROCEEDINGS PENDING UNDER THE INSOLVENCY AND BANKCRUPTCY CODE, 2016:

No application has been made or any proceeding is pending under the IBC, 2016.

32. DIFFERENCE IN VALUATION:

The company has never made any one-time settlement against the loans obtained from Banks and Financial
Institution and hence this clause is not applicable.

ACKNOWLEDGMENT

Your directors place on the record their appreciation of the Contribution made by employees, consultants at all
levels, who with their competence, diligence, solidarity, co-operation and support have enabled the Company to
achieve the desired results.

The board of Directors gratefully acknowledge the assistance and co-operation received from the Central and
State Governments Departments, Shareholders and Stakeholders.
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AOC-2

RELATED PARTY TRANSACTIONS

ANNEXURE-A

In the normal course of business, the Company enters into transactions with affiliated companies and key
management personnel. The names of related parties of the Company and their relationship, as required to be
disclosed under Accounting Standard 18, ‘Related Party Disclosures’, are as follows:

i) List of related parties
Related Party and nature of related party relationship with which transactions have taken place during the year
are as follows:

S.NO | NAME OF RELATED PARTY RELATIONSHIP
1) Deepak Pandey Key Management Personnel(named “KMP”) and their relatives
2) Anju Pandey
3) Sneha Bajpai
4) Pradeep Kumar Pandey
5) Astik Mani Tripathi
6) SAR Renewables (Prop. Sneha Bajpai) Enterprise over which KMP are able to exercise Significant
7] GP Electronics Influence
8) INVERGY India Private Limited
9 INVERGY Medicare Private Limited
10) INVERGY Power General Trading Co LLC

ii) Transactions during the year with related parties as at 31st March 2024:

(Amount in Rs. Lakh)

NATURE OF TRANSACTIONS KEY MANAGEMENT ENTERPRISE OVER WHICH TOTAL

PERSONNEL KMP ARE ABLE TO EXERCISE
SIGNIFICANT INFLUENCE

Unsecured Loan Taken from Deepak 253.95 Nil 253.95

Pandey

Unsecured Loan Taken from Pradeep 118 Nil 118

Kumar Pandey

Unsecured Loan Refunded to Pradeep 118 Nil 118

Kumar Pandey

Director Remuneration 85 Nil 85

Salary (Sneha Bajpail 18 Nil 18

Purchases of Material from SAR NA 1090.29 1090.29

Renewables

Sales of Material to SAR Renewables NA 37.76 37.76

Purchases of Material from GP NA Nil Nil

Electronics
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NATURE OF TRANSACTIONS KEY MANAGEMENT ENTERPRISE OVER WHICH TOTAL

PERSONNEL KMP ARE ABLE TO EXERCISE
SIGNIFICANT INFLUENCE

Sales of Material to GP Electronics NA Nil Nil

Purchases of Material from INVERGY NA 1243.38 1243.38

India Pvt. Ltd.

Sales of Material to INVERGY India Pvt. NA 934.23 934.23

Ltd.

Purchases of Material from INVERGY NA Nil Nil

Medicare Private Limited

Sales of Material to INVERGY Medicare NA Nil Nil

Private Limited

Import from INVERGY Power General NA 106.38 106.38

Trading Co LLC

Advance against Import from INVERGY NA 186.7 186.7

Power General Trading Co LLC

iii) Closing balances with related parties as at 31t March 2024:

(Amount in Rs. Lakh)

Nature of closing balance Key management | Enterprise over which KMP are able to Total
personnel exercise Significant Influence
SAR Renewables (Receivable) NA 215.2 215.2
GP Electronics (Receivable) NA 54.26 54.26
INVERGY India Pvt. Ltd (Receivable) NA 352.68 352.68
T i I
Salary Payable NA Nil Nil

Notes: Figures in brackets represent the previous year’'s amounts.
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ANNEXURE-B

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies [Accounts)
Rules, 2014)

Statement containing salient features of the financial statement of subsidiaries or associate companies or
joint ventures

Part A -Subsidiaries

Sr. No. | Particulars Name of the Subsidiary
1 The date since when subsidiary was acquired January 19, 2024
2 Reporting period for the subsidiary concerned, if different | NA

from the holding company’s reporting period.
3 Reporting currency and Exchange rate as on the last | NA

date of the relevant Financial year in the case of foreign

subsidiaries.
4 Share capital Rs 5,00,000/-
5 Reserves and surplus Rs (64,09,000/-)
6 Total assets Rs 77,72,87,000/-
7 Total Liabilities Rs 77,72,87,000/-
8 Investments NIL
9 Turnover Rs 20,81,35,000/-
10 Profit before taxation Rs 36,15,000/-
11 Provision for taxation Rs (6,07,000/-)
12 Profit after taxation Rs 30,09,000/-
12 Proposed Dividend NA
14 Extent of shareholding (inpercentage) 99%
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ANNEXURE-C

Corporate Soclal Responsibility Report

. Brief outline on CSR Policy of the Company:

The Company under its CSR policy, affirms its commitment of seamless integration of marketplace,
workplace, environment and community concerns with business operations by undertaking following
activities / initiatives that are not taken in its normal course of business and/or confined to only the employees
and their relatives and which are in line with the broad-based list of activities, areas or subjects that are set
out under schedule VIl of the Companies Act, 2013 and Rules made thereunder as amended from time to
time.

To ensure that the Company is committed to operate its business in an economically, socially and
environmentally sustainable manner, while recognizing the interests of all its stakeholders.

To take up programs that benefit the communities in and around its work centers and over a period of time,
results in enhancing the quality of life of the people in the area of its business operations.

To generate a community goodwill for the Company and help reinforce a positive and socially responsible
image of Company as a good corporate citizen of the Country.

. Composition of CSR Committee:

Sr. Name of Director
No.

Designation / Nature of
Directorship

Number of meetings of
CSR Committee held
during the year

Number of meetings of
CSR Committee attended
during the year

1. Sunil Bhatnagar

Non-executive Independent
Director

1

1

2. Deepak Pandey

Managing Director

1

1

3. Astik Mani Tripathi

Non-executive Director

1

1

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved by

the board are disclosed on the website of the company.

https://www.gpecosolutions.com/policies/

. Provide the details of Impact assessment of CSR projects carried out in pursuance of sub-rule (3) of rule 8
of the Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report). NOT
APPLICABLE

. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate
Social responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any

SL. | Financial Year Amount available for set-off from
No. preceding financial years (in Rs)

Amount required to be set-off for
the financial year, if any (in Rs)

Total
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6. Average net profit of the company as per section 135(5) - Rs. 33,727,600/-

7. (a) Two percent of average net profit of the company as per section 135(5)-Rs. 674,553/~
(b) Surplus arising out of the CSR projects or programmes or activities of the previous financial years. - NA
(c) Amount required to be set off for the financial year, if any - NA
(d) Total CSR obligation for the financial year (7a+7b-7c).- Rs. 674,553/-

8. (a) CSR amount spent or unspent for the financial year:

Amount Unspent (in Rs.)
Total Amount
Spent for the

Fi ial Y Total Amount transferred to Unspent Amount transferred to any fund specified under
ma[li‘:llgs ]ear. CSR Account as per section 135(6). Schedule VIl as per second proviso to section 135(5).
Amount. Date of transfer. Name of the Amount. Date of transfer.
Fund
671,430 - - - - -
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(c) Details of CSR amount spent against other than ongoing projects for the financial year:

SL. No. Name Item Local Location of the Amount Mode of Mode of implemen-
of the from the | area project. spent imple- tation - Through im-
Project list of (Yes/ for the men- plementing agency.
activi- No). project tation
ties in (inRs.). | - Direct
\slflhtedtuhle State. District. L‘Ye]s/ Name. CSR reg-
Act othe el istration
ct. number.
1.
Total

(d) Amount spent in Administrative Overheads

(e) Amount spent on Impact Assessment, if applicable NA

(f) Total amount spent for the Financial Year (8b+8c+8d+8e] Rs. 671,430

(g) Excess amount for set off, if any

SL. | Particular Amount (in Rs.)
No.
(i) | Two percent of average net profit of the company as per section 135(5) 674,553
(ii) | Total amount spent for the Financial Year 671,430
(iii) | Excess amount spent for the financial year [(ii)-(i]] (3,123)
(iv] | Surplus arising out of the CSR projects or programmes or activities of the previous financial | -
years, if any
(vl | Amount available for set off in succeeding financial years [[iii)-(iv]] (3,123)
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9. (a) Details of Unspent CSR amount for the preceding three financial years:

SL. No. Preceding Amount Amount Amount transferred to any fund specified | Amount
Financial transferred | spentinthe | under Schedule VIl as per section 135(6), remaining
Year. to Unspent reporting if any. to be spent
CSR Ac- Financial in succeed-
count under | Year (in Name of the | Amount (in Date of ing financial
section 135 | Rs.). Fund Rs). transfer. years. (in
(6) (inRs.) Rs.)
1 - - - - - - -
Total

(b] Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):

SL. No. Proj- Name of Financial Project Total Amount Cumulative Status of
ectID. | the Proj- Year in duration. amount spent on amount the proj-
ect. which the allocated the proj- spent at ect - Com-
project for the ectin the the end of pleted /
was com- project (in | reporting reporting Ongoing.
menced. Rs.). Financial Financial

Year (in Rs). | Year. (in Rs.)

1 - - - - - - - -

Total

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or
acquired through CSR spent in the financial year: Not Applicable

11. Specify the reasonl(s), if the company has failed to spend two per cent of the average net profit as per section
135(5).

Unfortunately, this year we faced unexpected operational challenges, including a significant increase in raw
material costs and unexpected maintenance expenses at our production facilities. These unforeseen financial
burdens required us to prioritize immediate operational needs to ensure business continuity and sustain jobs
within our workforce.

Despite these challenges, we remain committed to our CSR objectives. We are actively reassessing our financial
projections and exploring new opportunities to reallocate resources towards impactful CSR initiatives in the
coming fiscalyear. Ouraimis to not only meet but exceed our CSR obligations as part of our ongoing commitment
to sustainability and community support.

Sd/- Sd/-
Deepak Pandey Sunil Bhatnagar
(Managing Director]) (Chairman of CSR Committee)
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PARTICULAR OF EMPLOYEES AND RELATED
DISCLOSURES

INFORMATION UNDER SECTION 197(12) OF THE COMPANIES ACT, 2013 READ WITH RULE 5(1) OF THE
COMPANIES (APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

i)

i)

iii)

The ratio of the remuneration of each Director to the median remuneration of the employees of the Company
for the financial year

Deepak Pandey (Managing Director): Median remuneration of the employees- 125:01
Anju Pandey (Whole-Time Director): Median remuneration of the employees- 52.08:01
Remuneration was paid to directors during the year under review except the sitting fees.

The percentage increase in remuneration of each Director, Chief Executive Officer, Chief Financial Officer,
Company Secretary or Manager, if any, in the Financial Year:

Deepak Pandey (Managing Director): 100%
Anju Pandey (Whole-Time Director): 66.66%

The percentage increase in the median remuneration of employees in the financial year: 140%

iv)] the number of Permanent employees on the rolls of the company: Thirteen

v] average percentile increase already made in the salaries of employees other than the managerial personnel
inthe last financial year and its comparison with the percentile increase in the managerial remuneration and
justification thereof and point out if there are any exceptional circumstances for increase in the managerial
remuneration: NIL

vi] Affirmation that the remuneration is as per the remuneration policy of the company: It is hereby affirmed

that the remuneration paid during the year is as per the Remuneration Policy of theCompany

DISCLOSURE UNDER RULE 5 (2) & (3] OF THE COMPANIES (APPOINTMENT AND REMUNERATION OR
MANAGERIAL PERSONNEL) RULES, 2014

There is directors/employees in the Company for which disclosure have to be made under the provisions of
Rule 5 (2) & (3] of the Companies (Appointment and Remuneration or Managerial Personnel) Rules, 2014.

A.  Names of top ten employees in terms of remuneration drawn during the financial year 2023-24:

Name & Des- Age Remuneration | Nature of Qualification | Date of com- Last % of Whether

ignation (In Received Employment & Experi- mencement of Em- Equity Related to
Years) (Contractualor | ence Employment ploy- Share Director

otherwise) ment held or Man-
ager
Ms. Sneha 40 18,00,000.00 HR & OPERA- POST.GRAD- | 01.04.2022 NA Less Spouse of
Bajpai TIONS UATE than Managing
1% Director

Mr. Ved 24 9,00,000.00 Manager - GRADUATE 13-11-2019 NA

Prakash Finance &

Chaudhary Accounts
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Name & Des- Age Remuneration | Nature of Qualification | Date of com- Last % of Whether
ignation (In Received Employment & Experi- mencement of Em- Equity Related to
Years) (Contractualor | ence Employment ploy- Share Director
otherwise) ment held or Man-
ager

Mr.Vivek 32 7,20,000.00 Service Head GRADUATE 11-01-2022 NA
Kumar
Mr. Rajesh 45 6,00,000.00 C.0.0 GRADUATE 01.12.2023 NA Less
Kumar Maloo than

1%
Mr.Nitin 30 5,76,000.00 Sales Engineer GRADUATE 01-07-2022 NA Less
Sharma than

1%
Mr.Sunny 32 5,76,000.00 Regional Sales GRADUATE 01-10-2021 NA
Kashyap Manager
Ms.Diksha 35 5,76,000.00 Sales Manager GRADUATE 19-05-2019 NA Less
Dixit than

1%
Ms.Neha Garg 34 4,00,162.00 C.F.0 POST.GRAD- | 18.10.2023 NA

UATE
Ms.Tanushree 38 3,25,162.00 C.S POST.GRAD- | 18.10.2023 NA
UATE

Mr. Sateesh 32 2,99,064.00 Team leader GRADUATE 24.07.2023 NA
Ahirwar Service

B. Names of employees who are in receipt of aggregate remuneration of not less than rupees one crore and
two lakh if employed throughout the financial year 2023-24:

Name & Des-
ignation

Age
(In
Years)

Remuneration
Received

Nature of
Employment
(Contractual or
otherwise)

Qualification
&
Experience

Date of com-
mencement of
Employment

Last
Em-
ploy-
ment

% of
Equity
Share
held

Whether
Related to
Director
or Man-
ager

C. Name of employee whose remuneration in aggregate was not less than eight lakh and fifty thousand per
month if employed for part of the financial year 2023-24:

Name & Des-
ignation

Age
(In
Years)

Remuneration
Received

Nature of
Employment
(Contractual or
otherwise)

Qualification
&
Experience

Date of com-
mencement of
Employment

Last
Em-
ploy-
ment

% of
Equity
Share
held

Whether
Related to
Director
or Man-
ager
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MANAGEMENT DISCUSSION AND

ANALYSIS REPORT

GLOBAL ECONOMY

Global GDP Growth

Global GDP growth is expected to decelerate from an
estimated 2.7% in 2023 to 2.4% in 2024, reflecting a
continuation of sluggish growth trends. Developing
economies are particularly struggling to recover
from pandemic-induced losses, facing significant
challenges such as high debt and investment
shortfalls.

Regional Disparities

The United States, the world’'s largest economy, is
projected to see GDP growth decline from 2.5% in
2023 to 1.4% in 2024, driven by weakening consumer
spending due to factors like high interest rates and a
softening labor market. China, facing both domestic
andinternationalchallenges, is expected toexperience
a moderate slowdown, with growth estimated at 4.7%
in 2024, down from 5.3% in 2023. Europe and Japan
are also facing significant economic challenges, with
growth rates forecasted at 1.2% for both regions in
2024.

In contrast, developing countries show varied growth
prospects. Africa’s growth is expected to slightly
increase from 3.3% in 2023 to 3.5% in 2024. The least
developed countries (LDCs) are projected to grow by
5.0% in 2024, which remains below the 7.0% growth
target set in the Sustainable Development Goals
(SDGs). High debt and limited fiscal capacity continue
to be major concerns for these nations.

Regional Statistics - GDP Growth

o United States: GDP growth is expected to slow
from 2.5% in 2023 to 1.4% in 2024 due to declining
household savings, high interest rates, and a
weakening labor market.

° Europe: The European Union’s GDP is forecasted
to grow by 1.2% in 2024, driven by consumer
spending, but facing risks from high inflation and
interest rates.

e Commonwealth of Independent States (CIS):
Economic growth exceeded earlier projections,
with higher-than-expected growth in the Russian
Federation, a moderate rebound in Ukraine
following a deep contraction in 2022, and strong
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performance in the Caucasus and Central Asia.
The aggregate GDP of the CIS and Georgia grew by
an estimated 3.3% in 2023 and is projected to grow
by 2.3% in 2024.

e China: The economic recovery was gradual,
with growth reaching 5.3% in 2023, expected to
moderate to 4.7% in 2024.

° South Asia: Growth is estimated at 5.3% in 2023
and projected to slightly decrease to 5.2% in 2024,
driven by robust expansion in India, which remains
the fastest-growing large economy in the world.

e India: Projected to grow by 6.2% in 2024,
supported by strong domestic demand and growth
in manufacturing and services.

e Africa: Growth is projected to increase from 3.3%
in 2023 to 3.5% in 2024, though climate crises and
geopolitical instability are impacting the region.

e East Asia: Expected to experience a moderate
slowdown, with growth declining from 4.9% in
2023 to 4.6% in 2024.

e Latin America and the Caribbean: GDP growth
is forecasted to slow from 2.2% in 2023 to 1.6%
in 2024 due to tighter financial conditions and
reduced exports.

Inflation

Global inflation, a significant concern over the past
two years, is beginning to ease. Headline inflation
worldwide decreased from 8.1% in 2022 to an
estimated 5.7% in 2023 and is expected to further
decline to 3.9% in 2024.

Source: https://www.un.org/sustainabledevelopment/

Outlook and Strategy: Despite the overall economic
slowdown, specific regions and sectors, particularly
in South Asia and India, show promising growth
prospects. As a company, we should leverage these
opportunities by focusing on markets with higher
growth potential and adapting to regional economic
conditions. With strategic investments and a focus
on high-growth areas, we are well-positioned to
capitalize on the expected improvements in the global
economy and achieve better growth outcomes in the
near future.



INDIAN ECONOMY

In the last quarter of FY24, India’'s GDP grew by 8.2
percent, reaching ¥47.24 lakh crore, according to data
released by the Ministry of Statistics and Programme
Implementation (MOSPI) and the National Statistical
Office (NSO). This exceeded the NSO's earlier
projection of 7.3 percent real GDP growth for FY24.
The NSO reported that nominal GDP grew by 9.6
percent in FY24, compared to a 14.2 percent growth
rate in FY23.

The Gross Value Added (GVA) recorded a growth of
7.2 percent in FY24, up from 6.7 percent in 2022-
23. The government attributed this growth to a 9.9
percent increase in the manufacturing sector and a
7.1 percent rise in the mining sector in 2023-24.

For Q4, the real GVA and GDP growth were estimated
at 6.3 percent and 7.8 percent, respectively. Real
GDP, or GDP at Constant Prices, was estimated to
reach ¥173.82 lakh crore in FY24, compared to the
First Revised Estimates (FRE) of ¥160.71 lakh crore
for FY23. This represents an 8.2 percent growth
rate in Real GDP for FY24, compared to 7.0 percent
in FY23. Nominal GDP, or GDP at Current Prices,
was estimated to reach 3295.36 lakh crore in FY24,
up from %269.50 lakh crore in FY23, indicating a 9.6
percent growth rate.

According to the International Monetary Fund (IMF),
India’'s GDP growth rate outpaced that of major
economies such as Russia, the US, China, and Japan.
In July 2024, the IMF raised India’s growth forecast for
FY25 by 20 basis points to 7 percent, attributing this
to improved private consumption, particularly in rural
areas. The IMF reported:

e India’s Current GDP (FY24): $3.9 trillion
e India’s GDP Growth Rate (FY24): 8.2%

Historical GDP and growth rate of India

Financial Year GDP Growth
2024 8.2%
2023 7.2%
2022 7.00%
2021 9.05%

In India, the GDP growth rate reflects the changes in
the adjusted value of goods and services produced
by the economy over a specific period. As one of the
world’s most dynamic economies, India has seen
fluctuations in its GDP growth rate in recent years,
with both upward and downward trends, particularly
in the context of pre- and post-pandemic situations.
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India’s rank in GDP*

Rank | Country GDP Annual
(in U.S. dollars) | Growth rate
1 United States 28.78 trillion 2.7%
of America
2 China 18.53 trillion 4.6%
3 Germany 4.59 trillion 0.2%
4 Japan 411 trillion 0.9%
5 India 3.94 trillion 6.8%

Data and rankings as per the International Monetary
Fund (IMF)

India is now the fifth-largest economy in the world,
thanks to its strong economic foundations, robust
domestic demand, prudent financial management,
high savings rates, and favourable demographic
trends.

Source: BY FORBES INDIA, PUBLISHED: Jul 17, 2024 07

Outlook and Strategy: The Indian economy has
demonstrated remarkable resilience and growth in
FY24, significantly outpacing previous projections and
showing strong performance across multiple sectors.

India’s robust economic growth offers significant
opportunities for our company. The expansion in
manufacturing and services, present potential for
continued growth and investment. We should enhance
our presence in key sectors, expand market reach,
and focus on innovation. With prudent financial
management and strategic initiatives, we can
capitalise on India’s dynamic economy and achieve
substantial business success.

INDUSTRY OVERVIEW
Global Solar PV Market

Over the last decade, solar energy capacity additions
have been consistently growing year over year with
the rising adoption of renewable energy for power
generation.

The year 2023 was another record-breaking year for
the global solar PV market, with a massive increase in
new installation capacity of about 346 GW, compared
to 192 GWin 2022. At the end of 2023, global renewable
power capacity amounted to 3870 GW. Solar energy
accounts for the largest share of the worldwide total,
with a capacity of 1419 GW.

In 2023, renewable energy capacity addition increased
by 473 GW. Solar and wind energy dominated
renewable capacity increases in 2023, accounting for
98% of all net renewable additions

Source: IRENA RE Capacity Highlights 2024

37



INDIAN SOLAR MARKET
India Solar Power Industry Report 2024-2027

The Indian solar energy market generated revenue of
USD 10.4 billion in 2023.The market size is forecast
to increase by USD 273.82 billion by the end of 2027.
The report includes historic market data from 2017
to 2021. The market is witnessing a growing demand
for increasing investments in renewable energy,
favourable government regulations, and the increased
adoption of microgrids.

Solar Power Market in India Overview:

o The market segmentation by Application is
categorized as (grid-connected and off-grid] and

e The market segmentation by End-user categorized
as (utility and rooftop)

¢ Grid-connected segment is fastest-growing
segment during the forecast year

e The grid-connected segment was the largest
segment and valued at USD 22.98 billion in 2017

e APAC is most dominating region during the
forecast period

e |t also includes an in-depth analysis of drivers
(factors influencing market growth), trends
(emerging patterns or shifts in consumer
behavior), and challenges (barriers or obstacles
faced by the industry)

India Solar Power Market Trends

A key factor shaping the India solar power market
growth is the rising adoption of floating solar power

plants. One of the emerging technologies that is at a
primitive stage across the world is the floating solar
power plant. The main advantage of a floating solar
power plant is that it can be installed in human-made
or natural water bodies such as dam reservoirs,
lakes, municipality water storage ponds, and water
treatment plants. Additionally, the performance of
floating solar power systems is better than the arrays
that are built on the land.

Moreover, these floating power plants are cooler than
traditional solar power systems due to evaporating
water which allows them to operate more efficiently.
Some of the other advantages of floating power plants
include longer module life and higher efficiency of
solar panels due to the cooling effect. Hence, such
factors are positively impacting the market which in
turn will drive India solar power growth during the
forecast period.

India Solar Power Market

Segments

Largest-Growing

The Grid Connected Segment

The main feature of the grid-connected segment is
that it supplies solar energy directly to the building
loads without the need for any energy storage system.
Additionally, the segment is designed in such a way
that the surplus energy is fed back to the grid whereas
the energy will be imported from the grid if there is
any shortfall.

However, the expansion of this segment is significantly
hindered by the unavailability of the land. The main
challenge in India is the unavailability of land that

Market Size Outlook (usp Billion)

2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027
2017 : USD 24.09

: =

Iﬁ{ 36.31% i‘l{i 34.24% "\ ACCELERATING

Year-over-Year
growth rate of 2023

CAGR 2022-2027
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Solar Power Market In India
Share by Application (USD billion)

2017 2018 2019 2020 2021

Grid-connected Segment

can be dedicated exclusively for the installation of
solar cells. Furthermore, several factors such as the
increasing depletion of fossil fuels including coal,
decreasing prices of solar energy, and favorable
regulations and policies by the government such as
the National Solar Mission are expected to fuel the
growth of this segment. In addition, there are several
schemes implemented by the Government of India
in order to encourage the adoption of solar energy.
For instance, a scheme for setting up 300 MW grid-
connected solar PV projects by paramilitary forces
and defense establishments with VGF is a major
scheme announced by the Government of India.
Hence, such factors are expected to fuel the growth
of this segment which in turn will drive the India solar
power market growth during the forecast period.

Solar Power Market in India Dynamic

One of the key factors driving the Indian solar power
market is the increasing investments in renewable
energy. There has been a significant change in the
global energy mix over the last decade with several
improvements in energy efficiency playing a major role
in balancing the energy supply and demand. As per the
IEA, the cost of electricity production is comparatively
higher than that of conventional sources. As a result,
installed renewable power generation capacity has
gained traction over the last few years.

Moreover, the sector has become increasingly
attractive with the government’s increased support
and improved economics. As per the I|EA, it is

.

2022
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expected that India will meet its energy demand on
its own by 2040 and renewable energy is expected
to play a major role in meeting the demand for solar
power in the nation. Hence, such factors are positively
impacting the India - solar power market. Therefore,
it is expected to drive the India solar power market
growth during the forecast period.

Key India Solar Power Market Challenge

The low conversion efficiency of solar PVs is one
of the key challenges hindering India solar power
market growth. One of the essential requirements of
an off-grid system is that it must be self-sufficient in
terms of capacity to meet its overall needs. However,
a majority of grid sources in several off-grid projects
are highly unreliable. Thus, it is necessary to have
a sizable PV system and energy storage to produce
and store enough power to meet the total electricity
needs.

Moreover, solar power is considered as a clean and
abundant source of energy but it is low on efficiency.
Therefore, as solar power is required to charge the
battery in a hybrid system, the low efficiency will need
more solar PV panels, which will increase the cost of
the entire system. Hence, such factors are negatively
impacting the India - solar power market growth.
Therefore, it is expected to hinder India solar power
growth during the forecast period.

Source: https://www.technavio.com/report/solar-
power-market-industry-in-india-analysis
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OUTLOOK: The Indian solar energy market, worth
USD 10.4 billion in 2023, is set to grow to USD 273.82
billion by 2027. Key growth drivers include increased
renewable energy investments, favorable government
policies, and the rise of microgrids. The grid-
connected segment is the fastest-growing, despite
land availability challenges. Emerging trends like
floating solar power plants, with higher efficiency and
longer module life, further boost the market. However,
the low conversion efficiency of solar PVs remains
a significant challenge. Overall, strong growth is
expected due to technological advancements and
supportive government initiatives.

GP ECO SOLUTIONS

GPECO has established itself as a leading distributor
of solar inverters and panels in North India,
authorized by reputable brands like Sungrow India
Pvt Ltd, Saatvik Green Energy Private Limited, and
LONGi Solar Technology Co. Ltd. In addition to these
partnerships, the company markets its own brand,
“INVERGY,” offering hybrid solar inverters and lithium
ferro phosphate (LFP) batteries, with a focus on OEM
manufacturing backed by strict quality protocols and
efficient supply chain management.

Inadditiontoitsdistribution expertise, GPECO provides
comprehensive solar energy solutions through its
engineering, procurement, and construction (EPC]
services. Although this segment constitutes a smaller
portion of the company’s overall revenue, it reflects
GPECO’s commitment to delivering integrated energy
solutions.

GPECO maintains strong strategic partnerships with
industry leaders, ensuring access to cutting-edge
technologies and high-quality products. Adherence to
ISO 9001:2015 standards underscores the company’s
commitment to quality, while long-standing customer
relationships continue to drive repeat business and
reinforce its position as a trusted partner in the solar
industry.

Key Highlights for FY 2023-2024:

1. Revenue Performance: The Company achieved
a total revenue of T13,633.75 lakh by the end of
FY 2023-2024, marking a significant growth from
¥ 3,512.51 lakh in the previous fiscal year.
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2. Product Sales: Sungrow inverters remained the
leading product, contributing 287.67 MW and
%¥60.48 crore. The distribution of Saatvik and
LONGi panels also grew steadily, with a notable
increase in Saatvik panel sales to %10.15 crore.
Additionally, hybrid solar inverters contributed
%12.76 crore, reflecting the expanding market for
these solutions.

3. Segment Revenue: The distribution of on-grid
solar inverters accounted for 44.57% of the total
revenue, while the distribution of hybrid solar
inverters and solar panels contributed 8.51% and
26.89%, respectively.

4. Market Focus: The company’s revenue remains
predominantly domestic, with 100% of sales in the
Indian market. Uttar Pradesh, Uttrakhand, Punjab,
Delhi and Haryana were the top-performing
regions, collectively contributing over 80% of the
total revenue.

5. B2B Dominance: The company continued its strong
focus on B2B transactions, which accounted for
99.5% of the total revenue, reaffirming its position
as a leading supplier in the business sector.

Way Forward

Our strategic direction involves strengthening our
supply chain management by further advancing
backward integration through our subsidiary,
“INVERGY.” This approach aims to reduce dependency
on third-party vendors, improve inventory control,
and mitigate foreign currency exposure. Additionally,
we plan to extend our geographical footprint beyond
Uttar Pradesh, with a focus on entering high-potential
regions to diversify our customer base and drive
revenue growth.

Regarding logistics, we will continue to collaborate
with established service providers such as DTDC,
Safexpress, and Blue Dart to ensure our products’
timely and efficient delivery. Our marketing strategy
will maintain a dual approach, utilizing both online
and offline channels. Online efforts will emphasize
engagement through social media platforms,
while offline activities will center on participation
in key industry events and exhibitions. Strategic
partnerships with leading brands like Sungrow,
INVERGY, Saatvik, and Longi will remain integral
to our efforts, reinforcing our market position and
supporting long-term growth.
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DIVIDEND DISTRIBUTION POLICY

PREAMBLE:

At GP Eco, we are committed to a corporate culture
characterized by trusteeship, empowerment,
accountability, control, and ethical practices, all
anchored in transparency. We strive to create
maximum value for our shareholders by driving
growth, believing that sustainable growth is
fundamental to achieving this goal.

The Board of Directors (the “Board”) of GP Eco Solutions
India Limited [the “Company”] has adopted this Dividend
Distribution Policy [the “Policy”] at its meeting held on
17th January, 2024, as required by Regulation 43A of the
SEBI [Listing Obligations and Disclosure Requirements)
Regulations, 2015 (the “Listing Regulations”] and
became effective from the date of listing of equity share
of the Company with the Stock Exchanges.

OBJECTIVE:

The objective of this Policy is to provide the dividend
distribution framework to the stakeholders of the
Company. This Policy is aimed to lay down the
circumstances, parameters, external and internal
factors including financial parameters that shall
be considered while declaring dividend and intends
to assist investors and stakeholders for their
investing decisions. The Board may in extraordinary
circumstances, deviate from the parameters listed in
this Policy.

The Board shall recommend dividend in compliance
with this Policy, the provisions of Companies Act
2013 and rules framed thereunder, as amended,
("Companies Act”) and other applicable provisions.

DEFINITIONS:

“Act” shall mean the Companies Act, 2013 including
the Rules made thereunder, as amended from time
to time.

“Applicable Laws” shall mean the Companies Act,
2013 and Rules made thereunder, the Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015; as
amended from time to time and such other act, rules
or regulations which provides for the distribution of
Dividend.

“Company” shall mean GP Eco Solutions India
Limited.

“Chairman” shall mean the Chairman of the Board of
Directors of the Company.

“Compliance Officer” shall mean the Compliance
Officer of the Company appointed by the Board of

Directors pursuant to the SEBI [Listing Obligations
and Disclosure Requirements) Regulations, 2015.

“Board” or “Board of Directors” shall mean Board of
Directors of the Company.

“Dividend” shall mean Dividend as defined under the
Companies Act, 2013 and includes Interim Dividend.

“Policy or this Policy” shall mean the Dividend
Distribution Policy.

“SEBI Regulations” shall mean the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements] Regulations, 2015 together
with the circulars issued thereunder, including any
statutory modification(s) or re-enactment(s] thereof
for the time being in force.

SCOPE OF THE POLICY:
The Policy covers the following:

Dividend to Equity Shareholders of the Company:

At present the company has only one class of equity
shares. As and when the company proposes to issue
any other class of equity shares, the policy shall be
modified accordingly.

Interim Dividend:

a) Interim Dividend(s), if any, shall be declared by the
Board.

b) In case no final dividend is declared for any
particular financial year, interim dividend paid
during that year, if any shall be regarded as final
dividend for the year in the Annual General Meeting
(AGM).

Final Dividend:

a] Recommendation, if any, shall be made by the
Board, usually in the Board meeting that considers
and approves the annual financial statements,
subject to approval of the shareholders of the
Company.

b) The dividend as recommended by the Board shall
be approved / declared in the AGM of the Company.

The Policy shall not apply to:
a) Dividend to Preference Shareholders.

b] Distribution of cash or other assets to Equity
Shareholders pursuant to buyback of shares.

c) Issue of fully paid up bonus shares or other
securities to Equity Shareholders or converting
partly paid-up equity shares to fully paid-up
shares.
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PARAMETERS TO BE
DECLARING DIVIDEND:

The Board of Directors of the Company shall consider
the following financial / internal parameters while
declaring or recommending dividend to shareholders:

CONSIDERED  WHILE

1) Profits earned during the financial year
2) Retained Earnings

3) Setting off unabsorbed losses and / or depreciation
of past years, if any.

4) Earnings outlook for next three to five years
5] Past dividend trends
6) Any other relevant factors and material events

The Board of Directors of the Company shall consider
the following external parameters while declaring or
recommending dividend to shareholders:

1) State of economy and capital markets.

2) Applicable taxes including dividend distribution
tax.

3) Regulatory Changes: Introduction of new or
changes in existing tax or regulatory requirements
lincluding dividend distribution tax) having
significant impact on the Company’s operations or
finances.

4) Technological Changes which  necessitate
significant investment in the business of the
Company.

5) Any other relevant or material factor as may be
deemed fit by the Board.

PROCEDURE FOR DECIDING QUANTUM OF DIVIDEND

a. The Chief Financial Officer (“CFO") after
considering the parameters mentioned above and
in consultation with the Managing Director ("MD")/
Chief Executive Officer/Manager may propose
the rate of final dividend to be recommended by
the Board to Shareholders or the rate of interim
dividend to be declared by the Board.

b. The Board upon perusing the rationale for such
pay-out may recommend the final dividend or
declare the interim dividend.

c. The final dividend recommended by the Board is
subjecttoapproval/declaration by the shareholders
in the ensuing general meeting.

d. The interim dividend approved by the Board
requires confirmation by the shareholders in the
ensuing general meeting.

e. In case of inadequacy of profits in any financial
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year, the Board may consider the recommendation
of final dividend out of accumulated profits as
may be permitted under the applicable laws and
regulations from time to time.

CIRCUMSTANCES UNDER WHICH THE
SHAREHOLDERS MAY ORMAY NOT EXPECT DIVIDEND

The decision regarding dividend payout seeks to
balance the dual objectives of appropriately rewarding
shareholders through dividends and retaining profits
in order to balance capital requirements. The Equity
shareholders may expect dividends only if the
Company has surplus funds and after taking into
consideration relevant financial parameters / internal
/external factors.

The shareholders of the Company may not expect
dividends under the following circumstances:

a. Significant expansion project requiring higher
allocation of capital;

b. Significantly higher working capital requirements
adversely impacting free cash flow;

c. Acquisitions or joint ventures requiring significant
allocation of capital;

d. Proposal for buy back of securities;

e. Inadequacy of profits or whenever the Company
has incurred losses; in particular, where the debt
servicing capability can get compromised

f. Restrictions in loan / NCD agreements on account
of covenants therein

g. Weak industry / business outlook whereby it is
prudent in the eyes of the Board to conserve cash
than payout dividend.

POLICY ON UTILIZATION OF RETAINED EARNINGS

Retained earnings may be utilized for capital
expenditure, acquisitions, expansion or diversification,
long term working capital, general corporate
purposes or it can be distributed to the shareholders
by way of dividend, bonus shares, buy-back of shares
or for such other purpose as the Board may deem fit
from time to time.

REVIEW/MODIFICATION OF THE POLICY:

The Board reserves the right to amend, modify or
review this Policy along with the rationale for the same
in whole or in part, at any point of time, as may be
deemed necessaryinaccordance with the amendment
of the Companies Act and the Regulations, and any
other regulations, guidelines/clarifications as may
be issued from time to time by relevant statutory and
regulatory authority.



REMUNERATION

PREAMBLE

The Remuneration Policy of the Company is designed
to attract, motivate, improve productivity and retain
manpower, by creating a congenial work environment,
encouraging initiatives, personal growth and
team work, and inculcating a sense of belonging
and involvement, besides offering appropriate
remuneration packages and other benefits. The policy
reflects the Company’s objectives for good corporate
governance as well as sustained long term value
creation for shareholders.

This Remuneration Policy applies to directors, senior
management including its Key Managerial Personnel
(KMP) and other employees of the Company.

This code has been adopted by the Board of Directors
[the “Board”] at its meeting held on 17th January, 2024
and became effective from the date of listing of equity
share of the Company with the Stock Exchanges.

DEFINATIONS:

“Board”: Board means Board of Directors of the
Company.
“Director”: Director means Director of the Company

appointed in accordance with the Companies Act,
2013.

“Committee”: Committee means Nomination
and Remuneration Committee of the Company as
constituted or reconstituted by the Board, from time
to time.

“Company”: Company means GP Eco Solutions India
Limited.

“Independent Director”: means a director referred
to in Section 149 () of the Companies Act, 2013 and/
or as defined under Regulation 16 (b) of the Listing
Regulations.

“Key Managerial Personnel”:
Personnel ((KMP’) means-

Key Managerial

i. the Chief Executive Officer or the managing
director or the manager;

ii. the Company Secretary;

iii. the Whole-Time Director;

iv. the Chief Financial Officer; and

v. Such other officer as may be prescribed
under the applicable statutory provisions /
regulations.
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“Senior Management”: The expression “senior
management’ means personnel of the company who
are members of its core management team excluding
Board of Directors comprising all members of
management one level below the executive directors,
including the functional heads. Unless the context
otherwise requires, words and expressions used in
this policy and not defined herein but defined in the
Companies Act, 2013 as may be amended from time
to time shall have the meaning respectively assigned
to them therein.

Applicability
The Policy is applicable to

» Directors (Executive and Non Executive)
e Key Managerial Personnel
e Senior Management Personnel

Constitution of the Nomination and Remuneration
Committee:

The Board has the power to constitute/ re-constitute
the Committee from time to time in order to make it
consistent with the Company’s policy and applicable
statutory requirement. At present, the Nomination
and Remuneration Committee comprises of following
Director:

Name of Directors | Category Designation

Non-Executive
Independent
Director

Sunil Bhatnagar Chairperson

Non-Executive Member
Independent

Director

Tushar Kansal

Non-Executive Member

Director

Astik Mani Tripathi

GUIDING PRINCIPLE

The guiding principle is that the remuneration and the
other terms of employment should effectively help in
attracting and retaining committed and competent
personnel. The following are the guiding principles in
formulating the remuneration policy:
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e To ensure that the level and components of
remuneration is reasonable and sufficient to
attract, retain and motivate Directors, KMP and
other employees of the quality required to run the
Company successfully.

e No director/KMP/ other employee is involved in
deciding his or her own remuneration.

e The trend prevalent in the similar industry, nature
and size of business is kept in view and given due
weightage to arrive at a competitive quantum of
remuneration.

e |t is to be ensured that relationship of
remuneration to the performance is clear & meets
appropriate performance benchmarks which are
unambiguously laid down and communicated.

e Remuneration packages should strike a balance
between fixed and incentive pay, where applicable,
reflecting short and long term performance
objectives appropriate to the Company’s working
and goals.

e Following criteria are also to be considered:-
¢ Responsibilities and duties;

e Time & efforts devoted;

e Value addition;

e Profitability of the Company & growth of its
business;

e Analyzing each and every position and skills for
fixing the remuneration yardstick.

e Standards for certain functions where there is
a scarcity of qualified resources.

e Ensuring tax efficient remuneration structures.

e Other criteria as may be applicable.

e Consistent application of remuneration
parameters across the organisation.

e Provisions of law with regard making payment of
remuneration, as may be applicable, are complied.

e Whenever, there is any deviation from the Policy,
the justification /reasons should also be indicated
/ disclosed adequately.

e Industry practices and cost of living are also taken
into consideration.

DIRECTORS

As per the Policy followed by the Company since
inception the Non-Executive Directors including
Independent Directors are paid remuneration in the
form of sitting fees for attending Board and Committee
meetings as fixed by the Board of Directors from time
to time subject to statutory provisions.

The remuneration and commission to be paid to the
Whole-time Director shall be in accordance with
the percentage / slabs / conditions laid down in the
Articles of Association of the Company and as per the
provisions of the Companies Act, 2013, and the rules
made thereunder.
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Minimum Remuneration: If, in any financial year, the
Company has no profits or its profits are inadequate,
the Company shall pay remuneration to its Whole-
time Director in accordance with the provisions of
Schedule V of the Companies Act, 2013 and if it is not
able to comply with such provisions, with the previous
approval of the Central Government.

Provisions for excess remuneration: If any Whole-
time Director draws or receives, directly or indirectly
by way of remuneration any such sums in excess of the
limits prescribed under the Companies Act, 2013 or
without the prior sanction of the Central Government,
where required, he / she shall refund such sums to
the Company and until such sum is refunded, hold
it in trust for the Company. The Company shall not
waive recovery of such sum refundable to it unless
permitted by the Central Government.

Remuneration to Non- Executive / Independent
Director:

Remuneration/ Commission: The remuneration
/ commission shall be fixed as per the slabs and
conditions mentioned in the Articles of Association of
the Company and the Companies Act, 2013 and the
rules made thereunder.

TheNomination & Remuneration Committee considers
that a successful Remuneration Policy must ensure
that some part of the remuneration package is linked
to the achievement of corporate performance targets
and a strong alignment of interest with stakeholders.

The term of office and remuneration of Whole Time
Directors are subject to the approval of the Board
of Directors, shareholders and the limits laid down
under the Companies Act from time to time.

REWARD PRINCIPLES AND OBJECTIVES

The Company’s Remuneration Policy is guided by a
reward framework and set of principles and objectives
as more fully and particularly envisaged under section
178 of the Companies Act 2013, inter alia principles
pertaining to determining qualifications, positive
attributes, integrity and independence etc.

KEY MANAGERIAL PERSONNEL AND SENIOR
MANAGEMENT

Appointment of Key Managerial Personnel & Senior
Managementand cessation of their service are subject
to the approval of the Nomination and Remuneration
Committee and the Board of Directors. Remuneration
of Key Managerial Personnel and other Senior
Management personnel is decided by the Managing
Director or such other Executive Director who is
responsible for appointment of such Key Managerial



and other Senior Management Personnel, broadly
based on the Remuneration Policy in respect of Whole
Time Directors. Total remuneration comprises of:

1. Afixed base salary setata levelaimed at attracting
and retaining executives with professional and
personal competence, showing good performance
towards achieving Company goals.

2. Perquisites- in the form of house rent allowance/
accommodation, furnishing allowance,
reimbursement of medical expenses, conveyance,
telephone expenses, leave travel, etc.

3. Retirement benefits- contribution to PF,
superannuation, gratuity, etc. as per Company
Rules.

4. Motivation /Reward- A performance appraisal is
carried out annually and promotions/ increments/
rewards are decided by Managing Director or such
other Executive Director who is responsible for
appointment of such Key Managerial and other
Senior Management Personnel.

5. Severance payments in accordance with
terms of employment, and applicable statutory
requirements, if any.

OTHER EMPLOYEES

The remuneration of other employees is fixed from
time to time as per the guiding principles outlined
above and considering industry standards and cost of
living. In addition to basic salary they are also provided
perquisites and retirement benefits as per schemes
of the Company and statutory requirements, where
applicable. Policies of motivation/ reward/ severance
payments are applicable to this category of personnel
as in the case of those in the management cadre.
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DISCLOSURE OF INFORMATION

Information on the total remuneration of members
of the Company’s Board of Directors, Whole Time
Directors and KMP/ Senior Management Personnel
may be disclosed in the Company’s annual financial
statements as per statutory requirements.

APPLICATION OF THE REMUNERATION POLICY

This Remuneration Policy shall continue to guide all
future employment of Directors, Company’s Senior
Management including Key Managerial Personnel
and other employees.

Any departure from the policy can be undertaken only
with the approval of the Board of Directors.

DEVIATIONS FROM THIS POLICY

Deviations on elements of this policy in extraordinary
circumstances, when deemed necessary in the
interests of the Company, will be made if there are
specific reasons to do so in an individual case.

REVIEW OF THIS POLICY

The Nomination Committee will review this Policy, as
appropriate, to ensure the effectiveness of this Policy.

DISSEMINATION

The Company’'s Remuneration
published on its website.

Policy shall be
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POSH POLICY

INTRODUCTION

Sexual harassment at the workplace results in
violation of the fundamental rights of a woman

- to equality under Articles 14 and 15 of the
Constitution of India

- tolife and to live with dignity under article 21 of the
Constitution

- to practice any profession or to carry on any
occupation, trade or business which includes
a right to a safe environment free from sexual
harassment.

Protection against sexual harassment and the right
to work with dignity are universally recognized human
rights by international conventions and instruments
such as Convention on the Elimination of all Forms of
Discrimination against Women.

This policy has been framed in accordance with the
provisions of “The Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal)
Act, 2013” and rules framed thereunder (hereinafter
“the Act”). Accordingly, while the policy covers all the
key aspects of the Act, for any further clarification
reference shall always be made to the Act and the
provisions of the Act shall prevail.

Further, our success is based on our people. We
treat each other with respect and dignity and expect
everyone to promote a sense of personalresponsibility.
We recruit competent and motivated people who
respect our values, provide equal opportunities for
their development and advancement; protect their
privacy and do not tolerate any form of harassment or
discrimination.

The 'Policy on Prevention of Sexual Harassment of
women at workplace: Guidelines for GP Eco Solutions
India Limited" intends to provide protection against
sexual harassment of women at workplace and the
prevention and redressal of complaints of sexual
harassment and matters related to it.

SCOPE

This Policy extends to all employees of the Company
and is deemed to be incorporated in the service
conditions of all employees of the Company in India.
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Local country laws will take precedence over this
policy, in other geographies, if applicable.

DEFINITIONS

1. Sexual harassment may occur not only where a
person uses sexual behavior to control, influence
or affect the career, salary or job of another
person, but also between co-workers. It may also
occur between a GP Eco Solutions India Limited
employee and someone that employee deals with
in the course of his/her work who is not employed
by the Company.

“Sexual Harassment” includes any one or more of
the following unwelcome acts or behavior (whether
directly or by implication):

a) Any unwelcome sexually determined behavior,
or pattern of conduct, that would cause
discomfort and/or humiliate a person at whom
the behavior or conduct was directed namely:

i. Physical contact and advances;
ii. Demand or request for sexual favors;

iii. Sexually colored remarks or remarks of a
sexual nature about a person’s clothing or
body;

iv. Showing pornography, making or posting
sexual pranks, sexual teasing, sexual
jokes, sexually demeaning or offensive
pictures, cartoons or other materials
through email, SMS, MMS etc.;

v. Repeatedly asking to socialize during off-
duty hours or continued expressions of
sexual interest against a person’s wishes;

vi. Giving gifts or leaving objects that are
sexually suggestive;

vii. Eve teasing, innuendos and taunts,
physical confinement against one’s will
or any such act likely to intrude upon
one’s privacy;

viii. Persistent watching, following, contacting
of a person; and

ix. Any other unwelcome physical, verbal or
non-verbal conduct of sexual nature



b] The following circumstances if it occurs or is
present in relation to any sexually determined
act or behavior amount to sexual harassment :

e Implied or explicit promise of preferential
treatment in employment;

e Implied or explicit threat of detrimental
treatment in employment;

e Implied or explicit threat about the present
or future employment status;

e Interference with the person’s work or
creating an intimidating or offensive or
hostile work environment; or

e Humiliating treatment likely to affect her
health or safety.

The reasonable person standard is used to
determine whether or not the conduct was
offensive and what a reasonable person would
have done. Further, it is important to note that
whether harassment has occurred or not, does not
depend on the intention of the people but on the
experience of the aggrieved woman.

. Aggrieved woman: In relation to a workplace, a
woman, of any age, whether employed or not, who
alleges to have been subjected to any act of sexual
harassment by the respondent and includes
contractual, temporary, visitors.

. Respondent: A person against whom a complaint
of sexual harassment has been made by the
aggrieved woman

. Employee: A person employed at the workplace,
for any work on regular, temporary, ad-hoc or
daily wage basis, either directly or through an
agent, including a contractor, with or without the
knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of
employment are express or implied and includes a
coworker, a contract worker, probationer, trainee,
apprentice or by any other such name.

. Workplace: In addition to the place of work [Head
office / Branch offices, Factories] it shall also
include any place where the aggrieved woman or
the respondent visits in connection with his/her
work, during the course of and/or arising out of
employment/ contract/ engagement with GP Eco
Solutions India Limited, including transportation
provided for undertaking such a journey.

. Employer: A person responsible for management,
supervision and control of the workplace
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ROLES & RESPONSIBILITIES

1. Responsibilities of Individual: It is the
responsibility of all to respect the rights of others
and to never encourage harassment. It can be
done by:

a. Refusing to participate in any activity which
constitutes harassment

b. Supporting the person to reject unwelcome
behavior

c. Actingasawitnessif the person being harassed
decides to lodge a complaint

All are encouraged to advise others of behavior
that is unwelcome. Often, some behaviors are
not intentional. While this does not make it
acceptable, it does give the person behaving
inappropriately, the opportunity to modify or
stop their offensive behavior.

2. Responsibilities of Managers: All managers
at GP Eco Solutions India Limited must ensure
that nobody is subject to harassment and there
is equal treatment. They must also ensure that
all employees understand that harassment will
not be tolerated; that complaints will be taken
seriously; and that the complainant, respondent/s,
or witnesses are not victimized in any way.

REDRESSAL MECHANISM - FORMAL INTERVENTION

In compliance with the Act, if the complainant’s
warrants formal intervention, the complainant needs
to lodge a written complaint, which shall be followed
by a formal redressal mechanism as described in this
Policy. In case of a verbal complaint, the complaint
will be reduced in writing by the receiver of the
complaint and signatures of the complainant will be
obtained. The complaint can be submitted via email to
saynotoharassmentldgpecosolutions.com

INTERNAL COMPLAINTS COMMITTEE (HENCEFORTH
KNOWN AS ‘COMMITTEE’)

To prevent instances of sexual harassment and to
receive and effectively deal with complaints pertaining
to the same, an “Internal Complaints Committee”
is constituted at each location. The detail of the
committee is notified to all covered persons at the
location (workplace).

THE COMMITTEE AT EACH LOCATION COMPRISES
OF:

e Presiding Officer: A woman employed at a senior
level in the organization or workplace
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e At least 2 members from amongst employees,
committed to the cause of women and or having
legal knowledge

e One external member, familiar with the issues
relating to sexual harassment

e At least one half of the total members is women
The committee is responsible for:

e Receiving complaints of sexual harassment at the
workplace

e |nitiating and conducting
established procedure

inquiry as per the

e Submitting findings and recommendations of
inquiries

e Coordinating with the employer in implementing
appropriate action

e Maintaining strict confidentiality throughout the
process as per established guidelines

e Submittingannualreportsinthe prescribed format

Current nominated members of the committees are
given in Annexure A.

LODGING A COMPLAINT

The complainant needs to submit a detailed
complaint, along with any documentary evidence
available or names of witnesses, to any of the
committee members at the workplace or via email to
saynotoharassmentldgpecosolutions.com

The complaint must be lodged within 3 months from
the date of incident/ last incident. The Committee can
extend the timeline by another 3 months for reasons
recorded in writing, if satisfied that these reasons
prevented the lodging of the complaint.

Provided that where such a complaint cannot be
made in writing, the Presiding Officer or any Member
of the Internal Complaint Committee shall render all
reasonable assistance to the women for making the
complaint in writing.

If the aggrieved woman is unable to lodge the
complaint in account of her incapacity, the following
may do so on her behalf, with her written consent.

- Legal heir, relative or friend
- Co-worker

- Any person having the knowledge of the incident
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If the initial complaint is made to a person other than a
committee member, upon receiving such a complaint,
it will be the responsibility of the complaint receiver
to report the same to the committee immediately.

Wherever possible GP Eco Solutions ensures that all
the complaints of harassment are dealt with speedily,
discreetly and as close as possible to the point of
origin.

RECEIVING A COMPLAINT (GUIDELINES)

Dealing with incidents of harassment is not like
any other type of dispute. Complainants may be
embarrassed and distressed and it requires tact and
discretion while receiving the complaint.

The following points are kept in mind by the receiver
of the complaint:

- Complaint are listened to and the complainant
informed that the Company takes the concerns
seriously. Complainant is informed that these
concerns will be reported to the appropriate
committee and follow up will be done speedily

- Situation are not be pre-judged. Written notes are
taken while listening to the person. Complainant
is allowed to bring another person to the meeting
if they wish. When taking accurate notes,
complainants own words, where possible, is used.
Clear description of the incident in simple and
direct terms is prepared and details are confirmed
with the complainant.

- AWl notes are kept strictly confidential.
Complainant’s agreement is taken to allow
proceeding with the matter, which involves a
formal investigation.

- The complainant is advised that although the
process is confidential, the respondent needs to be
informed and any witnesses and persons directly
involved in the complaint process will also learn of
the complainant’s identity

Care is taken to prevent any disadvantage to or
victimization of either the complainant or the
respondent.

RESOLUTION PROCEDURE THROUGH CONCILIATION

Once the complaint is received, before initiating the
inquiry the committee may take steps to conciliate
the complaint between the complainant and the
respondent. Thisis only if requested by the aggrieved
woman.



It is made clear to all parties that conciliation
in itself doesn’t necessarily mean acceptance
of complaint by the respondent. It is a practical
mechanism through which issues are resolved or
misunderstandings cleared.

In case a settlement is arrived at, the committee
records & reports the same to the employer for taking
appropriate action. Resolution through conciliation
happens within 2 weeks of receipt of complaint.

The committee provides copies of the settlement
to complainant & respondent. Once the action is
implemented, no further inquiry is conducted.

RESOLUTION PROCEDURE THROUGH FORMAL
INQUIRY

CONDUCTING INQUIRY
The committee initiates inquiry in the following cases:
e No conciliation is requested by aggrieved woman

e Conciliation has not resulted in any settlement

Complainant informs the committee that any
term or condition of the settlement arrived
through conciliation, has not been complied with by
respondent.

The Committee proceeds to make an inquiry into the
complaint within a period of 1 week of its receipt of
the original complaint/closure of conciliation/repeat
complaint.

MANNER OF INQUIRY INTO COMPLAINT:

e Complainant should submit the complaint along
with supporting documents and the names of the
witnesses

e Upon receipt of the complaint, the committee
sends 1 copy of the complaint to respondent within
7 working days

e Respondent replies with all supporting documents
within 10 working days of receiving the copy of the
complaint

e No legal practitioner can represent any party at
any stage of the inquiry procedure

e The Complaints Committee makes inquiry into
the complaint in accordance with the principles of
natural justice

e In conducting the inquiry, @ minimum of three
committee members including the Presiding
Officer is present
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INTERIM RELIEF

During pendency of the inquiry, on a written request
made by the complainant, the committee may
recommend to the employer to -

e Transfer the complainant or the respondent to any
other workplace

e Grant leave to the aggrieved woman of maximum
3 months, in addition to the leave she would be
otherwise entitled

e Prevent the respondent from
complainant’s work performance

assessing

e Grant such other relief as may be appropriate

Once the recommendations of interim relief
are implemented, the employer will inform the
committee regarding the same

TERMINATION OF INQUIRY

Committee at GP Eco Solutions India Limited may
terminate the inquiry or give ex-parte decision, if
complainant or respondent respectively is absent for
3 consecutive hearings, without reason. 15 day written
notice to be given to the party, before termination or
ex-parte order

INQUIRY PROCEDURE

All proceedings of the inquiry is documented. The
Committee interviews the respondent separately
and impartially. Committee states exactly what the
allegation is and who has made the allegation. The
respondent is given full opportunity to respond
and provide any evidence etc. Detailed notes of the
meetings are prepared which may be shared with
the respondent and complainant upon request. Any
witnesses produced by the respondent are also
interviewed & statements are taken.

If the complainant or respondent desires to cross
examine any witnesses, the Committee facilitates the
same and records the statements.

In case complainant or respondent seeks to ask
questions to the other party, they may give them to
the Committee which asks them and records the
statement of the other party.

Any such inquiry is completed, including the
submission of the Inquiry Report, within 90 days from
the date on which the inquiry is commenced. The
inquiry procedure ensures absolute fairness to all
parties.

49



CONSIDERATIONS WHILE PREPARING
REPORT

While preparing the
following are considered:

INQUIRY

findings/recommendations,

e Whether the language used (written or spoken),
visual material or physical behavior was of sexual
or derogatory nature

e Whether the allegations or events follow logically
and reasonably from the evidence

e Credibility of complainant, respondent, witnesses
and evidence

e Other similar facts, evidence, for e.g. if there
have been any previous accounts of harassment
pertaining to the respondent

e Both parties have been given an opportunity of
being heard

e A copy of the proceedings were made available to
both parties enabling them to make representation
against the findings

A copy of the final findings is shared with the
complainant and the respondent to give them an
opportunity to make a representation on the findings
to the committee

ACTION TO BE TAKEN AFTER INQUIRY

Post the inquiry the committee submits its report
containing the findings and recommendations to the
employer, within

10 days of completion of the inquiry.

The findings and recommendations are reached from
the facts established and is recorded accurately.

If the situation so requires, or upon request of the
complainant, respondent or witness, Management
at GP Eco Solutions India Limited may decide to take
interim measures such as transfer, changing of shift,
grant of leave etc. to protect against victimization or
distress during or subsequent to the course of inquiry,
pending the final outcome.

COMPLAINT UNSUBSTANTIATED

Where the committee arrives at the conclusion that
the allegation against the respondent has not been
proved, it recommends to the employer that no action
is required to be taken in this matter.

Further, the committee ensures that both parties
understand that the matter has been fully investigated,
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that the matter is now concluded and neither will be
disadvantaged within the company.

COMPLAINT SUBSTANTIATED

Where the committee arrives at the conclusion that the
allegation against the respondent has been proved, it
recommends to the employer to take necessary action
for sexual harassment as misconduct, in accordance
with the applicable service rules and policies, and this
may include:

i. Counseling
ii. Censure or reprimand
iii. Apology to be tendered by respondent
iv. Written warning
v. Withholding promotion and/or increments
vi. Suspension
vii. Termination

viii. Or any other action that the Management may
deem fit.

The employer at GP Eco Solutions India Limited
acts upon the recommendations within 60 days and
confirm to the committee.

Post implementation of the actions, follow up with
the complainant occurs to ascertain whether the
behavior has in fact stopped, the solution is working
satisfactorily and if no victimization of either party
is occurring. This follow up is undertaken by the
complainant’s Line Manager supported by HR.

MALICIOUS ALLEGATIONS

Where the committee arrives at the conclusion that
the allegation against the respondent is malicious
or the aggrieved woman or any other person making
the complaint has made the complaint knowing it to
be false or the aggrieved woman or any other person
making the complaint has produced any forged or
misleading document, it may recommend to the
employer to take action against the woman or the
person making the complaint.

The action recommended should be similar to the ones
proposed for the respondent in case of substantiated
complaints.

While deciding malicious intent, the committee
should consider that mere inability to substantiate a
complaint need not mean malicious intent. Malicious
intent must be clearly established through a separate
inquiry.



CONFIDENTIALITY

The identity of the complainant, respondent,
witnesses, statements and other evidence obtained
in the course of inquiry process, recommendations
of the committees, action taken by the employer
is considered as confidential materials, and not
published or made known to public or media.

Any person contravening the confidentiality clauses is
subject to disciplinary action as prescribed in the act.

S.NO. | NAME OF MEMBER DESIGNATION
1. Mrs. Tanushree Presiding Officer
2. Mrs. Anju Pandey Member
3. Mr. Astik Mani Tripathi | Member
4. Mrs. Mridani Shukla External Member
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APPEAL

Any party not satisfied or further aggrieved by
the implementation or non-implementation of
recommendations made, may appeal to the appellate
authority in accordance with the Act and rules, within
90 days of the recommendations being.

ANNEXURE-A
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RISK MANAGEMENT POLICY

Background

Section 134(3) of the Companies Act, 2013 requires a
statement to be included in the report of the board of
directors ("Board”) of GP Eco Solutions India Limited
("GPECO” or the “Company”), indicating development
and implementation of a risk management policy
for the Company, including identification therein of
elements of risk, if any, which, in the opinion of the
Board, may threaten the existence of the Company.

Furthermore, Regulation 17 of the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, as
amended (“Listing Regulations”), requires that the
Company set out procedures to inform the Board
of risk assessment and minimization procedures
and makes the Board responsible for framing,
implementing and monitoring the risk management
plan of the Company.

Objective and Purpose

In line with the Company's objective towards
increasing stakeholder value, a risk management
policy has been framed, which attempts to identify the
key events / risks impacting the business objectives
of the Company and attempts to develop risk policies
and strategies to ensure timely evaluation, reporting
and monitoring of key business risks.

Policy

Ourrisk managementapproach is composed primarily
of three components:

e Risk Governance
e Risk Identification
e Risk Assessment and Control

Risk Governance:

e The functional heads of the Company are
responsible for managing risk on various
parameters and ensure implementation of

appropriate risk mitigation measures.

e The Risk Management Committee provides
oversight and reviews the risk management policy
from time to time.
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Risk Identification:

External and internal risk factors that must be
managed are identified in the context of business
objectives.

Risk Assessment and Control:
This comprises the following:

¢ Risk assessment and reporting
e Risk control

e Capability development

On a periodic basis risk, external and internal risk
factors are assessed by responsible managers across
the organization. The risks are identified and formally
reported through mechanisms such as operation
reviews and committee meetings. Internal control
is exercised through policies and systems to ensure
timely availability of information that facilitate pro-
active risk management. Examples of certain of these
identified risks are as follows:

e Broad market trends and other factors beyond the
Company’s control significantly reducing demand
for its services and harming its business, financial
condition and results of operations

e Failure in implementing its current and future
strategic plans

e Significant and rapid technological change
e Damage to its reputation

e |tsproductslosing marketappealandthe Company
not being able to expand into new product lines or
attracting new types of investors

e |ts risk management methods and insurance
policies not being effective or adequate

e Fluctuations in trading activities

e Changes in interest rates

e Changes in government policies

e Security risks and cyber-attacks

e Insufficient systems capacity and system failures



Risk Management Committee

The Company has a committee of the Board,
namely, the Risk Management Committee, which
was constituted with the overall responsibility of
overseeing and reviewing risk management across
the Company. The terms of reference of the Risk
Management Committee are as follows:

review of strategic risks arising out of adverse
business decisions and lack of responsiveness to
changes;

review of operational risks;

review of financial and reporting risks;

review of compliance risks;

review or discuss the Company’s risk philosophy
and the quantum of risk, on a broad level that the
Company, as an organization, is willing to accept in
pursuit of stakeholder value;
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review the extent to which management has
established effective enterprise risk management
at the Company;

inquiring about existing risk management
processes and review the effectiveness of those
processes in identifying, assessing and managing
the Company’s most significant enterprise-wide
risk exposures;

review the Company’s portfolio of risk and
consider it against it's risk appetite by reviewing
integration of strategy and operational initiatives
with enterprise-wide risk exposures to ensure risk
exposures are consistent with overall appetite for
risk; and

review periodically key risk indicators and

management response thereto.
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INDEPENDENT AUDITOR'S REPORT

To the Members of
GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial
statements of GP ECO SOLUTIONS INDIA LIMITED
(“the Company”), which comprise the Balance Sheet
as at 31st March 2024, and the Statement of Profit
and Loss and Statement, and statement of cash
flow for the year ended on that date, and notes to
the financial statements, including a summary of
Significant Accounting Policies and other explanatory
information.

In our opinion and to the best of our information and
according to the explanations given to us, the aforesaid
financial statements give the information required by
the Act in the manner so required and give a true and
fair view in conformity with the accounting principles
generally accepted in India, of the state of affairs of
the Company as at March 31, 2024, and its profit and
its cash flow for the year ended on that date.

Basis for Opinion

We conducted our audit in accordance with the
Standards on Auditing (SAs) specified under section
143(10) ofthe CompaniesAct,2013.0urresponsibilities
under those Standards are further described in the
Auditor’'s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent
of the Company in accordance with the Code of Ethics
issued by the Institute of Chartered Accountants of
India together with the ethical requirements that
are relevant to our audit of the financial statements
under the provisions of the Companies Act, 2013
and the Rules there under, and we have fulfilled our
other ethical responsibilities in accordance with these
requirements and the Code of Ethics. We believe that
the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Key Audit Matters

Key Audit Matters Key audit matters are those matters
that, in our professional judgment, were of most
significance in our audit of the Financial Statements
for the financial year ended March 31, 2024. These
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matters were addressed in the context of our audit of
the Financial Statements as a whole, and in forming
our opinion thereon, and we do not provide a separate
opinion on these matters. In addition to the matter
described in the ‘Basis for Opinion’ section, we have
determined the matters described below to be the key
audit matters to be communicated in our report.

We have fulfilled the responsibilities described in the
‘Auditor’s responsibilities for the audit of the Financial
Statements’ section of our report, including in relation
to these matters. Accordingly, our audit included the
performance of procedures designed to respond to
our assessment of the risks of material misstatement
of the Financial Statements. The results of our audit
procedures, including the procedures performed
to address the matters below, provide the basis for
our audit opinion on the accompanying Financial
Statements.

S.No | Key Audit Matter Auditor Response

1 We have determined | None
that there are no
such matters to be

conveyed

Information Other than the Financial Statements
and Auditor’'s Report Thereon

The Company’'s Board of Directors is responsible
for the other information. The other information
comprises the information included in the
Management Discussion and Analysis, Board’s Report
including Annexures to Board's Report, Business
Responsibility Report, Corporate Governance and
Shareholder’s Information, but does not include
the Financial Statements and our auditor’s report
thereon.

Our opinion on the Financial Statements does not
cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the Financial
Statements, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with the
Financial Statements or our knowledge obtained



in the audit or otherwise appears to be materially
misstated.

If, based on the work we have performed, we conclude
that there is a material misstatement of this other
information, we are required to report that fact. We
have nothing to report in this regard.

Responsibilities of Management and Those Charged
With Governance for the Financial Statements

The Company’s Board of Directors is responsible for
the matters stated in section 134(5) of the Companies
Act, 2013 (“the Act”) with respect to the preparation of
these financial statements that give a true and fair view
of the financial position and financial performance
of the Company in accordance with the accounting
principles generally accepted in India, including the
accounting Standards specified under section 133 of
the Act. This responsibility also includes maintenance
of adequate accounting records in accordance with the
provisions of the Act for safeguarding of the assets of
the Company and for preventing and detecting frauds
and other irregularities; selection and application of
appropriate accounting policies; making judgments
and estimates that are reasonable and prudent;
and design, implementation and maintenance of
adequate internal financial controls, that were
operating effectively for ensuring the accuracy and
completeness of the accounting records, relevant
to the preparation and presentation of the financial
statements that give a true and fair view and are free
from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management
is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless management
either intends to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

Those Board of Directors are also responsible for
overseeing the company’s financial reporting process

Auditor’s Responsibilities for the Audit of the
Financial Statements

Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole
are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements
can arise from fraud or error and are considered
material if, individually or in the aggregate, they could
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reasonably be expected to influence the economic
decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional
scepticism throughout the audit. We also:

e Identify and assess the risks of material
misstatement of the financial statements, whether
due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from
fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

e Obtainanunderstandingofinternalcontrolrelevant
to the audit in order to design audit procedures
that are appropriate in the circumstances, Under
section 143(3)(i) of the Companies Act, 2013, we
are also responsible for expressing our opinion
on whether the company has adequate internal
financial controls with reference to financial
statementsin place and the operating effectiveness
of such controls.

o Evaluate the appropriateness of accounting
policies used and the reasonableness of
accounting estimates and related disclosures
made by management.

e Conclude onthe appropriateness of management’s
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
Company'’s ability to continue as a going concern.
If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s
report to the related disclosures in the financial
statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of
our auditor’s report. However, future events or
conditions may cause the Company to cease to
continue as a going concern.

e Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events
in a manner that achieves fair presentation.

e We communicate with those charged with
governance regarding, among other matters,
the planned scope and timing of the audit and
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significant audit findings, including any significant ~ From the matters communicated with those charged
deficiencies in internal control that we identify with governance, we determine those matters that
during our audit. were of most significance in the audit of the financial
statements of the current period and are therefore
the key audit matters. We describe these matters
in our auditor’s report unless law or regulation
precludes public disclosure about the matter or
when, in extremely rare circumstances, we determine
that a matter should not be communicated in our
report because the adverse consequences of doing so
would reasonably be expected to outweigh the public
interest benefits of such communication.

¢ Wealsoprovidethose chargedwith governancewith
a statement that we have complied with relevant
ethical requirements regarding independence, and
to communicate with them all relationships and
other matters that may reasonably be thought to
bear on our independence, and where applicable,
related safeguards.

Report on Other Legal and Regulatory Requirements

1. As required by the Companies (Auditor's Report) Order, 2020 (“the Order”), issued by the Central
Government of India in terms of sub-section (11) of section 143 of the Companies Act, 2013, we give in the
“Annexure A", a statement on the matters specified in paragraphs 3 and 4 of the Order, to the extent applicable.

2. Asrequired by Section 143(3) of the Act, we report that:

a) We have sought and obtained all the information and explanations which to the best of our knowledge and
belief were necessary for the purposes of our audit.

b) In our opinion, proper books of account as required by law have been kept by the Company so far as it
appears from our examination of those books.

c] The Balance Sheet, the Statement of Profit and Loss and the Cash Flow Statements dealt with by this
Report are in agreement with the books of account.

d) In our opinion, the aforesaid financial statements comply with the Accounting Standards specified under
Section 133 of the Act, read with Rule 7 of the Companies (Accounts) Rules, 2014.

e) On the basis of the written representations received from the directors as on 31st March, 2024 taken on
record by the Board of Directors, none of the directors is disqualified as on 31st March, 2024 from being
appointed as a director in terms of Section 164 (2] of the Act.

f) With respect to the adequacy of the internal financial controls with reference to financial statements of
the Company and the operating effectiveness of such controls, the audit opinion is given in Annexure “B”
of this report.

g) With respect to the other matters to be included in the Auditor’'s Report in accordance with Rule 11 of
the Companies (Audit and Auditors) Rules, 2014, in our opinion and to the best of our information and
according to the explanations given to us:

i) The Company does not have any pending litigations which would impact its financial position.

ii) The Company did not have any long-term contracts including derivative contracts for which there
were any material foreseeable losses.

iiil There has been no delay in transferring amounts, required to be transferred, to the Investor
Education and Protection Fund by the Company.

ivl (a) The management has represented that, to the best of it's knowledge and belief, other than
as disclosed in the notes to the accounts, no funds have been advanced or loaned or invested
(either from borrowed funds or share premium or any other sources or kind of funds] by the
company to or in any other person(s) or entitylies), including foreign entities (“Intermediaries”),
with the understanding, whether recorded in writing or otherwise, that the Intermediary shall,
whether, directly or indirectly lend or invest in other persons or entities identified in any manner
whatsoever by or on behalf of the company (“Ultimate Beneficiaries”) or provide any guarantee,
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(b)

(c)
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security or the like on behalf of the Ultimate Beneficiaries;

The management has represented, that, to the best of it's knowledge and belief, other than
as disclosed in the notes to the accounts, no funds have been received by the company from
any person(s) or entities, including foreign entities ("Funding Parties”), with the understanding,
whether recorded in writing or otherwise, that the company shall, whether, directly or indirectly,
lend or invest in other persons or entities identified in any manner whatsoever by or on behalf
of the Funding Party (“Ultimate Beneficiaries”) or provide any guarantee, security or the like on
behalf of the Ultimate Beneficiaries; and

Basedonauditprocedureswhichwe consideredreasonableandappropriateinthe circumstances,
nothing has come to their notice that has caused them to believe that the representations under
sub-clause (i) and (ii) contain any material mis-statement.

v]  The company has not declared or paid any dividend during the year in contravention of  the

provisions of section 123 of the Companies Act, 2013.

vi] Based on our examination which included test checks, the company has used an accounting software
for maintaining its books of account which has a feature of recording audit trail (edit log] facility and
the same has operated throughout the year for all relevant transactions recorded in the software.
Further, during the course of our audit we did not come across any instance of audit trail feature
being tampered with Proviso to Rule 3(1] of the Companies (Accounts) Rules, 2014.

h] With respecttothe other mattersto beincludedinthe Auditor’s Reportinaccordance with the requirements
of sub-section (16) of Section 197 of the Act, as amended, we report that to the best of our information and
according to the explanations given to us, remuneration paid by the Company to its directors during the
year is in accordance with the provisions of Section 197 of the Act.

Place: Noida

ForNKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
Partner
(Membership No. 519921)

Date: 5th August 2024
UDIN-24519921BKENKX2674
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ANNEXURE-A

TO THE INDEPENDENT AUDITORS™ REPORT

Report as required by the Companies (Auditor's Report] Order, 2020 (“the Order”), issued by the Central
Government of India in terms of sub-section (11] of section 143 of the Companies Act, 2013 (Refer to in paragraph
1 under ‘Report on Other Legal and Regulatory Requirements’ section of our report of even date] with reference
to the Annexure A referred to in the Independent Auditors’ Report to the members of GP ECO SOLUTIONS INDIA
LIMITED on the financial statements for the year ended March 31, 2024, we report the following:

i)

i)

iii)
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In respect of companies Property, Plant and Equipment:

(a) The Company has maintained proper records showing full particulars, including quantitative details
and situation of property, plant and equipment.

(b) The Company has maintained proper records showing full particulars of intangible assets as reflected
in books.

(c) As explained to us, the Property, plant and equipment have been physically verified by the management
in a phased periodical manner, which in my opinion is reasonable, having regard to the size of the
company and nature of its assets. No material discrepancies are noticed on such physical verification

(d) According to the information and explanations given to us and on the basis of our examination of
the records of the Company, the title deeds of immovable properties included in property, plant and
equipment are held in the name of the Company. In respect of immovable properties taken on lease
and disclosed as right-of-use-assets in the standalone financial statements, the lease agreements
are in the name of the Company.

According to the information and explanations given by the management, there are immovable properties,
but not included in property, plant and equipment of the Company and accordingly, the requirements
under paragraph 3(i) (d) of the Order do not apply to the Company.

(e) The Company has not revalued and of its property, plant and equipment (including Right of Use assets])
and intangible assets during the year.

(f] No proceedings have been initiated during the year or are pending against the company as at 31st
March 2024 for holding any Benami property under the Benami Transaction (Prohibition) Act,1988 (as
amended in 2016) and rules made there under.

(a) As explained to us, the inventories are physically verified during the year by the Management at
reasonable intervals and no material discrepancies are noticed on such physical verification

(b) According to information and explanation to us, the Company has not been sanctioned working capital
limits in excess of Rs. 5 Crores, in aggregate, at any time during the year, from banks or financial
institutions on the basis of security of the current assets of the Company.

(a] The Company has invested in 1 wholly owned subsidiary and granted advances in the nature of loans
to other parties (advances to employees). The aggregate amount during the year and the balance
outstanding at the balance sheet date with respect to such investment and loans and advances in the
nature of loans to other parties are as per the table given below:
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(iv)

(v)

vi)

vii)

viii)

ix)
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Particulars Loan (INR in Lakh) | Investment (INR in Lakh)

Aggregate amount provided during the year

Subsidiary Nil 24.26

Others Nil Nil

Balance outstanding as at balance sheet date in respect of above cases

Subsidiary Nil 24.26

Others Nil Nil

(b) In respect of the aforesaid investment and loan, the terms and conditions under which such loan was
granted/investment was made are not prejudicial to the Company’s interest.

(c) In respect of the aforesaid loan, the schedule of repayment of principal and payment of interest has
been stipulated, and the parties are repaying the principal amounts, as stipulated, and are also regular
in payment of interest as applicable.

(d) In respect of the loans as at March 31, 2024, there is no amount which is overdue for more than ninety
days.

(e] The following loan was granted to the same party, which has fallen due during the year and was
renewed. Further, no fresh loans were granted to the same party to settle the existing overdue loan.

In our opinion and according to the information and explanation given to us, the company has not granted
any loans or provided any guarantees or given any security or made any investments to which the provision
of sections 185 and 186 of the Companies Act, 2013. Accordingly, paragraph 3 [iv) of the order is not
applicable.

The Company has not accepted any deposits from the public during the year and does not have any
unclaimed deposit as on 31st March, 2024 and therefore; the provision of clause 3(v) of the order is not
applicable to the company.

To the best of our knowledge and as explained, the Central Government has not specified the maintenance
of cost records under Section 148(1) of the Companies Act, 2013, for any of the activities of the company
and accordingly, paragraph 3(vi) of the order is not applicable.

According to the information and explanations given to us in respect of statutory dues,

(a) According to the records of the Company, undisputed statutory dues including Provident Fund, Investors
Education and Protection Fund, Employees’ State Insurance, Income-Tax, Customs Duty, Excise Duty,
Cess and other material Statutory Dues, to the extent applicable in the case of the company, have been
generally regularly deposited with the appropriate authorities except slight delay in Income Tax and
Provident fund. According to the information and explanations given to me, no undisputed amounts
payable in respect of the aforesaid dues were outstanding as at the last day of the year for a period of
more than six months from the date of becoming payable.

(b) According to the records of the Company, and according to information and explanation given to us,
there are no dues outstanding of Income-Tax, Goods and Service Tax, Customs Duty, Excise Duty, Value
Added Tax, on account of any dispute.

There were no transactions relating to previously unrecorded income that were surrendered or disclosed
as income in the tax assessment under the Income Tax Act, 1961 (43 of 1961) during the year.

In our opinion and on the basis of information and explanations given to us and based on our examination
of the books of account of the Company:

(a) During the year, the Company has not defaulted in repayment of loans or other borrowings or in the
payment of interest to any lender;.
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x)

xi)

xii)

xiii)

Xiv)

xv)

xvi)
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(b] The Company has not been declared wilful defaulter by any bank or financial institution or any other
lenders;

(c) During the year, term loan availed by the Company were applied for the purposes for which the loans
were obtained.

(d) According to the information and explanations given to us, and the procedures performed by us, and
on an overall examination of the standalone financial statements of the Company, we report that no
funds raised on short term basis have been used for long term purposes by the Company;

(e) The Company has not taken any funds from any entity or person on account of or to meet obligation of
its subsidiary. The Company does not have any associates or joint ventures; and

(f] The Company has not raised loans during the year on the plee of securities held in its subsidiary. The
Company does not have any Associate or joint ventures.

(a) Based on our audit procedures performed to report the true and fair view of the financial statements
and according to the information and explanations given by the management, the Company has not
raised money by way of initial public offer / further public offer (including debt instruments) and term
loans. Hence reporting under clause (x) does not apply to the Company.

The company raised money through an initial public offer fresh issue of 32,76,000/- equity shares after
the balance sheet date.

(b] According to the information and explanations given to us and on an overall examination of the balance
sheet, the Company has made preferential allotment or private placement of shares or fully or partly
convertible debentures during the year under review. By way of private placement company issued
12,34,800/- equity shares with a premium of Rs 40/- per share

(a) No fraud by the Company or on the Company by its officers or employees has been noticed or reported
during the period covered under audit.

(b) No report under sub-section (12] of section 143 of the Act, has been filed in Form ADT-4 as prescribed
under Rule 13 of Companies (Audit and Auditors) Rules, 2014 (as amended from time to time) with the
Central Government, during the year and up to the date of this report.

(c) According to the information and explanation given to us and based on my examination of the books
of account of the company, no whistle blower complaints have been received during the year by the
company. Accordingly reporting under paragraph xi (c] of the order is not applicable.

In our opinion, the Company is not a Nidhi company. Therefore, the provisions of clause 3(xii) of the order
are not applicable to the Company and hence not commented upon.

Based on our audit procedures performed for the purpose of reporting the true and fair view of the
financial statements and according to the information and explanations given by the management,
transactions with the related parties are in compliance with Section 177 and 188 of Companies Act, 2013
where applicable and the details have been disclosed in the notes to the financial statements, as required
by the applicable accounting standards.

According to the information and explanation given to us, the Company is not required to have an internal
audit system under Section 138 of the Act and consequently, does not have an internal audit system.
Accordingly, reporting under clause 3 (xiv) of the Order is not applicable to the Company.

Based on our audit procedures performed for the purpose of reporting the true and fair view of the
financial statements and according to the information and explanations given by the management, the
Company has not entered into any non-cash transactions with directors or persons connected with him.

According to the information and explanation given to us and based on my examination of the books and
records of the Company:

(a] The Company is not required to be registered under Section 45-1A of the Reserve Bank of India Act,
1934;
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xvii)

xviii)

xix)

Xx)

xXi)
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(b) The Company has not conducted any non-banking financial or housing finance activities during the
year;

(c) The Company is not a Core Investment Company (hereinafter referred to as “CIC”) as defined in the
Core Investment Companies (Directions), 2016, as amended from time to time, issued by the Reserve
Bank of India and hence, reporting under paragraph 3(xvil(c) of the Order is not applicable; and

(d) In my opinion and based on the representation received from the management, there is no core
investment company within the Group (as defined in the Core Investment Companies (Reserve Bank]
Directions, 2016) and accordingly, reporting under paragraph 3(xvi)(d) of the Order is not applicable.

The company has not incurred cash loss in current financial year as well in immediately preceding
financial year. However, for detailed analysis please refer Cash Flow Statement.

There has been a resignation of the previous statutory auditors during the year. Accordingly, reporting
under clause 3 (xvii) of the Order is applicable to the Company.

According to the information and explanations given to us and based on the financial ratios, ageing and
expected dates of realization of financial assets and payment of financial liabilities, other information
accompanying standalone financial statements, our knowledge of the Board of Directors and management
plans and based on our examination of the evidence supporting the assumptions, nothing has come to
our attention, which causes us to believe that any material uncertainty exists as on the date of the audit
report that Company is not capable of meeting its liabilities existing at the date of balance sheet as and
when they fall due within a period of one year from the balance sheet date. |, however, state that this is
not an assurance as to the future viability of the Company. | further state that our reporting is based on
the facts up to the date of the audit report and we neither given any guarantee nor any assurance that all
liabilities falling due within a period of one year from the balance sheet date, will get discharged by the
Company as and when they fall due.

The Company has fully spent the required amount towards Corporate Social responsibility (CSR) and
there are no unspent CSR amounts for the year requiring a transfer to a fund specified in Schedule VII of
the Act or special account in compliance with the provision of sub-section (6] of Section 135 of the Act.
Accordingly, reporting under clause 3(xx) of the Order is not applicable for the year.

The company has made investments in the subsidiary company during the year. Therefore, the company
is required to prepare a consolidated financial statement. Therefore, the provisions of Clause (xxi) of
paragraph 3 of the order are applicable to the Company.

For NKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
(Membership No. 519921)

Place: Noida
Date: 5th August 2024
UDIN-24519921BKENKX2674
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ANNEXURE-B

TO THE INDEPENDENT AUDITORS™ REPORT

(Referred to in paragraph 1(f) under “Report on Other
Legal and Regulatory Requirements” section of our
report to the Members of “GP Eco Solutions India
Limited”)

Report on the Internal Financial Controls under
Clause (i) of Sub-section 3 of Section 143 of the
Companies Act, 2013 (“the Act”)

We have audited the internal financial controls over
financial reporting of GP Eco Solutions India Limited
(the “Company”) as of 31st March, 2024, in conjunction
with our audit of the financial statements of the
Company for the year ended on that date.

Management’s Responsibility for Internal Financial
Controls

The Company’s management and the Board of
Directors are responsible for establishing and
maintaining internal financial controls based on
the internal control over financial reporting criteria
established by the Company considering the essential
components of internal control stated in the Guidance
Note on Audit of Internal Financial Controls Over
Financial Reportingissued by the Institute of Chartered
Accountants of India ['ICAl'). These responsibilities
include the design, implementation and maintenance
of adequate internal financial controls that were
operating effectively for ensuring the orderly and
efficient conduct of its business, including adherence
to company’s policies, the safeguarding of its assets,
the prevention and detection of frauds and errors, the
accuracy and completeness of the accounting records,
and the timely preparation of reliable financial
information, as required under the Companies Act,
2013.

Auditors’ Responsibility

Our responsibility is to express an opinion on the
Company’s internal financial controls over financial
reporting based on our audit. We conducted our audit
in accordance with the Guidance Note on Audit of
Internal Financial Controls over Financial Reporting
(the “Guidance Note”] and the Standards on Auditing,
issued by ICAlI and deemed to be prescribed under
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section 143(10) of the Companies Act, 2013, to the
extent applicable to an audit of internal financial
controls, both applicable to an audit of Internal
Financial Controls and, both issued by the Institute
of Chartered Accountants of India. Those Standards
and the Guidance Note require that we comply with
ethical requirements and plan and perform the
audit to obtain reasonable assurance about whether
adequate internal financial controls over financial
reporting was established and maintained and if such
controls operated effectively in all material respects.

Our audit involves performing procedures to obtain
audit evidence about the adequacy of the internal
financial controls system over financial reporting and
their operating effectiveness. Our audit of internal
financial controls over financial reporting included
obtaining an understanding of internal financial
controls over financial reporting, assessing the risk
that a material weakness exists, and testing and
evaluating the design and operating effectiveness
of internal control based on the assessed risk.
The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of
material misstatement of the financial statements,
whether due to fraud or error.

We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for
our audit qualified opinion on the Company’s internal
financial controls system over financial reporting.

Meaning of Internal Financial Controls over Financial
Reporting

A company’s internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial
reporting and the preparation of financial statements
for external purposes in accordance with generally
accepted accounting principles.

A company’s internal financial control over financial
reporting includes those policies and procedures
that (1) pertain to the maintenance of records that,
in reasonable detail, accurately and fairly reflect
the transactions and dispositions of the assets of



the company; (2) provide reasonable assurance that
transactions are recorded as necessary to permit
preparation of financial statements in accordance
with generally accepted accounting principles, and
that receipts and expenditures of the company are
being made only in accordance with authorizations of
management and directors of the company; and (3)
provide reasonable assurance regarding prevention
or timely detection of unauthorized acquisition, use,
or disposition of the company’s assets that could have
a material effect on the financial statements.

Inherent Limitations of Internal Financial Controls
Over Financial Reporting

Because of the inherent limitations of internal
financial controls over financial reporting, including
the possibility of collusion or improper management
override of controls, material misstatements due to
error or fraud may occur and not be detected. Also,
projections of any evaluation of the internal financial
controls over financial reporting to future periods are
subject to the risk that the internal financial control
over financial reporting may become inadequate
because of changes in conditions, or that the degree

Place: Noida
Date: 5th August 2024
UDIN-24519921BKENKX2674
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of compliance with the policies or procedures may
deteriorate.

Opinion

We have audited the internal financial controls over
the financial reporting of GP Eco Solutions India
Limited as of 31st March 2024 in conjunction with our
audit of the financial statements of the Company for
the year ended on that date.

In our opinion, to the best of our information and
according to the explanations given to us, the
Company has, in all material respects and as
per the size of the company, needs more strong
ERP system for recovery from debtors and stock
management or internal financial controls system
over financial reporting were operating and need
more effectiveness as at 31st March 2024, based on
the internal financial control over financial reporting
criteria established by the Company considering the
essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting issued by the Institute of
Chartered Accountants of India (the "Guidance Note”).

ForNKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
Partner
(Membership No. 519921)
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GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

STANDALONE BALANCE SHEET AS AT MARCH 31ST 2024

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

As at As at
Notes 31st March 2024 31st March 2023
I. Equity & Liabilities
A) Shareholder's Funds
1) Share Capital 2 843.48 20.00
2) Reserves & Surplus 3 1301.45 804.81
B) Non Current Liabilities
1) Long term Borrowings 4 230.54 93.60
2) Deferred Tax Liabilities(Net) 5 0.50 1.47
C) Current Liabilities
1) Short Term Borrowings 6 1199.65 1222.92
2) Trade Payables 7
- Total outstanding dues of micro & small enterprises 16.39 598.36
- Total outstanding dues of creditors other than micro
and small enterprises 1579.65 1312.45
3) Other Current Liabilities 8 322.90 520.56
4) Short Term Provisions 9 261.37 141.02
Total 5755.93 4715.19
Il. Assets
A) Non-Current Assets
1) Fixed Assets
- Property, Plant & Equipment 10 299.65 208.82
2) Other Non Current Investment 11 131.77 15.44
3) Other Non Current Assets 12 155.78 270.20
B) Current Assets
1) Inventories 20 1373.12 1276.39
2) Trade Receivable 13 2592.83 1420.38
3) Cash & Cash Equivalents 14 20.46 5.93
4) Short Term loans and advances 15 253.95 -
5) Other Current Assets 16 928.37 1518.04
Total 5755.93 4715.19

Refer Notes:-1 attached herewith for Summary of significant accounting policies

The accompaning notes 1-25 are integral part of the financial statement

As per our report of even date attached

ForNKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN:24519921BKENKX2674
Place : Noida
Date : 05th August 2024

For and on Behalf of board of directors of
M/s GP Eco Solutions India Ltd.

Deepak Pandey
(Managing Director)
DIN - 03141304
Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)
Place- Noida
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Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida
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GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

STATEMENT OF STANDALONE AUDITED FINANCIAL FOR YEAR ENDED 31ST MARCH 2024

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

For the period Ended

For the Year Ended

Particulars Notes 31st March 2024 31st March 2023
Income
Revenue from Operations 17 13633.75 10121.24
Other Income 18 23.08 326.39
Total Income (1) 13656.83 10447.63
Expenses
Cost of material consumed 19 11691.79 10126.32
Change in Inventories of Finished Goods & WIP 20 -96.73 -841.15
Employees Benefit Expenses 21 180.30 71.07
Financial Expenses 22 185.94 125.38
Depreciation And Amortization Expenses 23 46.40 37.55
Other Expenses 24 689.22 422.43
Total Expenses (II) 12696.91 9941.60
Profit/(Loss) Before Tax 959.91 506.03
Tax Expenses
- Current Tax -249.58 -133.00
- Previous year Tax -8.57 -3.23
- Deferred Tax 0.96 0.02
Total Tax Expenses -257.19 -136.20
Profit After Tax for the Period 702.73 369.82
Prior Period Adjustment 0.00 0.00
Net Profit After Tax for the Period 702.73 369.82
Earning Per Share [ Nominal value Rs.10]
- Basic* 8.33 5.14
- Diluted*® 8.33 5.14
Face Value of Equity Share (in') 10 10

Refer Notes:-1 attached herewith for Summary of significant accounting policies

The accompanting notes (1-25) are the integral part of the financial statement

As per our report of even date attached
ForNKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN:24519921BKENKX2674
Place : Noida
Date : 05th August 2024

For and on Behalf of board of directors of
M/s GP Eco Solutions India Ltd.

Deepak Pandey
(Managing Director)
DIN - 03141304
Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)
Place- Noida

Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida



GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

STANDALONE CASH FLOW STATEMENT FOR THE YEAR ENDED MARCH 31, 2024

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

Period ended

Year ended

Sr. No. PARTICULARS March 2024 March 31, 2023
A |Cash Flow From Operating Activity
(I) |Profit As Per Profit & Loss Account 959.91 506.03
(1) [Adjustment For Non Cash Expenditure
Depreciation 46.40 37.55
Interest Income -13.17 -12.38
Profit on Sale of Fixed Asset -0.32 -1.29
Prior Period Adjustment -8.57 -3.23
Total (1) 24.34 20.65
(1) | Adjustment For Change In Working Capital
Increase/(Decrease) In Trade Payables -314.77 1491.62
Increase/(Decrease) In Other Current Liabilities -197.66 279.77
Increase/(Decrease) In Short term Provision 120.35 -129.87
Increase/-Decrease In Short Term Borrowings -23.27 815.75
(Increase)/Decrease In Inventory -96.73 -841.15
(Increase)/Decrease In Trade Receivable -1172.45 -448.53
(Increase)/Decrease In Short term Loan & Advances -253.95 -
(Increase)/Decrease In Other Current Assets 589.67 -1319.78
Total (111) -1348.82 -152.19
Less: Direct Taxes 249.58 133.00
Cash Out Flow From Operating Activity (1)+(11)+(1ll) -614.15 241.49
B  [Cash Flow From Investing Activity
Sale/(Purchase) of Property, Plant & Equipments -136.91 -59.69
(Increase)/Decrease In Other Non Current Assets 114.41 -181.91
Interest In Fixed Deposits 13.17 12.38
Purchase of Investments (Incl. Investment in subsidry co.) -116.33 -0.94
Cash In Flow From Investing Activity -125.65 -230.16
C [Cash Flow From Financing Activity
Increase/-Decrease In Long Term Borrowings 136.93 -16.77
Proceeds from Security Premium 493.92 -
Proceeds from issue of Share Capital 123.48 -
Cash Outflow Flow From Financing Activity 754.33 -16.77
Net Cash Inflow A+B+C+D 14.53 -5.43
Opening Cash & Cash Equivalent 5.93 11.36
Closing Cash & Cash Equivalent 20.46 5.93

* The Above cash flow statement has been prepared under the 'Indirect Method'
as set out in Accounting Standard -3 on cash flow statement as notified under Companies (Accounting) Rules, 2014

* Figures in brackets denote cash outflow.

The above cash flow statement forms an intergral part of this financial statement

As per our report of even date attached
ForNKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN:24519921BKENKX2674
Place : Noida
Date : 05th August 2024
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For and on Behalf of board of directors of

M/s GP Eco Solutions India Ltd.

Deepak Pandey
(Managing Director)
DIN - 03141304
Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)
Place- Noida

Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida
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GP ECO SOLUTIONS INDIA LIMITED
Notes forming part of the Audited financial statements

Note No 1
1.
2.

2.1

2.2
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2.3.1

2.3.2

CORPORATE INFORMATION

GP ECO SOLUTIONS INDIA LIMITED (listed company) formerly known as GP Eco Solutions India Private Limited having
Corporate Identity Number (CIN)- U31908UP2010PLC041528 and having Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR
PRADESH-201301 domiciled in India and incorporated under the provisions of the Companies Act, 2013.

The Company is primarily engaged in the business of manufacturing of solar plant and trading of electrical goods and solarplant
and its Ancillary products.

SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO ACCOUNTS
BASIS OF PREPARATION

These Audited financial information of the Company have been prepared in accordance with Indian Generally Accepted
Accounting Principles (Indian GAAP) under the historical cost convention on the accrual basis. Indian Generally Accepted
Accounting Principles (Indian GAAP) comprises mandatory accounting stantards as prescibed under section 133 of the
Companies Act, 2013 (the Act and other relevant provisions of the Act) read with Rule 7 of Companies (Accounts) Rules, 2014
(as amended from time to time) as applicable and other relevant provisions of the Act.

Accouting policies have been consistently applied except where a newly issued accouniting statndard is initially adopted or a
revision to an existing accounting standard requires a change in the accounting policy hitherto in use.

These Audited financial information is presented in Indian Rupees (INR) and all values are rounded to the nearest lakh, except
when otherwise indicated.

PRESENTATION OF FINANCIAL STATEMENT

These Audited Financial information of the Company are presented as per schedule III (Division II) of the Companies Act,
2013, as notified by the Ministry of Corporate Affairs (MCA). Financial assets and financial liabilities are generally reported on
a gross basis except when, there is an unconditional legally enforceable right to offset the recognised amounts without being
contingent on a future event and the parties intend to settle on a net basis.

SIGNIFICANT ACCOUNTING POLICIES
CURRENT VS NON-CURRENT CLASSIFICATION

The Company presents assets and liabilities in the balance sheet based on current/non-current classification. An asset is
treated as current when it is:

- Expected to be realised or intended to be sold or consumed in normal operating cycle

- Held primarily for the purpose of trading

- Expected to be realised within twelve months after the reporting period, or

- Cash or cash equivalent unless restricted from being exchanged or used to settle a liability for at least twelve months afterthe
reporting period

All other assets are classified as non-current. A liability is current when:
- Expected to be settled in normal operating cycle
- Held primarily for the purpose of trading
- Due to be settled within twelve months after the reporting period, or
- There is no unconditional right to defer the settlement of the liability for at least twelve months after the reporting period

The Company classifies all other liabilities as non-current.

Deferred tax assets and liabilities are classified as non-current assets and liabilities.

Based on the nature of products and time between the acquisition of assets for processing and their realisation in cash andcash
equivalents, the Company has identified twelve months as its operating cycle.

REVENUE RECOGNITION

Revenue is recognized to the extent that it is probable that the economic benefits will flow to the company and the revenue can
be reliably measured. Revenues are generally measured and accounted for on accrual basis. The following specific recognition
criteria must also be met before revenue is recognized.

Sale of goods

Revenue from sale of goods is recognized when all the significant risks and rewards of ownership of the goods have been
passed to the buyer, usually on delivery of the goods. The company collects goods & service taxes (GST) on behalf of the
government and, therefore, these are not economic benefits flowing to the company. Hence, they are excluded from revenue.
Revenue is recognised upon transfer of control of promised goods or services to customers in an amount that reflects the
consideration which the Company expects to receive in exchange for those products or services.
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(ii)

(iii)
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-Revenue from sales of goods is recognised on output basis measured by units delivered, number of transactions etc.

- Revenue from the sale of goods is recognised at the point in time when control is transferred to the customer which
coincides with the performance obligation under the contract with the customer.

- Revenue from services is recognized in accordance with the terms of contract when the services are rendered and the
related costs are incurred

Revenue is measured based on the transaction price, which is the consideration, adjusted for cash discounts, schemes discounts,
claim paid, price concessions and incentives, if any, as specified in the contract with the customer. Revenue alsoexcludes taxes
collected from customers.

Revenue from related party is recognised based on transaction price which is at arm’s length.

Use of significant judgments in revenue recognition :

- The Company’s contracts with customers could include promises to transfer multiple products and services to acustomer.
The Company assesses The products / services promised in a contract and identifies distinct performance obligations in The
contract. Identification of distinct performance obligation involves judgments to determine The deliverables and The ability of
The customer to benefit independently from such deliverables.

Contract assets are recognised when there is excess of revenue earned over billings on contracts. Contract assets are classified
as unbilled receivables (only act of invoicing is pending) when there is unconditional right to receive cash, and only passage of
time is required, as per contractual terms.

Unearned and deferred revenue (“contract liability”) is recognised when there is billings in excess of revenues.

Interest Income is recognised on time proportion basis taking into account the amount outstanding and the applicable interest
rates and is disclosed in “other income”.

EXPENSES

Borrowing Costs

Borrowing costs that are directly attributable to the acquisition, construction or production of an asset till the date of such
acquisition, construction or production is capitalized as part of the cost of that asset. All other borrowing costs are recognized as
an expense in the period in which they are incurred

RETIREMENT AND OTHER EMPLOYEE BENEFITS:

Short term employee benefits: All employee benefits payable wholly within twelve months of rendering the services are
classified as short-term employee benefits. These benefits include salaries and wages etc and medical expenses and are
recognised in the period in which the employee renders the related services.

Provident Fund is a defined contribution scheme. The Company has no obligation, other than the contribution payable to the
Provident Fund which is an amount determined as a fixed percentage of basic pay to the fund every month. The Company
recognizes contribution payable to the provident funds an expense, when an employee renders the related service.

Grauity Plan -The Company provudes for gratuity, a defined benefit plan (the "Gratuity" plan) which is unfunded covering
eligible employees in accordance with the payment of Gratuity Act, 1972. The Gratuity Plan provides a lump sum payment to
vested employees at retirement, death, incapacitation or termination of employment, of an amount based on the respective
employee’s salary and the tenure of employment. The Company’s liability is actuarially determined (using the Projected Unit
Credit method) at the end of each year. Actuarial losses / gains are recognized in the other comprehensive income in the
year in which they arise. Remeasurement recognized in other comprehensive income is reflected immediately in retained
earnings and is not reclassified to profit or loss.

Other income and expenses
All other income and expense are recognized in the period they occur.

Impairment of non-financial assets

The carrying amount of assets is reviewed at each balance sheet date if there is any indication of impairment based on
internal/external factors. An impairment loss is recognized wherever the carrying amount of an asset exceeds its recoverable
amount. The recoverable amount is the greater of the assets, net selling price and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and risks specific to the asset.

In determining net selling price, recent market transactions are taken into account, if available. If no such transactions can be
identified, an appropriate valuation model is used. After impairment, depreciation is provided on the revised carrying amount of
the asset over its remaining useful life.

| Annual Report 2023-24
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LEASES

COMPANY AS A LESSEE/RENT

The Company has taken premises under lease/rent agreements-warehouse and industrial plots having address B-39, Sector 59,
Noida, Uttar Pradesh-201301

The determination of whether an arrangement is a lease/rent, or contains a lease, is based on the substance of the
arrangement and requires an assessment of whether the fulfilment of the arrangement is dependent on the use of a specific asset
or assets or whether the arrangement conveys a right to use the asset. A contract is, or contains, a lease if the contract conveys
the right to control the use of an identified asset for a time in exchange for a consideration.

TAXES

CURRENT INCOME TAX

Current tax assets and liabilities for the current and prior years are measured at the amount expected to be recovered from, or
paid to, the taxation authorities. The tax rates and tax laws used to compute the amount are those that are enacted, or
substantively enacted, by the reporting date in the countries where the Company operates and generates taxable income.

Current income tax relating to items recognised outside profit or loss is recognised outside profit or loss (either in other
comprehensive income or in equity). Current tax items are recognised in correlation to the underlying transaction either in Other
Comprehensive Income (OCI) or directly in equity. Management periodically evaluates positions taken in the tax returns with
respect to situations in which applicable tax regulations are subject to interpretation and establishes provisions where
appropriate.

In accordance with the provisions of Section 115BAA of the Income Tax Act, the company has opted for the lower tax rate
regime, which necessitates the forgoing of various tax incentives, including the MAT (Minimum Alternate Tax) credit. As per
the policy adopted, MAT credit not utilized under the previous tax regime is not applicable under the provisions of Section
115BAA. Therefore, the MAT credit that was accumulated under the earlier provisions of the Income Tax Act is not recognized
in the current financial statements. This treatment is in line with the statutory requirements and ensuresconsistency with the tax
regime opted for under Section 115BAA. Consequently, MAT credit is not carried forward or recognized as an asset in the
books of accounts, and no deferred tax assets related to MAT credit are recognized or accounted for in the financial statements.

DEFERRED TAX

Deferred tax assets and liabilities are recognised for temporary differences arising between the tax bases of assets and liabilities
and their carrying amounts. Deferred income tax is determined using tax rates (and laws) that have been enacted or
substantively enacted by the reporting date and are expected to apply when the related deferred income tax asset is realised or
the deferred income tax liability is settled.

Deferred tax assets are only recognised for temporary differences, unused tax losses and unused tax credits if it is probable that
future taxable amounts will arise to utilise those temporary differences and losses. Deferred tax assets are reviewed at each
reporting date and are reduced to the extent that it is no longer probable that the related tax benefit will be realised.

Deferred tax assets and liabilities are offset where there is a legally enforceable right to offset current tax assets and liabilities
and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax entities, but they
intend to settle current tax liabilities and assets on a net basis or their tax assets and liabilities are realised simultaneously.

FINANCIAL INSTRUMENTS SInitial recognition:

The Company recognizes Financial assets and Financial liabilities when it becomes a party to the contractual provisions of the
instruments. All Financial assets and liabilities are recognized at fair value on initial recognition. Transaction costs that are
directly attributable to the acquisition or issue of Financial assets and Financial liabilities, that are not at fair value through
profit or loss, are added to the fair value on initial recognition.

Financial liabilities and equity instruments: Classification as debt or equity
Financial liabilities and equity instruments issued by the Company are classified according to the substance of the contractual
arrangements entered into and the definitions of a financial liability and an equity instrument.

Equity instruments

An equity instrument is any contract that evidences a residual interest in the assets of the Company after deducting all of its
liabilities. Instruments (including convertible preference shares ) that meet the definition of ‘Equity’ in its entirety and which do
not have any component of liability, is classified as Equity and grouped under ‘Instruments entirely equity in nature’. Equity
instruments are recorded at the proceeds received, net of direct issue costs. The transaction costs of an equity transaction are
accounted for as a deduction from equity to the extent they are incremental costs directly attributable to theequity transaction
that otherwise would have been avoided. The costs of an equity transaction that is abandoned are recognised as an expense.
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2.3.9

2.3.10

Subsequent measurement:

i. Financial assets carried at amortized cost

A Financial asset is subsequently measured at amortized cost if it is held within a business model whose objective is to hold the
asset in order to collect contractual cash flows and the contractual terms of the Financial asset give rise on specified dates to
cash flows that are solely payments of principal and interest on the principal amount outstanding.

ii. Financial assets at fair value through profit or loss

A Financial asset which is not classified in the above category is subsequently fair valued through profit or loss.

iii. Financial liabilities

Financial liabilities are subsequently carried at amortized cost using the effective interest method. For trade and other payables
maturing within one year from the Balance Sheet date, the carrying amounts approximate fair value due to the short maturity of
these instruments.

FAIR VALUE MEASUREMENTS
On initial recognition, all the financial instruments are measured at fair value. For subsequent measurement, the Company
measures certain categories of financial instruments at fair value on each balance sheet date.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value measurement is based on the presumption that the transactionto sell
the asset or transfer the liability takes place either:

i. In the principal market for the asset or liability, or

ii. In the absence of a principal market, in the most advantageous market for the asset or liability.

The principal or the most advantageous market must be accessible by the Company. The fair value of an asset or a liability is
measured using the assumptions that market participants would use when pricing the asset or liability, assuming that market
participants act in their economic best interest.

A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate economic benefits
by using the asset in its highest and best use or by selling it to another market participant that would use the assetin its highest
and best use. The Company uses valuation techniques that are appropriate in the circumstances and for which sufficient data are
available to measure fair value, maximising the use of relevant observable inputs and minimising the use

CASH AND CASH EQUIVALENTS

Cash and cash equivalents comprise the net amount of short-term, highly liquid investments that are readily convertible to
known amounts of cash (short-term deposits with an original maturity of three months or less) and are subject to an insignificant
risk of change in value, cheques on hand and balances with banks. They are held for the purposes of meeting short-term cash
commitments (rather than for investment or other purposes). For the purpose of the statement of cash flows, cash and cash
equivalents consist of cash and short- term deposits, as defined above.

PROPERTY, PLANT & EQUIPMENT (PPE)

Property, plant and equipment (PPE) are measured at cost less accumulated depreciation and accumulated impairment, (if any).
The total cost of assets comprises its purchase price, freight, duties, taxes and any other incidental expenses directly attributable
to bringing the asset to the location and condition necessary for it to be capable of operating in the manner intended by the
management. Changes in the expected useful life are accounted for by changing the amortisation period or methodology, as
appropriate, and treated as changes in accounting estimates. Subsequent expenditure related to an item of'tangible asset are
added to its gross value only if it increases the future benefits of the existing asset, beyond its previously assessed standards of
performance and cost can be measured reliably. Other repairs and maintenance costs are expensed offas and when incurred.

The present value of the expected cost for decommissioning of an asset after its use is included in the cost of the respective
asset, if the recognition criteria for a provision are met.

The Company identifies and determines cost of each component/ part of the asset separately, if the component/ part has a

cost which is significant to the total cost of the asset and has useful life that is materially different from that of the remaining
asset.

Property, plant and equipment and any significant part initially recognised is derecognised upon disposal or when no future

economic benefits are expected from its use or disposal. Any gain or loss arising on derecognition of the asset (calculated as the
difference between the net disposal proceeds and the carrying amount of the asset) is recognised in other income / expense in
the statement of profit and loss in the year the asset is derecognised. The date of disposal of an item of property, plant and
equipment is the date the recipient obtains control of that item in accordance with the requirements for determining when a

performance obligation is satisfied.
The residual values, useful lives and methods of depreciation of property, plant and equipment are reviewed at each financial

year end and adjusted prospectively, if appropriate.
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DEPRECIATION

Depreciation is calculated using the straight-line method to write down the cost of property and equipment to their residual
values over their estimated useful lives which is in line with the estimated useful life as specified in Schedule II of the
Companies Act, 2013.

The estimated useful lives are as follows:

Plant and machinery: 15 years Furniture and Fixtures:10 YearsComputers: 3 Years

Vehicles: 8 Years

Depreciation on Property, plant & equipment added/disposed off during the year is provided on pro-rata basis with respectto
date of acquisition/ disposal.

INVENTORIES

Inventories are valued at the lower of cost and net realisable value.

Costs incurred in bringing each product to its present location and condition are accounted for as follows:

Raw materials: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present locationand
condition. Cost is determined on weighted average basis.

Finished goods and work-in-progress: Cost includes cost of direct materials and labour and a proportion of fixed
manufacturing overheads based on the normal operating capacity. Cost is determined on a weighted average basis.

Traded goods: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present locationand
condition. Cost is determined on weighted average basis.

Stores and spares: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present
location and condition. Cost is determined on weighted average basis.

Net realizable value is the estimated selling price in the ordinary course of business, less estimated costs of completion and
estimated costs necessary to make the sale.

PROVISIONS

Provisions are recognised when the Company has a present obligation (legal or constructive) as a result of a past event, it is
probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation. The expense relating to any provision is presented in the statementof
profit or loss, net of any reimbursement. If the effect of the time value of money is material, provisions are discounted using a
current pre-tax rate that reflects, where appropriate, the risks specific to the liability. Where discounting is used, the increase in
the provision due to the passage of time is recognised as part of finance costs.

CONTINGENT LIABILITY

A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by the occurrence
or non-occurrence of one or more uncertain future events beyond the control of the Company or a present obligation that is not
recognized because it is not probable that an outflow of resources will be required to settle the obligation. A contingent liability
also arises in extremely rare cases where there is a liability that cannot be recognized because it cannot be measured reliably.
The Company does not recognize a contingent liability but discloses its existence in the financial statements.

EARNING PER SHARE

Basic earning per share is computed by dividing the net profit after tax by the number of equity shares outstanding during the
period. Diluted earnings per share is computed by dividing the profit after tax by the average number of equity shares
considered for deriving basic earnings per share and also the number of equity shares that could have been issued upon
conversion of all dilutive potential equity shares. The diluted potential equity shares are adjusted for the proceeds receivablehad
the shares been actually issued at fair value which is the average market value of the outstanding shares. Dilutive potential
equity shares are deemed converted as of the beginning of the period, unless issued at a later date. Dilutive potential equity
shares are determined independently for each period presented.

The number of equity shares outstanding during the period is adjusted for events such as bonus issue, bonus element in a rights
issue, share split, and reverse share split (consolidation of shares) that have changed the number of equity shares outstanding,
without a corresponding change in resources.

INVESTMENTS
Investments, which are readily realizable and intended to be held for not more than one year from the date on which such
investments are made, are classified as current investments. All other investments are classified as long-term investments.

On initial recognition, all investments are measured at cost. The cost comprises purchase price and directly attributable
acquisition charges such as bank charges, fees, duties etc. If an investment is acquired, or partly acquired, by the issue of shares
or other securities, the acquisition cost is the fair value of the securities issued. If an investment is acquired in exchange for
another asset, the acquisition is determined by reference to the fair value of the asset given up or by reference to the fair value of
the investment acquired, whichever is more clearly evident.



2.3.16 CRITICAL ACCOUNTING JUDGEMENTS, ASSUMPTIONS AND KEY SOURCES OF ESTIMATION

UNCERTAINITY

The following are the critical judgements, assumptions concerning the future, and key sources of estimation uncertainty atthe
end of the reporting period that may have a significant risk of causing a material adjustment to the carrying amounts ofassets and
liabilities within the next Financial year.

i. Useful lives of property, plant and equipment
As described above, the charge in respect of periodic depreciation for the year is derived after determining an estimate of an

asset’s expected useful life and the expected residual value at the end of its life. The useful lives and residual values of Group’s
assets are determined by the management at the time the asset is acquired and reviewed annually. The lives are based on
historical experience with similar assets as well as anticipation of future events, which may impact their life, such aschanges in
technical or commercial obsolescence arising from changes or improvements in production or from a change in market demand
of the product or service output of the asset

ii. Employee benefits

The cost of defined benefit plans are determined using actuarial valuation, which involves making assumptions about discount
rates, expected rates of return on assets, future salary increases, and mortality rates. Due to the long-term nature of these plans,
such estimates are subject to significant uncertainty.

iii. Taxation
Significant assumptions and judgements are involved in determining the provision for tax based on tax enactments, relevant

judicial pronouncements and tax expert opinions, including an estimation of the likely outcome of any open tax assessments
/ litigations. Deferred income tax assets are recognized to the extent that it is probable that future taxable income will be
available, based on estimates thereof. Significant assumptions are also involved in evaluating the recoverability of deferred tax

assets recognised on unused tax losses.

iv. Provisions and contingencies
Critical judgements are involved in measurement of provisions and contingencies and estimation of the likelihood of

occurrence thereof based on factors such as expert opinion, past experience etc.

v. Impairment of Trade receivable - Expected Credit loss
The Company makes allowances for doubtful trade receivables (Expected Credit Loss Allowance) based on a provision matrix
which takes into account Company's past history and adjusted for current estimates.

vi. Foreign Exchange Transactions:

A transaction in a foreign currency has been recorded in rupees by applying to the foreign currency the exchange rate
existing at the time of the transaction.

Assets and Liabilities are translated at period-end exchange rates and the profit or loss so determined and also the realized
exchange gains or losses are recognized in profit & loss account

vii. Sundry parties balances whether in debit or in credit are subject to confirmation.

viii. Previous years figures have been regrouped and reclassified wherever considered necessary.

| Annual Report 2023-24
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GP Eco Solutions India Limited

Notes forming part of the Audited financial statements

(All amount in INR, unless otherwise stated)

3. Reserves & Surplus

(Amount in Lakh)

Particulars As at As at

31st March 2024 31st March 2023
a) Securities Premium Reserve 493.92 -
b)Surplus (Profit & Loss Account)
Balance brought forward from previous year 804.81 434.98
(+) Net Profit/(Net Loss) transfer from statement of Profit & Loss 702.73 369.82
Less- Transfereed for issue of Bonus Share -700.00 -
Closing Balance (a+b) Total 1301.45 804.81

4. Long Term Borrowings

(Amount in Lakh)

Particulars

As at As at
31st March 2024 31st March 2023

Secured Loan

Yes Bank Harrier Car Loan - 3.91

Daimler Financial Services India Pvt Ltd (Mercedes Benz) 151.16 60.30

(Secured Against hypothecation of Car)

Kotak Bank Fortuner Car Loan 21.23 28.45

Kotak Fortuner Auto Loan 7.32 16.11

Tata Capital BL 129.17 -

Unsecured Loan

ICICI Bank Personal Loan - 17.72
Less: Current maturities of long term borrowings shown in other financial liabilities (Note 6) -78.33 -32.88

Total 230.54 93.60

5. Deferred Tax Liabilities(Net)

(Amount in Lakh)

Particulars

As at As at
31st March 2024 31st March 2023

Fixed Assets : Impact of Tax, Depreciation and
Amortization charges for the financial reporting

6. Short Term Borrowings

0.50 1.47
0.50 1.47

(Amount in Lakh)

Particulars

As at As at
31st March 2024 31st March 2023

Current Maturities of Long term borrowings
Secured Car Loans

a) Yes Bank Harrier Car Loan

b) Daimler Financial Services India Pvt Ltd
(Mercedes Benz Car Loan)

c) Kotak Bank Fortuner Car Top up Loan

d) Tata Capital BL Loan

e) Kotak Bank Fortuner Car Loan

Secured Bank overdraft/Cash Credit
a) Indusind Bank Ltd

b) Kotak Mahindra Bank (Book OD)

¢) ICICI Bank Ltd

(Secured against 100% Fixed Deposit)

Unsecured Bank overdraft/Cash Credit
a) Bajaj OD

b) Tata Capital OD

c) Aditya Birla Finance Ltd

d) Tata Capital OD

| Annual Report 2023-24

- 391

15.15 12.96

5.43 7.21

50.00 0.00

7.75 8.79

Sub Total A 78.33 32.88
374.16 399.07

-7.06 -22.99

- 103.19

23.06 30.33

24.38 50.00

37.05 66.48

327.65 0.00

Sub Total B 779.24 626.08



GP Eco Solutions India Limited

Notes forming part of the Audited financial statements
(All amount in INR, unless otherwise stated)
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(Amount in Lakh)

Particulars

As at As at
31st March 2024  31st March 2023

Unsecured Business Loan

Edelweiss Retail Finance Ltd

FED Bank Financial Services Ltd
HDFC Bank Ltd

UGRO Capital Ltd

Axis Bank Ltd

Deutsche Bank

Fullerton India Credit Company Ltd
IDFC First Bank Ltd

Indusind Bank Ltd

Kisetsu Saison Finance (India) Pvt Ltd
Kotak Mahindra Bank

Moneywise Finance Services Pvt Ltd
Unity Small Finance Bank

Yes Bank Ltd

7. Trade Payables (Refer Note Below)

Sub Total C

Total (A+B+C)

- 11.13

- 10.97
34.93 51.27
- 9.30
30.49 47.23
32.14 46.77
29.88 45.51
44.60 67.81
20.60 44.55
14.40 31.87
23.16 33.82
47.69 70.33
32.19 46.73
32.01 46.68
342.08 563.97
1199.65 1222.92

(Amount in Lakh)

Particulars As at As at
31st March 2024  31st March 2023
i) Dues to MSME 16.39 598.36
ii) Dues to Others 1579.65 1312.45
iii) Disputed dues - MSME - -
iv) Disputed dues - Others - -
Total Total 1596.04 1910.81
Note: Trade Payables as on 31st March 2024
Particulars Less 6 months - 1 Year 1-2 Years 2-3 Years More than 3 Years Total
Than 6
16.39 - - - 16.39
i) Dues to MSME
1579.65 - - - - 1579.65
i) Dues to Others
iii) Disputed dues - MSME
iv) Disputed dues - Others
Total 1596.04 - - - - 1596.04
Note: Trade Payables as on 31st March 2023
Particulars Less
Than 6 6 months - 1 Year 1-2 Years 2-3 Years More than 3 Years Total
Months
i) Dues to MSME 598.36 - - - 598.36
i) Dues to Others 1312.45 0.08 - - 1312.45
iii) Disputed dues - MSME - - - - 0.00
iv) Disputed dues - Others - - - - 0.00
Total 1910.81 0.08 - - - 1910.81
8. Other Current Liabilities (Amount in Lakh)
Particulars As at As at
31st March 2024  31st March 2023
TDS/TCS Payable 28.38 15.12
Advance from Customers 205.00 483.13
Imperest Expenses Payable 0.00 -
PF & ESIC Payable 0.30 -
Provision for Gratuity 5.73 -
GST Payable 83.48 22.31
Total 322.90 520.56
9. Short term Provisions (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
Provision for Current Tax 249.58 133.00
Expenses Payable 11.79 8.02
Total 261.37 141.02
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GP Eco Solutions India Limited

Notes forming part of the Audited financial statements
(All amount in INR, unless otherwise stated)

11. Other Non Current Investments (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
Equity Share of subsidiary co. (Invergy) 24.26 0.00
Investment in Property 107.52 15.44
Total 131.77 15.44
12. Other Non Current Assets (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
FDR With - Kotak Bank 35.09 30.44
FDR With - Yes Bank 3.49 16.42
FDR With - ICICI Bank 0.83 114.96
FDR With - Indusind Bank 103.79 99.66
Up Sales Tax (under protest) 0.34 0.34
Max Policy 8.33 4.17
Security Deposits 3.91 4.21
Total 155.78 270.20
13. Trade Receivables (Refer Note Below) (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
i) Undisputed Trade Receivables - considered good (CG) 2592.83 1389.74
ii) Undisputed Trade Receivables - considered doubtful (CD) 0.00 30.64
iii) Disputed Trade Receivables - considered good (CG) 0.00 0.00
iv) Disputed Trade Receivables - considered doubtful (CD) 0.00 0.00
Total 2592.83 1420.38

Note: Trade Receivables as on 31st March 2024

Particulars Less Than 6 Months |6 months - 1 Year| 1-2 Years 2-3 Years 2":::‘3" Total
i) Undisputed Trade Receivables - CG 2348.42 75.16 169.25 - - 2592.83
ii) Undisputed Trade Receivables - CD - - - - - -

iii) Disputed Trade Receivables - CG - - - - - -

iv) Disputed Trade Receivables - CD - - - - - -
|Tota| 2348.42 75.16 169.25 - - 2592.83

Note: Trade Receivables as on 31st March 2023

Particulars ™M h
Less Than 6 Months (6 months - 1 Year| 1-2 Years 2-3 Years ore than Total
3 Years
i) Undisputed Trade Receivables - CG 1,223.71 65.25 26.89 73.89 - 1,389.74

i) Undisputed Trade Receivables - CD 4.55 2.51 13.15 4.45 5.98 30.64
iii) Disputed Trade Receivables - CG - - - - - -

iv) Disputed Trade Receivables - CD - - - - -
Total 1,228.26 67.76 40.04 78.34 5.98 1,420.38

14. Cash & Cash Equivalents (Amount in Lakh)
Particulars As at As at

31st March 2024 31st March 2023

Balances with Bank (Current)

- Kotak Mahindra Bank (9449) 0.00 0.01
- Punjab National Bank(1209) - 0.34
- Punjab National Bank(5360) - 1.07
Cash in Hand (As certified by the directors) 20.46 4.52
Total 20.46 5.93
15. Short Term Loan & Advances (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
Loan to Directors /relatives 253.95 -
Total 253.95 -
16. Other Current Assets (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
GST Receivable - 44.71
TDS Receivable 26.72 8.71
TCS Receivable 9.20 5.52
Advance Income Tax 100.00 -
Accrued Interest on FDR 3.85 0.63
Advance to Creditors/Employees 800.42 355.83
Bank Reconillation(Uncleared Cheques) -18.90 827.55
Other Current assets 7.08 275.10

Total 928.37 1518.04




GP Eco Solutions India Limited

Notes forming part of the Audited financial statements

(All amount in INR, unless otherwise stated)

17. Revenue from Operations

(Amount in Lakh)

Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Sales of goods 13633.75 10121.24
13633.75 10121.24

18. Other Income

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Interest on FDR
Other Income

19. Cost of material Consumed

13.17 12.38
9.90 314.01
23.08 326.39

Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Purchases 11689.83 10122.12
Cartage Inward 0.42 4.20
Wages 1.54 -
11691.79 10126.32

20. Change in Inventories

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Opening balance of stock
Closing value of stock

Decrease/(Increase) in Inventory

Total

| Annual Report 2023-24

1276.39 435.24
1373.12 1276.39
-96.73 -841.15




GP Eco Solutions India Limited

Notes forming part of the Audited financial statements

(All amount in INR, unless otherwise stated)

21. Employees Benefit Expenses

| Statutory Reports | Financial Statements

(Amount in Lakh)

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Director Remuneration- Deepak Pandey
Director Remuneration- Anju Pandey
Staff Welfare Expenses

Salary & Labour Expenses

22. Financial Expenses

60.00 30.00

25.00 15.00

0.90 0.19

94.40 25.89

Total 180.30 71.07

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Interest on Cash Credit

Interest on Car Loan

LC/BG commission & Processing Fees
Interest on Business Loan

Loan Processing Expenses

23. Depreciation & Amortization Expenses

85.06 57.84
11.44 10.00
5.45 0.26
75.02 41.60
8.97 15.68
185.94 125.38

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Depreciation on Tangible Assets

24, Other Expenses

46.40

37.55

Total 46.40

37.55

Particulars

For the period Ended
31st March 2024

For the Year Ended
31st March 2023

Audit Expenses

Bank Charges

Business Promotion & Exhibition Expenses
Custom Duty Expenses

Commission Expenses

Consultancy Expenses

Conveyance & Vehicle Running Expenses
CSR Expenditure

Electricity Expenses

Professional Expenses

Freight & Transportation Expenses
Installation /Contractual Expenses
Insurance Expenses

Interest on Income Tax/TDS/GST
Domain/Software Expenses

Office Running & Maintenance Expenses
Other Expenses

Printing & Stationery Expenses

Provision for Gratuity

Rates & Taxes

Rebate&Discount/Bad Debts

Rent Expenses

Registration Charges

Repair & Maintenance Expenses

Site Expenses

Telephone / Internet Expenses

Tour & Travelling Expenses

Water/Food Expenses

Website Expenses

6.00 4.00
5.83 16.87
21.04 58.99
6.10 3.75
43.12 26.67
25.00 8.06
19.50 10.02
6.75 -
1.26 2.04
17.04 1.84
135.62 175.10
5.00 0.00
34.12 23.11
0.13 2.11
0.48 -
11.19 23.02
270.17 4.96
1.00 2.13
5.73 -
11.13 -
0.88 161
11.29 11.12
1.61 0.03
- 3.24
8.90 0.27
3.02 3.14
29.01 35.73
5.75 2.63
2.56 1.99
Total 689.22 422.43




GP Eco Solutions India Limited

Notes forming part of the Audited financial statements

(All amount in INR, unless otherwise stated)

Additional Regulatory Information as per Revised Schedule Il of Companies Act 2013
I Title deeds of immovable Property held in name of the C:

(Amount in Rs. Lakh)

Wheather title deed

Title deeds of holderisa Reason for
Relevant line iteams in the Balance |Descriptions of Iteam of Gross carrying Value ;’rope rty not held :]' :_ relaﬁvé?:frecmr .Propert.y held ::lt db:;l:ﬁe
sheets property (Rs. In Lacs) in name of the Promotor’ director since which date name of
Company or employee of company
promotors/ director
No, Immovable
345, 3rd Floor, Block-D & E, Property held in
Chandigarh City Center, the name of the
Office Building Bishanpura 15.44|company No 13.04.2024 N/A
1206, 12th Floor, Tower-4, No, Immovable
Assotech Business Park, Property held in
Cresterra, Plot No-22, Sector- the name of the
Office Building 135, Noida-UP 92.07 [company No 30.10.2024 N/A

II Where the Company has revalued its Property, Plant and Equipment, the company shall disclose as to whether the revaluation is based on the valuation by a

il

<

VI

Vi

VIII

registered

valuer as defined under rule 2 of the Companies (Registered Valuers and Valuation) Rules, 2017 -

where Loans or Advances in the nature of loans are granted to promoters, directors, KMPs and the related parties (as defined under Companies Act, 2013,) either
severally or jointly with any other person, that are:

(a) repayable on demand - Not Applicable

Or

(b) without specifying any terms or period of repayment

Type of Borrower

Amount of loan and

Advance in the nature of

Loan outstanding

Promotors
Directors
KMPs

Related Parties

253.95

Percentage to the total
Loans and Advances in

the nature of loans

100%

Capital Work In Progress (CWIP)

(a) For Capital-work-in progress, following ageing schedule shall be given

Amount in CWIP for a period of

CWIP Total
Less than 1 year ‘ 1-2 years ‘ 2-3 Years More than 3
years
Projects in progress .
Not Applicabl
Projects temporarily suspended otappiicable
(b) For capital-work-in progress, whose completion is overdue or has exceeded its cost compared to its original plan, following
To be completed in
CWIP Total
Less than 1 year ‘ 1-2 years ‘ 2-3 Years More than 3
years
Project ] Not Applicable
Intangible assets under development:
(a) For Intangible assets under development
Instangible Assets under Amount in CWIP for a period of — Total
Development Less than 1 year ‘ 1-2 years ‘ 2-3 Years ore than
years
Project 1 Not Applicable
(b) Intangible assets under development completion schedule
To be leted in
Instangible Assets under =
Total
Development Less than 1 year ‘ 1-2 years ‘ 2-3 Years More than 3
years
Project 1 Not Applicable

Details of Benami Property held - No

Where the Company has borrowings from banks or financial institutions on the basis of current assets - No
(a) whether quarterly returns or statements of current assets filed by ~ The Company has secured Business Loan (CC/OD) of Rs. 3.74 crore outstanding at the end of the period
the Company with banks or financial institutions are in agreement with 31.03.2024

the books of accounts. - Yes

(b) if not, summary of reconciliation and

reasons of material

discrepancies, if any to be adequately disclosed - NA

Wilful Defaulter - No

a. Date of declaration as wilful defaulter, -

b. Details of defaults (amount and nature

NA
of defaults), - NA

IX Relationship with Struck off Companies’ - No

| Annual Report 2023-24
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Where the company has any transactions with companies struck off under section 248 of the Companies Act, 2013 or section 560 of Companies Act, 1956, the Company shall

disclose the following details:-

Name of struck off Company

Nature of transactions with
struck-off Company

Balance outstanding

RETaw pwIur
the Struck off
company, if any, to

Not Applicable

Investments in securities

Receivables

Payables

Shares held by struck-off
Company

Other outstanding balances
(to be specified

Not Applicable

Not Applicable

>

Registration of charges or satisfaction with Registrar of Companies - Not Applicable

Where any charges or satisfaction yet to be registered with Registrar of Companies beyond the statutory period, details and reasons thereof shall be disclosed.

XI Compliance with number of layers of companies
Where the company has not complied with the number of layers prescribed under clause (87) of section 2 of the Act read with Companies (Restriction on number of Layers)
Rules, 2017, the name and CIN of the companies beyond the specified layers and the relationship/extent of holding of the company in such downstream companies shall be

XII Ratios
Ratios Numerator Denominator March 31st 2024 March 31st 2023 Variance(%) Reason
Due to
Current Ratio Total Current Assets Total Current Liabilities 1.53 111 0.38 decrease in
current liability
Due to increase
Total Debt= Long term . . )
Debt- Equity Ratio Borrowings + Short Term ﬁg::r{/ - ih;ii Cli’:'tal * 0.67 1.60 -058 in debt of the
Borrowings P company
Earnings available for Debt Due to increase
Services= Net Profit before in debt cost
taxes + Non-cash operating
Debt Service Coverage Ratio expenses like dgpreplatlon Debt Services 6.41 5.33 0.20
and other amortizations +
Interest + other adjustments
like loss on sale of Fixed
assets etc.
Due to increase
Return on Equity (ROE) Net Profit after Taxes Equity= Share Capital + 0.33 0.45 -0.28 Equ,'ty share
Reserve & Surplus capital
Due to increase
Inventory Turnover Ratio COGS or Sales Average Inventory 10.29 6.77 0.52 in inventory
Due to increase
. . . Average Accounts in Account
Trade receivables turnover ratio Net Credit Sales . 6.79 8.46 -0.20 )
Receivables Receivables
Due to increase
Trade payables turnover ratio Net Credit Purchases Average Accounts 6.67 8.69 -0.23 in Account
Payables payables
Due to increase
Net capital turnover ratio Net Sales Avearge Woking Capital 12.31 28.75 -0.57 |r;\l§/tz||'kmg
capi
Due to increase
Net profit ratio Net Profit Net Sales 0.05 0.04 0.40 in Net profit
Capital Employed = Due to increase
. Tangible Net Worth + in Capital
Return on capital employed (ROCE) |EBIT Total Debt + Deferred Tax 0.48 0.69 0.30 Employed
Liability
Total Number of Due to
Net Assets Value (NAV) Assets-Liabilities otal Number of o/s 25.43 11.46 1.22 increase in
shares Profits

XIII Compliance with approved Scheme(s) of Arrangements - NA

Where any Scheme of Arrangements has been approved by the Competent Authority in terms of sections 230 to 237 of the Companies Act, 2013, the Company shall disclose that
the effect of such Scheme of Arrangements have been accounted for in the books of account of the Company ‘in accordance with the Scheme’ and ‘in accordance with accounting
standards’ and deviation in this regard shall be explained

XIV Utilisation of Borrowed funds and share premium: - NA

XV Details of crypto currency or virtual currency: - NA

The Company has neither traded nor invested in cryptocurrency or virtual currency during the current or previous year.
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g) The breakup of net deferred tax asset/liability as at March 2024 is as under:
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(Amount in Rs. Lakh)

. As at 31" March | Asat 31" March
Particulars
2024 2023
Deferred Tax Liability in relation to
Difference in WDV as per Income Tax Act and as per
. 1.94 5.64
Companies Act
Sub Total (a) 1.94 5.64
Deferred Tax Assets in relation to
Difference in WDV as per Income Tax Act and as per
Companies Act
Sub Total (b) - -
Net Deferred Tax (Assets) /Liability at the year end .50 1.47
{Total (a - b)}
Debit/(credit) in the profit & Loss account for the year -.96 -.02

h) Payment to Auditors as:

(Amount in Rs. Lakh)

As at 31° March

As at 31° March

Particulars
2024 2023
Statutory Audit Fees 6 4
Total| 6 4
i) Contingent liabilities
The company has the following outstanding bank Guarantees:
Party Name (In favor) Purpose Amount (INR) Secured Against

To avail credit

It is secured against 15%

Sungrow India Pvt Ltd facility for goods in 80.00 bank FD

trade

Toaavail credit It is secured against 15%
Sungrow India Pvt Ltd facility for goods in 320.00 g ?

trade

bank FD

Apart from that the company has taken the following bank facilities the detailed of description is given:




Bank Name

Facility Limit (INR)
Ason 31.03.24

Facility Limit (INR)
Ason 31.03.23

Charges Created on

Indusind Bank

400.00
(Fund Based)

550.00
(Non-Fund Based)

400.00
(Fund Based)

550.00
(Non-Fund Based)

Book debts; floating Charge;
Movable property (not being
pledge), Ist and Excl. charge
on Current Assets &
Movable Fixed Assets and
personal
Deepak Pandey, Pradeep
Kumar Pandey & Anju
Pandey.

Guarantee of|

ICICI Bank

(FD OD Facility)

104.50

(Fund Based)

104.50

(Fund Based)

No Charge created and it is
OD facility backed by Fixed
deposit of Rs.1,10,00,000/-

Kotak Mahindra Bank (Overdraft Facility)

45.00

(Fund Based)

45.00

(Fund Based)

It is constant overdraft
facility and the charge has
been created under ROC on
company assets

j) Related party transactions

In the normal course of business, the Company enters into transactions with affiliated companies and key management personnel. The names of
related parties of the Company and their relationship, as required to be disclosed under Accounting Standard 18, ‘Related Party Disclosures’, are as

k) List of related parties

Related Party and nature of related party relationship with which transactions have taken place during the year are as follows:

Name Of Related Party

Relationship

Deepak Pandey

Anju Pandey

Sneha Bajpai

Astik Mani Tripathi
Pradeep Kumar Pandey

Key Management

Personnel (named

“KMP”) and their
relatives

SAR Renewables (Prop. Sneha Bajpai)

GP Electronics

Invergy Medicare Private Limited

Enterprise over
which KMP are
able to exercise

Significant
Invergy Power General Trading Co LLC Influence
Invergy India Pvt. Ltd. Subsidiary

| Annual Report 2023-24
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iii) Closing balances with related parties

(Amount in Rs. Lakh)

Nature of closing balance As At Key management | Enterprise over which KMP Total
personnel are able to exercise

SAR Renewables (Receivable) 31st March 2024 NA 215.2 215.2
31st March 2023 NA 31.35 31.35

GP Electronics (Receivable) 31st March 2024 NA 54.26 54.26
31st March 2023 NA 47.16 47.16

Invergy India Pvt. Ltd payable (PY it is Receivable) 31st March 2024 NA 352.68 352.68
31st March 2023 NA 51.28 51.28

(I:')LL::tstandlng Advance to Invergy Power General Trading Co 31st March 2024 NA 186.7 186.7
31st March 2023 NA 310.16 310.16

Unsecured Loan given to Deepak Pandey 31st March 2024 253.95 Nil 253.95
31st March 2023 Nil Nil Nil

1) The foreign currency details are given as under:

Particulars

For the year ended

For the year ended

31.03.2024 31.03.2023
Earning Nil Nil
Outgo
UsD 3.27 UsD 17.82
Imports (Purchase)
INR 310.23 INR 1457.75
. . Nil AED 0.16462
Foreign Travelling expenses .
Nil INR 3.70

Capital Structure and Shareholding Pattern

The authorized share capital of the Company is Rs. 1200 lakhs (12,000,000 Equity shares of Rs. 10/-
each.) The paid-up share capital Rs.843.48 lakhs (8434800 Equity shares of Rs. 10/- each).

The Shareholding Pattern of GP Eco Solutions India Limited as on date 31.03.2024 is as follow:

(Amount in Rs. Lakh

Financial Information

(Amount in lakhs E

No. of Equity Percentage of
Name of shareholder Shares Held Shareholding
Deepak Pandey 32.26 44.80%
Anju Pandey 36.00 50.00%
Astik Mani Tripathi 3.60 5.00%
Other Shareholders 12.49 0.20%
TOTAL 84.35 100%
* Note Other shareholder based on the list of shareholders provided by

xcept EPS & NAV)

Particulars 31st March 2024 |31st March 2023
Equity Capital 843.48 20
Reserves & Surplus (excluding revaluation) 1301.45 804.81
Total Income 13656.83 10447.63
Profit/(Loss) after tax 702.73 369.82
Earnings per share (Rs.)(Basic) 8.33 5.14
Earnings per share (Rs.)(Diluted) 8.33 5.14

Net Worth 2144.93 824.81
Net asset value per share (Rs.) 25.43 11.46

* NAV has been calculated based on including bonus shares retrospectively which wew issued on 14th December 2023

m)

The director of the company, Mr. Deepak Pandey, has opened a new LLC in Dubai on 20.07.2022 under the name of Invergy Power General Trading Co LLC with a

share capital of DHS 2,00,000/-. The company has give n an advance of Rs.00.55 crore to the LLC during the year under consideration out of which goods worth of
Rs.1.55 crore has been imported and balance of Rs.1.87 crore is still outstanding as an advance with M/s. Invergy Power General Trading Co LLC as on 31.03.2024.

| Annual Report 2023-24
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q) Transfer Pricing

As per the Transfer Pricing Rules of the Income Tax Act, 1961, every Company is required to get a transfer pricing study conducted to determine whether the

international transactions with associated enterprises were undertaken at an arm's length basis for each financial year end. Transfer pricing study for the transactions
during the year ended 31st March, 2024 is currently in progress and hence adjustments if any which may arise there from will be effective in the financial statements
for the year ended 31st March, 2024. However in the opinion of the Company's management, adjustments, if any, are not expected to be material.

r) Corporate Social Responsibility (CSR) Fund

The amount of Rs. 6.75 lakhs/- (previous year nil) being 2% of adjusted profit due under Corporate Social Responsibilities under the provisions of Act, 2013 has been
provided for in the books of account. The year wise breakup of CSR provisions and spending has as follows:

(Amount in Lakh)

Year

Balance brought
forward (Unspent
amount)

Provision for the year

Utilization during the year

Unutilized
amount

2023-24

6.75

6.75

As per our report of even date attached
For NKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN:24519921BKENKX2674
Place : Noida
Date : 05th August 2024
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Deepak Pandey
(Managing Director)
DIN - 03141304
Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)
Place- Noida

For and on Behalf of board of directors of
M/s GP Eco Solutions India Ltd.

Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida
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INDEPENDENT AUDITOR'S REPORT

To the Members of
GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the accompanying Consolidated
financial statements of GP ECO SOLUTIONS INDIA
LIMITED (“hereinafter referred to as the Holding
Company”), its subsidiary ( the Holding Company and
its subsidiary together referred to as the 'Group’]
which comprise the Consolidated Balance Sheet as at
31st March 2024, and the Consolidated Statement of
Profitand Loss for the year then ended, including other
comprehensive income, the consolidated Cash Flow
Statement and the consolidated Statement changes
in equity for the year ended on that date, and notes
to the consolidated financial statements, including a
summary of Significant Accounting Policies and other
explanatory information (hereinafter referred to as
the ' consolidated financial statements)

In our opinion and to the best of our information
and according to the explanations given to us, the
aforesaid consolidated financial statements give the
information required by the Act in the manner so
required and give a true and fair view in conformity
with the accounting principles generally accepted in
India, of the consolidated state of affairs of the Group
as at March 31, 2024, the consolidated Profit including
other comprehensive income, the consolidated cash
flow and the consolidated statement of changes in
equity for the year ended on that date.

Basis for Opinion

We conducted our audit in accordance with the
Standards on Auditing (SAs] specified under
section 143(10) of the Companies Act, 2013. Our
responsibilities under those Standards are further
described in the Auditor’'s Responsibilities for the
Audit of the Consolidated Financial Statements section
of our report. We are independent of the Company
in accordance with the Code of Ethics issued by the
Institute of Chartered Accountants of India together
with the ethical requirements that are relevant to our
audit of the Consolidated financial statements under
the provisions of the Companies Act, 2013 and the
Rules there under, and we have fulfilled our other
ethical responsibilities in accordance with these

requirements and the Code of Ethics. We believe that
the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion on the
consolidated financial statements.

Key Audit Matters

Key Audit Matters Key audit matters are those matters
that, in our professional judgment, were of most
significance in our audit of the Consolidated Financial
Statements for the financial year ended March 31,
2024. These matters were addressed in the context of
our audit of the Consolidated Financial Statements as
a whole, and in forming our opinion thereon, and we
do not provide a separate opinion on these matters.
In addition to the matter described in the ‘Basis for
Opinion” section, we have determined the matters
described below to be the key audit matters to be
communicated in our report.

We have fulfilled the responsibilities described
in the ‘Auditor’s responsibilities for the audit of
the Consolidated Financial Statements’ section of
our report, including in relation to these matters.
Accordingly, our audit included the performance of
procedures designed to respond to our assessment of
the risks of material misstatement of the Consolidated
Financial Statements. The results of our audit
procedures, including the procedures performed
to address the matters below, provide the basis for
our audit opinion on the accompanying Consolidated
Financial Statements.

S.No | Key Audit Matter Auditor Response

1 We have determined | None
that there are no
such matters to be

conveyed

Information Other than the Consolidated Financial
Statements and Auditor’s Report Thereon

The Company’'s Board of Directors is responsible
for the other information. The other information
comprises the information included in the

M1



Management Discussion and Analysis, Board’'s Report
including Annexures to Board’'s Report, Business
Responsibility Report, Corporate Governance and
Shareholder’s Information, but does not include the
Consolidated Financial Statements and our auditor’s
report thereon.

Our opinion on the Consolidated Financial Statements
does not cover the other information and we do not
express any form of assurance conclusion thereon.

In connection with our audit of the Consolidated
Financial Statements, our responsibility is to read the
other information and, in doing so, consider whether
the other information is materially inconsistent
with the Consolidated Financial Statements or our
knowledge obtained in the audit or otherwise appears
to be materially misstated.

If, based on the work we have performed, we conclude
that there is a material misstatement of this other
information, we are required to report that fact. We
have nothing to report in this regard.

Responsibilities of Management and Those Charged
With Governance for the Consolidated Financial
Statements

The Company’s Board of Directors is responsible for
the matters stated in section 134(5) of the Companies
Act, 2013 (“the Act”) with respect to the preparation

of these Consolidated Financial Statements that
give a true and fair view of the financial position and
financial performance of the Company in accordance
with the accounting principles generally accepted in
India, including the accounting Standards specified
under section 133 of the Act. This responsibility
also includes maintenance of adequate accounting
records in accordance with the provisions of the
Act for safeguarding of the assets of the Company
and for preventing and detecting frauds and
other irregularities; selection and application of
appropriate accounting policies; making judgments
and estimates that are reasonable and prudent;
and design, implementation and maintenance of
adequate internal financial controls, that were
operating effectively for ensuring the accuracy and
completeness of the accounting records, relevant to
the preparation and presentation of the consolidated
financial statements that give a true and fair view and
are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements,
management is responsible for assessing the
Company’s ability to continue as a going concern,
disclosing, as applicable, matters related to going
concern and using the going concern basis of
accounting unless management either intends to
liquidate the Company or to cease operations, or has
no realistic alternative but to do so.

Those Board of Directors are also responsible for overseeing the company’s financial reporting process

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these consolidated financial
statements.

As part of an audit in accordance with SAs, we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

» |dentify and assess the risks of material misstatement of the consolidated financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

* Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, Under section 143(3](i) of the Companies Act, 2013, we are also responsible
for expressing our opinion on whether the company has adequate internal financial controls with reference
to financial statements in place and the operating effectiveness of such controls.
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e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

* Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may
cast significant doubt on the Company’s ability to continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based
on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Company to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the consolidated financial statements, including
the disclosures, and whether the consolidated financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

*  We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

°  We also provide those charged with governance with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those matters that were of
most significance in the audit of the consolidated financial statements of the current period and are therefore the
key audit matters. We describe these matters in our auditor’s report unless law or regulation precludes public
disclosure about the matter or when, in extremely rare circumstances, we determine that a matter should not
be communicated in our report because the adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

Report on Other Legal and Regulatory Requirements

As required by the Companies (Auditor’s Report) Order, 2020 (“the Order”), issued by the Central Government
of India in terms of sub-section (11) of section 143 of the Companies Act, 2013, based on our audit and the
consideration of the reports of Standalone financial statements/ financial information of the subsidiary, we
give in the "Annexure A", a statement on the matters specified in paragraphs 3 and 4 of the Order, to the extent
applicable.

1. Asrequired by Section 143(3) of the Act, we report that:

2. We have sought and obtained all the information and explanations which to the best of our knowledge and
belief were necessary for the purposes of our audit.

al  Inour opinion, proper books of account as required by law have been kept by the Company so far as it
appears from our examination of those books.

b)  The Balance Sheet, the Statement of Profit and Loss and the Cash Flow Statements dealt with by this
Report are in agreement with the books of account.

c)  Inour opinion, the aforesaid consolidated financial statements comply with the Accounting Standards
specified under Section 133 of the Act, read with Rule 7 of the Companies (Accounts) Rules, 2014.

d)  On the basis of the written representations received from the directors as on 31st March, 2024 taken
on record by the Board of Directors, none of the directors is disqualified as on 31st March, 2024 from
being appointed as a director in terms of Section 164 (2] of the Act.

el  With respect to the adequacy of the internal financial controls with reference to consolidated financial
statements of the Company and the operating effectiveness of such controls, the audit opinion is given
in Annexure “B” of this report.
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f)  With respect to the other matters to be included in the Auditor’s Report in accordance with Rule 11 of
the Companies (Audit and Auditors) Rules, 2014, in our opinion and to the best of our information and
according to the explanations given to us:

gl The Company does not have any pending litigations which would impact its financial position.

i)

ii)

iii)

iv)

The Company did not have any long-term contracts including derivative contracts for which
there were any material foreseeable losses.

There has been no delay in transferring amounts, required to be transferred, to the Investor
Education and Protection Fund by the Company.

(a) The management has represented that, to the best of it's knowledge and belief, other than
as disclosed in the notes to the accounts, no funds have been advanced or loaned or invested
(either from borrowed funds or share premium or any other sources or kind of funds) by the
company to or in any other person(s) or entitylies], including foreign entities (“Intermediaries”),
with the understanding, whether recorded in writing or otherwise, that the Intermediary shall,
whether, directly or indirectly lend or invest in other persons or entities identified in any manner
whatsoever by or on behalf of the company (“Ultimate Beneficiaries”) or provide any guarantee,
security or the like on behalf of the Ultimate Beneficiaries;

(b) The management has represented, that, to the best of it's knowledge and belief, other than
as disclosed in the notes to the accounts, no funds have been received by the company from
any person(s] or entities, including foreign entities ("Funding Parties”), with the understanding,
whether recorded in writing or otherwise, that the company shall, whether, directly or indirectly,
lend or invest in other persons or entities identified in any manner whatsoever by or on behalf
of the Funding Party ("Ultimate Beneficiaries”) or provide any guarantee, security or the like on
behalf of the Ultimate Beneficiaries; and

(c) Based on audit procedures which we considered reasonable and appropriate in the
circumstances, nothing has come to their notice that has caused them to believe that the
representations under sub-clause (i) and (ii) contain any material mis-statement.

v) The company has not declared or paid any dividend during the year in contravention of
the provisions of section 123 of the Companies Act, 2013.

vi] Based on our examination which included test checks, the company has used an accounting software

for maintaining its books of account which has a feature of recording audit trail (edit log] facility
and the same has operated throughout the year for all relevant transactions recorded in the
software. Further, during the course of our audit we did not come across any instance of audit
trail feature being tampered with Proviso to Rule 3(1) of the Companies (Accounts) Rules, 2014.

h]  With respect to the other matters to be included in the Auditor's Report in accordance with the
requirements of sub-section (16) of Section 197 of the Act, as amended, we report that to the best of
our information and according to the explanations given to us, remuneration paid by the Company to its
directors during the year is in accordance with the provisions of Section 197 of the Act.

Place: Noida

ForNKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
Partner
(Membership No. 519921)

Date: 5th August 2024
UDIN-24519921BKENLB3422
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ANNEXURE-A

TO THE INDEPENDENT AUDITORS™ REPORT

Report as required by the Companies (Auditor's Report) Order, 2020 (“the Order”), issued by the Central
Government of India in terms of sub-section (11) of section 143 of the Companies Act, 2013 (Refer to in paragraph
1 under ‘Report on Other Legal and Regulatory Requirements’ section of our report of even date)

With reference to Annexure A referred to in the Independent Auditors’ Report to the members of GP ECO
SOLUTIONS INDIA LIMITED on the Consolidated financial statements for the year ended March 31, 2024, we
report in respect of those companies where audits have been completed under Section 143 of the Act, there
are no qualifications or adverse remarks by the respective auditors in the CARO reports of the said companies
included in the Consolidated Financial Statements.

ForNKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
(Membership No. 519921)

Place: Noida
Date: 5th August 2024
UDIN-24519921BKENLB3422

95



ANNEXURE-B

TO THE INDEPENDENT AUDITORS™ REPORT

(Referred to in paragraph 1(f) under “Report on Other
Legal and Regulatory Requirements” section of our
report to the Members of “GP Eco Solutions India
Limited”)

Report on the Internal Financial Controls under
Clause (i) of Sub-section 3 of Section 143 of the
Companies Act, 2013 (“the Act”)

We have audited the internal financial controls over
financial reporting of GP Eco Solutions India Limited
(the “Company”) as of 31st March, 2024, in conjunction
with our audit of the consolidated financial statements
of the Company for the year ended on that date.

Management’s Responsibility for Internal Financial
Controls

The Company’s management and the Board of
Directors are responsible for establishing and
maintaining internal financial controls based on
the internal control over financial reporting criteria
established by the Company considering the essential
components of internal control stated in the Guidance
Note on Audit of Internal Financial Controls Over
Financial Reportingissued by the Institute of Chartered
Accountants of India ['ICAI'). These responsibilities
include the design, implementation and maintenance
of adequate internal financial controls that were
operating effectively for ensuring the orderly and
efficient conduct of its business, including adherence
to company'’s policies, the safeguarding of its assets,
the prevention and detection of frauds and errors, the
accuracy and completeness of the accounting records,
and the timely preparation of reliable financial
information, as required under the Companies Act,
2013.

Auditors’ Responsibility

Our responsibility is to express an opinion on the
Company’s internal financial controls over financial
reporting based on our audit. We conducted our audit
in accordance with the Guidance Note on Audit of
Internal Financial Controls over Financial Reporting
(the “Guidance Note”] and the Standards on Auditing,
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issued by ICAlI and deemed to be prescribed under
section 143(10) of the Companies Act, 2013, to the
extent applicable to an audit of internal financial
controls, both applicable to an audit of Internal
Financial Controls and, both issued by the Institute
of Chartered Accountants of India. Those Standards
and the Guidance Note require that we comply with
ethical requirements and plan and perform the
audit to obtain reasonable assurance about whether
adequate internal financial controls over financial
reporting was established and maintained and if such
controls operated effectively in all material respects.

Our audit involves performing procedures to obtain
audit evidence about the adequacy of the internal
financial controls system over financial reporting and
their operating effectiveness. Our audit of internal
financial controls over financial reporting included
obtaining an understanding of internal financial
controls over financial reporting, assessing the risk
that a material weakness exists, and testing and
evaluating the design and operating effectiveness
of internal control based on the assessed risk.
The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of
material misstatement of the financial statements,
whether due to fraud or error.

We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for
our audit qualified opinion on the Company’s internal
financial controls system over financial reporting.

Meaning of Internal Financial Controls over Financial
Reporting

A company’s internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial
reporting and the preparation of consolidated financial
statements for external purposes in accordance with
generally accepted accounting principles.

A company’s internal financial control over financial
reporting includes those policies and procedures
that (1) pertain to the maintenance of records that,



in reasonable detail, accurately and fairly reflect
the transactions and dispositions of the assets of
the company; (2) provide reasonable assurance that
transactions are recorded as necessary to permit
preparation of financial statements in accordance
with generally accepted accounting principles, and
that receipts and expenditures of the company are
being made only in accordance with authorizations of
management and directors of the company; and (3)
provide reasonable assurance regarding prevention
or timely detection of unauthorized acquisition, use,
or disposition of the company’s assets that could
have a material effect on the consolidated financial
statements.

Inherent Limitations of Internal Financial Controls
Over Financial Reporting

Because of the inherent limitations of internal
financial controls over financial reporting, including
the possibility of collusion or improper management
override of controls, material misstatements due to
error or fraud may occur and not be detected. Also,
projections of any evaluation of the internal financial
controls over financial reporting to future periods are
subject to the risk that the internal financial control

Place: Noida
Date: 5th August 2024
UDIN-24519921BKENLB3422
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over financial reporting may become inadequate
because of changes in conditions, or that the degree
of compliance with the policies or procedures may
deteriorate.

Opinion

We have audited the internal financial controls over
the financial reporting of GP Eco Solutions India
Limited as of 31st March 2024 in conjunction with our
audit of the consolidated financial statements of the
Company for the year ended on that date.

In our opinion, to the best of our information and
according to the explanations given to us, the
Company has, in all material respects and as
per the size of the company, needs more strong
ERP system for recovery from debtors and stock
management or internal financial controls system
over financial reporting were operating and need
more effectiveness as at 31st March 2024, based on
the internal financial control over financial reporting
criteria established by the Company considering the
essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting issued by the Institute of
Chartered Accountants of India (the “Guidance Note").

ForNKMR & CO.
Chartered Accountants
FRN: 028063N

CA Naveen Kumar Mittal
Partner
(Membership No. 519921)
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GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

CONSOLIDATED BALANCE SHEET AS AT MARCH 31ST 2024

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

As at As at

Notes 31st March 2024 31st March 2023
I. Equity & Liabilities
A) Shareholder's Funds
1) Share Capital 2 843.48 25.00
2) Reserves & Surplus 3 1445.43 710.63
3) Minority Interest -0.59 -
B) Non Current Liabilities
1) Long term Borrowings 4 230.54 93.60
2) Deferred Tax Liabilities(Net) 5 0.00 0.00
C) Current Liabilities
1) Short Term Borrowings 5 1201.65 1224.92
2) Trade Payables 6
- Total outstanding dues of micro & small enterprises 472.33 795.31
- Total outstanding dues of creditors other than micro
and small enterprises 1584.26 1321.54
3) Other Current Liabilities 7 339.63 543.67
4) Short Term Provisions 8 261.37 141.02
Total 6378.10 4855.69
Il. Assets
A) Non-Current Assets
1) Fixed Assets
- Property, Plant & Equipment 9 301.37 210.90
- Other Intangible Assets 226.74 -
2) Other Non Current Investment 10 107.52 15.44
3) Deferred Tax Assets(Net) 11 19.67 24.77
4) Other Non Current Assets 12 155.78 270.20
B) Current Assets
1) Inventories 20 1844.03 1317.06
2) Trade Receivable 13 2299.51 1455.95
3) Cash & Cash Equivalents 14 39.26 19.81
4) Short Term loans and advances 15 253.95 -
5) Other Current Assets 16 1130.28 1541.56
Total 6378.10 4855.69

Refer Notes-1 attached herewith for summary of Significant accounting policies

The accompaning notes 1-25 are integral part of the financial statement
* Previous years figures for has been consolidated only for the purposes of cash flow. GP Eco Solutions India Ltd.
has invested in it's Subsidiary M/s Invergy India Private Limited on dated 19/01/2024.

As per our report of even date attached
ForNKM R & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN: 24519921BKENLB3422
Place : Noida
Date : 05-August-2024

For and on Behalf of board of directors of
M/s GP Eco Solutions India Ltd.

Deepak Pandey Anju Pandey
(Managing Director) (Director)
DIN - 03141304 DIN - 03141290
Place- Noida Place- Noida
Tanushree Agarwal Neha Garg
(Company Secretary) (CFO)
PAN-AJOPT1442) PAN-BAGPG3884B
Place- Noida Place- Noida
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GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

STATEMENT OF CONSOLIDATED AUDITED FINANCIAL RESULTS FOR YEAR ENDED 31ST MARCH 2024

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

For the period Ended

For the Year Ended

Particulars Notes 31st March 2024 31st March 2023
Income
Revenue from Operations 17 13844.38 10260.15
Other Income 18 23.47 327.19
Total Income (1) Total Income (1) 13867.85 10587.34
Expenses
Cost of material consumed 19 12049.08 10122.75
Change in Inventories of Finished Goods & WIP 20 -526.97 -743.46
Employees Benefit Expenses 21 250.24 112.68
Financial Expenses 22 185.94 125.38
Depreciation And Amortization Expenses 23 47.06 38.02
Other Expenses 24 866.44 533.55
Total Expenses (l1) Total Expenses (I1) 12871.78 10188.92
Profit/(Loss) Before Tax 996.07 398.42
Tax Expenses
- Current Tax -249.58 -133.00
- Previous year Tax -8.57 -3.23
- Deferred Tax -5.11 26.26
Total Tax Expenses -263.26 -109.96
Profit After Tax for the Period 732.81 288.46
Prior Period Adjustment - -
Net Profit After Tax for the Period 732.81 288.46
Minority Interest -0.30 -
Profit /(Loss) for the year 732.51
Earning Per Share [ Nominal value Rs.10]
- Basic* 8.68 4.01
- Diluted* 8.68 4.01
Face Value of Equity Share (in') 10 10

Refer Notes-1 attached herewith for summary of Significant accounting policies

*Basic & Diluted EPS has been calculated based on including bonus shares retrospectively which were issued on 14th December 2023.
The accompanting notes (1-25) are the integral part of the financial statement

As per our report of even date attached
For NKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN: 24519921BKENLB3422
Place : Noida
Date : 05-August-2024

For and on Behalf of board of directors of

M/s GP Eco Solutions India Ltd.

Deepak Pandey
(Managing Director)
DIN - 03141304
Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)
Place- Noida

Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida



CONSOLIDATED CASH FLOW STATEMENT FOR THE YEAR ENDED MARCH 31, 2024

GP ECO SOLUTIONS INDIA LIMITED

(Formerly known as GP Eco Solutions India Private Limited)

Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR PRADESH-201301

Email ID- info@gpecosolutions.com, Website: www.gpecosolutions.com

CIN: U31908UP2010PLC041528

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

Period ended Year ended
Sr. No. PARTICULARS March 2024 March 31, 2023
A |Cash Flow From Operating Activity
(I) [Profit As Per Profit & Loss Account 996.07 398.42
(1) |Adjustment For Non Cash Expenditure
Depreciation 47.06 38.02
Defered Tax - -
Interest Income -13.17 -12.38
Profit on Sale of Fixed Asset -0.32 -1.29
Prior Period Adjustment -8.57 -3.23
Total (I1) 25.00 21.13
(1) | Adjustment For Change In Working Capital
Increase/(Decrease) In Trade Payables -60.26 1583.03
Increase/(Decrease) In Other Current Liabilities -204.04 298.33
Increase/(Decrease) In Short term Provision 120.35 -129.87
Increase/-Decrease In Short Term Borrowings -23.27 815.75
(Increase)/Decrease In Inventory -526.97 -743.46
(Increase)/Decrease In Trade Receivable -843.56 -533.40
(Increase)/Decrease In Short term Loan & Advances -253.95 -
(Increase)/Decrease In Other Current Assets 411.28 -1326.76
Total (Ill) -1380.42 -36.38
Less: Direct Taxes 249.58 133.00
Cash Out Flow From Operating Activity (I)+(11)+(1l1) -608.93 250.16
B  [Cash Flow From Investing Activity
Sale/(Purchase) of Property, Plant & Equipments -161.47 -62.25
(Increase)/Decrease In Other Non Current Assets 114.41 -181.91
Interest In Fixed Deposits 13.17 12.38
Purchase of Investments -92.07 -0.94
Goodwill 0.00
Cash In Flow From Investing Activity -125.95 -232.72
C [Cash Flow From Financing Activity
Increase/-Decrease In Long Term Borrowings 136.93 -16.77
Proceeds from Security Premium 493.92 -
Proceeds from issue of Share Capital 123.48 -
Cash Outflow Flow From Financing Activity 754.33 -16.77
Net Cash Inflow A+B+C+D 19.45 0.68
Opening Cash & Cash Equivalent 19.81 19.13
Closing Cash & Cash Equivalent 39.26 19.81

The above cash flow statement forms an integral part of this financial statement
* The Above cash flow statement has been prepared under the 'Indirect Method'
as set out in Accounting Standard -3 on cash flow statement as notified under Companies (Accounting) Rules, 2014
* Figures in brackets denote cash outflow.

As per our report of even date attached

ForNKMR & CO.
Chartered Accountants

Naveen Kumar Mittal
(Partner)

M. No. : 519921

FRN: 028063N

UDIN: 24519921BKENLB3422
Place : Noida
Date : 05-August-2024

For and on Behalf of board of directors of
M/s GP Eco Solutions India Ltd.

Deepak Pandey
(Managing Director)
DIN - 03141304

Place- Noida

Tanushree Agarwal
(Company Secretary)
PAN-AJOPT1442)

Place- Noida
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Anju Pandey
(Director)
DIN - 03141290
Place- Noida

Neha Garg
(CFO)
PAN-BAGPG3884B
Place- Noida
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GP ECO SOLUTIONS INDIA LIMITED
Notes forming part of the Audited Consolidated financial statements

Note No 1

2.1

2.2

23

CORPORATE INFORMATION

GP ECO SOLUTIONS INDIA LIMITED (listed company) formerly known as GP Eco Solutions India Private Limited having
Corporate Identity Number (CIN)- U31908UP2010PLC041528 and having Reg. Add.- B-39, SECTOR 59, NOIDA, UTTAR
PRADESH-201301 domiciled in India and incorporated under the provisions of the Companies Act, 2013.

The Company is primarily engaged in the business of manufacturing of solar plant and trading of electrical goods and solar
plant and its Ancillary products.

SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO ACCOUNTS
BASIS OF PREPARATION

These Audited Consolidated financial information of the Company have been prepared in accordance with Indian Generally
Accepted Accounting Principles (Indian GAAP) under the historical cost convention on the accrual basis. Indian Generally
Accepted Accounting Principles (Indian GAAP) comprises mandatory accounting stantards as prescibed under section 133 of
the Companies Act, 2013 (the Act and other relevant provisions of the Act) read with Rule 7 of Companies (Accounts) Rules,
2014 (as amended from time to time) as applicable and other relevant provisions of the Act.

Accouting policies have been consistently applied except where a newly issued accouniting statndard is initially adopted or a
revision to an existing accounting standard requires a change in the accounting policy hitherto in use.

These Audited Consolidated financial information is presented in Indian Rupees (INR) and all values are rounded to the
nearest lakh, except when otherwise indicated.

PRESENTATION OF FINANCIAL STATEMENT

These Audited Financial information of the Company are presented as per schedule Il (Division 1) of the Companies Act,
2013, as notified by the Ministry of Corporate Affairs (MCA). Financial assets and financial liabilities are generally reported on
a gross basis except when, there is an unconditional legally enforceable right to offset the recognised amounts without being
contingent on a future event and the parties intend to settle on a net basis.

SIGNIFICANT ACCOUNTING POLICIES
CURRENT VS NON-CURRENT CLASSIFICATION

The Company presents assets and liabilities in the balance sheet based on current/non-current classification. An asset is
treated as current when it is:

- Expected to be realised or intended to be sold or consumed in normal operating cycle

- Held primarily for the purpose of trading

- Expected to be realised within twelve months after the reporting period, or

- Cash or cash equivalent unless restricted from being exchanged or used to settle a liability for at least twelve months after
the reporting period

All other assets are classified as non-current.
A liability is current when:
- Expected to be settled in normal operating cycle
- Held primarily for the purpose of trading
- Due to be settled within twelve months after the reporting period, or
- There is no unconditional right to defer the settlement of the liability for at least twelve months after the reporting period

The Company classifies all other liabilities as non-current.

Deferred tax assets and liabilities are classified as non-current assets and liabilities.

Based on the nature of products and time between the acquisition of assets for processing and their realisation in cash and
cash equivalents, the Company has identified twelve months as its operating cycle.



2.3.2

2.3.3

(i)

(ii)

REVENUE RECOGNITION

Revenue is recognized to the extent that it is probable that the economic benefits will flow to the company and the revenue
can be reliably measured. Revenues are generally measured and accounted for on accrual basis. The following specific
recognition criteria must also be met before revenue is recognized.

Sale of goods

Revenue from sale of goods is recognized when all the significant risks and rewards of ownership of the goods have been
passed to the buyer, usually on delivery of the goods. The company collects goods & service taxes (GST) on behalf of the
government and, therefore, these are not economic benefits flowing to the company. Hence, they are excluded from
revenue.

Revenue is recognised upon transfer of control of promised goods or services to customers in an amount that reflects the
consideration which the Company expects to receive in exchange for those products or services.

-Revenue from sales of goods is recognised on output basis measured by units delivered, number of transactions etc.

- Revenue from the sale of goods is recognised at the point in time when control is transferred to the customer which
coincides with the performance obligation under the contract with the customer.

- Revenue from services is recognized in accordance with the terms of contract when the services are rendered and the
related costs are incurred

Revenue is measured based on the transaction price, which is the consideration, adjusted for cash discounts, schemes
discounts, claim paid, price concessions and incentives, if any, as specified in the contract with the customer. Revenue also
excludes taxes collected from customers.

Revenue from related party is recognised based on transaction price which is at arm’s length.

Use of significant judgments in revenue recognition :

- The Company’s contracts with customers could include promises to transfer multiple products and services to acustomer.
The Company assesses The products / services promised in a contract and identifies distinct performance obligations in The
contract. Identification of distinct performance obligation involves judgments to determine The deliverables and The ability
of The customer to benefit independently from such deliverables.

Contract assets are recognised when there is excess of revenue earned over billings on contracts. Contract assets are
classified as unbilled receivables (only act of invoicing is pending) when there is unconditional right to receive cash, and only
passage of time is required, as per contractual terms.

Unearned and deferred revenue (“contract liability”) is recognised when there is billings in excess of revenues.

Interest Income is recognised on time proportion basis taking into account the amount outstanding and the applicable
interest rates and is disclosed in “other income”.

EXPENSES

Borrowing Costs

Borrowing costs that are directly attributable to the acquisition, construction or production of an asset till the date of such
acquisition, construction or production is capitalized as part of the cost of that asset. All other borrowing costs are
recognized as an expense in the period in which they are incurred

RETIREMENT AND OTHER EMPLOYEE BENEFITS:

Short term employee benefits: All employee benefits payable wholly within twelve months of rendering the services are
classified as short-term employee benefits. These benefits include salaries and wages etc and medical expenses and are
recognised in the period in which the employee renders the related services.

Provident Fund is a defined contribution scheme. The Company has no obligation, other than the contribution payable to the
Provident Fund which is an amount determined as a fixed percentage of basic pay to the fund every month. The Company
recognizes contribution payable to the provident funds an expense, when an employee renders the related service.
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2.3.4

2.3.5

2.3.6
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Grauity Plan -The Company provudes for gratuity, a defined benefit plan (the "Gratuity" plan) which is unfunded covering
eligible employees in accordance with the payment of Gratuity Act, 1972. The Gratuity Plan provides a lump sum payment to
vested employees at retirement, death, incapacitation or termination of employment, of an amount based on the respective
employee’s salary and the tenure of employment. The Company’s liability is actuarially determined (using the Projected Unit
Credit method) at the end of each year. Actuarial losses / gains are recognized in the other comprehensive income in the
year in which they arise. Remeasurement recognized in other comprehensive income is reflected immediately in retained
earnings and is not reclassified to profit or loss.

Other income and expenses

All other income and expense are recognized in the period they occur.

Impairment of non-financial assets

The carrying amount of assets is reviewed at each balance sheet date if there is any indication of impairment based on
internal/external factors. An impairment loss is recognized wherever the carrying amount of an asset exceeds its recoverable
amount. The recoverable amount is the greater of the assets, net selling price and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and risks specific to the asset.

In determining net selling price, recent market transactions are taken into account, if available. If no such transactions can be
identified, an appropriate valuation model is used. After impairment, depreciation is provided on the revised carrying
amount of the asset over its remaining useful life.

LEASES

COMPANY AS A LESSEE/RENT

The Company has taken premises under lease/rent agreements-warehouse and industrial plots having address B-39, Sector
59, Noida, Uttar Pradesh-201301

The determination of whether an arrangement is a lease/rent, or contains a lease, is based on the substance of the
arrangement and requires an assessment of whether the fulfilment of the arrangement is dependent on the use of a specific
asset or assets or whether the arrangement conveys a right to use the asset. A contract is, or contains, a lease if the contract
conveys the right to control the use of an identified asset for a time in exchange for a consideration.

TAXES

CURRENT INCOME TAX

Current tax assets and liabilities for the current and prior years are measured at the amount expected to be recovered from,
or paid to, the taxation authorities. The tax rates and tax laws used to compute the amount are those that are enacted, or
substantively enacted, by the reporting date in the countries where the Company operates and generates taxable income.
Current income tax relating to items recognised outside profit or loss is recognised outside profit or loss (either in other
comprehensive income or in equity). Current tax items are recognised in correlation to the underlying transaction either in
Other Comprehensive Income (OCI) or directly in equity. Management periodically evaluates positions taken in the tax
returns with respect to situations in which applicable tax regulations are subject to interpretation and establishes provisions
where appropriate.

In accordance with the provisions of Section 115BAA of the Income Tax Act, the company has opted for the lower tax rate
regime, which necessitates the forgoing of various tax incentives, including the MAT (Minimum Alternate Tax) credit. As per
the policy adopted, MAT credit not utilized under the previous tax regime is not applicable under the provisions of Section
115BAA. Therefore, the MAT credit that was accumulated under the earlier provisions of the Income Tax Act is not
recognized in the current financial statements. This treatment is in line with the statutory requirements and ensures
consistency with the tax regime opted for under Section 115BAA. Consequently, MAT credit is not carried forward or
recognized as an asset in the books of accounts, and no deferred tax assets related to MAT credit are recognized or
accounted for in the consolidated financial statements.



2.3.7

DEFERRED TAX

Deferred tax assets and liabilities are recognised for temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts. Deferred income tax is determined using tax rates (and laws) that have been enacted or
substantively enacted by the reporting date and are expected to apply when the related deferred income tax asset is realised
or the deferred income tax liability is settled.

Deferred tax assets are only recognised for temporary differences, unused tax losses and unused tax credits if it is probable
that future taxable amounts will arise to utilise those temporary differences and losses. Deferred tax assets are reviewed at
each reporting date and are reduced to the extent that it is no longer probable that the related tax benefit will be realised.
Deferred tax assets and liabilities are offset where there is a legally enforceable right to offset current tax assets and
liabilities and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax
entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets and liabilities are realised
simultaneously.

FINANCIAL INSTRUMENTS

Initial recognition:

The Company recognizes Financial assets and Financial liabilities when it becomes a party to the contractual provisions of the
instruments. All Financial assets and liabilities are recognized at fair value on initial recognition. Transaction costs that are
directly attributable to the acquisition or issue of Financial assets and Financial liabilities, that are not at fair value through
profit or loss, are added to the fair value on initial recognition.

Financial liabilities and equity instruments: Classification as debt or equity
Financial liabilities and equity instruments issued by the Company are classified according to the substance of the contractual
arrangements entered into and the definitions of a financial liability and an equity instrument.

Equity instruments
An equity instrument is any contract that evidences a residual interest in the assets of the Company after deducting all of its

liabilities. Instruments (including convertible preference shares ) that meet the definition of ‘Equity’ in its entirety and which
do not have any component of liability, is classified as Equity and grouped under ‘Instruments entirely equity in nature’.
Equity instruments are recorded at the proceeds received, net of direct issue costs. The transaction costs of an equity
transaction are accounted for as a deduction from equity to the extent they are incremental costs directly attributable to the
equity transaction that otherwise would have been avoided. The costs of an equity transaction that is abandoned are
recognised as an expense.

Subsequent measurement:

i. Financial assets carried at amortized cost

A Financial asset is subsequently measured at amortized cost if it is held within a business model whose objective is to hold
the asset in order to collect contractual cash flows and the contractual terms of the Financial asset give rise on specified
dates to cash flows that are solely payments of principal and interest on the principal amount outstanding.

ii. Financial assets at fair value through profit or loss

A Financial asset which is not classified in the above category is subsequently fair valued through profit or loss.

iii. Financial liabilities

Financial liabilities are subsequently carried at amortized cost using the effective interest method. For trade and other
payables maturing within one year from the Balance Sheet date, the carrying amounts approximate fair value due to the
short maturity of these instruments.
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FAIR VALUE MEASUREMENTS

On initial recognition, all the financial instruments are measured at fair value. For subsequent measurement, the Company
measures certain categories of financial instruments at fair value on each balance sheet date.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value measurement is based on the presumption that the transaction
to sell the asset or transfer the liability takes place either:

i. In the principal market for the asset or liability, or

ii. In the absence of a principal market, in the most advantageous market for the asset or liability.

The principal or the most advantageous market must be accessible by the Company. The fair value of an asset or a liability is
measured using the assumptions that market participants would use when pricing the asset or liability, assuming that market
participants act in their economic best interest.

A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate economic
benefits by using the asset in its highest and best use or by selling it to another market participant that would use the asset
in its highest and best use. The Company uses valuation techniques that are appropriate in the circumstances and for which
sufficient data are available to measure fair value, maximising the use of relevant observable inputs and minimising the use

nf 1innhceruahle inniite

CASH AND CASH EQUIVALENTS

Cash and cash equivalents comprise the net amount of short-term, highly liquid investments that are readily convertible to
known amounts of cash (short-term deposits with an original maturity of three months or less) and are subject to an
insignificant risk of change in value, cheques on hand and balances with banks. They are held for the purposes of meeting
short-term cash commitments (rather than for investment or other purposes). For the purpose of the statement of cash
flows, cash and cash equivalents consist of cash and short- term deposits, as defined above.

PROPERTY, PLANT & EQUIPMENT (PPE)

Property, plant and equipment (PPE) are measured at cost less accumulated depreciation and accumulated impairment, (if
any). The total cost of assets comprises its purchase price, freight, duties, taxes and any other incidental expenses directly
attributable to bringing the asset to the location and condition necessary for it to be capable of operating in the manner
intended by the management. Changes in the expected useful life are accounted for by changing the amortisation period or
methodology, as appropriate, and treated as changes in accounting estimates. Subsequent expenditure related to an item of
tangible asset are added to its gross value only if it increases the future benefits of the existing asset, beyond its previously
assessed standards of performance and cost can be measured reliably. Other repairs and maintenance costs are expensed off
as and when incurred.

The present value of the expected cost for decommissioning of an asset after its use is included in the cost of the respective
asset, if the recognition criteria for a provision are met.

The Company identifies and determines cost of each component/ part of the asset separately, if the component/ part has a
cost which is significant to the total cost of the asset and has useful life that is materially different from that of the remaining
asset.

Property, plant and equipment and any significant part initially recognised is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on derecognition of the asset (calculated as
the difference between the net disposal proceeds and the carrying amount of the asset) is recognised in other income /
expense in the statement of profit and loss in the year the asset is derecognised. The date of disposal of an item of property,
plant and equipment is the date the recipient obtains control of that item in accordance with the requirements for

determining when a performance obligation is satisfied.
The residual values, useful lives and methods of depreciation of property, plant and equipment are reviewed at each financial
year end and adjusted prospectively, if appropriate.

DEPRECIATION

Depreciation is calculated using the straight—line method to write down the cost of property and equipment to their residual
values over their estimated useful lives which is in line with the estimated useful life as specified in Schedule Il of the
Companies Act, 2013.

The estimated useful lives are as follows:
Plant and machinery: 15 years

Furniture and Fixtures:10 Years
Computers: 3 Years
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2.3.12

2.3.13

2.3.14

2.3.15

Vehicles: 8 Years
Depreciation on Property, plant & equipment added/disposed off during the year is provided on pro-rata basis with respect
to date of acquisition/ disposal.

INVENTORIES

Inventories are valued at the lower of cost and net realisable value.

Costs incurred in bringing each product to its present location and condition are accounted for as follows:

Raw materials: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present location
and condition. Cost is determined on weighted average basis.

Finished goods and work-in-progress: Cost includes cost of direct materials and labour and a proportion of fixed
manufacturing overheads based on the normal operating capacity. Cost is determined on a weighted average basis.

Traded goods: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present location
and condition. Cost is determined on weighted average basis.

Stores and spares: Cost includes cost of purchase and other costs incurred in bringing the inventories to their present
location and condition. Cost is determined on weighted average basis.

Net realizable value is the estimated selling price in the ordinary course of business, less estimated costs of completion and
estimated costs necessary to make the sale.

PROVISIONS

Provisions are recognised when the Company has a present obligation (legal or constructive) as a result of a past event, it is
probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable
estimate can be made of the amount of the obligation. The expense relating to any provision is presented in the statement of
profit or loss, net of any reimbursement. If the effect of the time value of money is material, provisions are discounted using
a current pre-tax rate that reflects, where appropriate, the risks specific to the liability. Where discounting is used, the
increase in the provision due to the passage of time is recognised as part of finance costs.

CONTINGENT LIABILITY

A contingent liability is a possible obligation that arises from past events whose existence will be confirmed by the
occurrence or non-occurrence of one or more uncertain future events beyond the control of the Company or a present
obligation that is not recognized because it is not probable that an outflow of resources will be required to settle the
obligation. A contingent liability also arises in extremely rare cases where there is a liability that cannot be recognized
because it cannot be measured reliably. The Company does not recognize a contingent liability but discloses its existence in
the consolidated financial statements.

EARNING PER SHARE

Basic earning per share is computed by dividing the net profit after tax by the number of equity shares outstanding during
the period. Diluted earnings per share is computed by dividing the profit after tax by the number of equity shares considered
for deriving basic earnings per share and also the number of equity shares that could have been issued upon conversion of all
dilutive potential equity shares. The diluted potential equity shares are adjusted for the proceeds receivable had the shares
been actually issued at fair value which is the average market value of the outstanding shares. Dilutive potential equity
shares are deemed converted as of the beginning of the period, unless issued at a later date. Dilutive potential equity shares
are determined independently for each period presented.

The number of equity shares outstanding during the period is adjusted for events such as bonus issue, bonus element in a
rights issue, share split, and reverse share split (consolidation of shares) that have changed the number of equity shares
outstanding, without a corresponding change in resources.

INVESTMENTS
Investments, which are readily realizable and intended to be held for not more than one year from the date on which such
investments are made, are classified as current investments. All other investments are classified as long-term investments.

On initial recognition, all investments are measured at cost. The cost comprises purchase price and directly attributable
acquisition charges such as bank charges, fees, duties etc. If an investment is acquired, or partly acquired, by the issue of
shares or other securities, the acquisition cost is the fair value of the securities issued. If an investment is acquired in
exchange for another asset, the acquisition is determined by reference to the fair value of the asset given up or by reference
to the fair value of the investment acquired, whichever is more clearly evident.
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2.3.16 CRITICAL ACCOUNTING JUDGEMENTS, ASSUMPTIONS AND KEY SOURCES OF ESTIMATION UNCERTAINITY

The following are the critical judgements, assumptions concerning the future, and key sources of estimation uncertainty at
the end of the reporting period that may have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities within the next Financial year.

i. Useful lives of property, plant and equipment
As described above, the charge in respect of periodic depreciation for the year is derived after determining an estimate of an

asset’s expected useful life and the expected residual value at the end of its life. The useful lives and residual values of
Group’s assets are determined by the management at the time the asset is acquired and reviewed annually. The lives are
based on historical experience with similar assets as well as anticipation of future events, which may impact their life, such as
changes in technical or commercial obsolescence arising from changes or improvements in production or from a change in

market demand of the product or service output of the asset

ii. Employee benefits
The cost of defined benefit plans are determined using actuarial valuation, which involves making assumptions about

discount rates, expected rates of return on assets, future salary increases, and mortality rates. Due to the long-term nature

of these plans, such estimates are subject to significant uncertainty.

iii. Taxation
Significant assumptions and judgements are involved in determining the provision for tax based on tax enactments, relevant

judicial pronouncements and tax expert opinions, including an estimation of the likely outcome of any open tax assessments
/ litigations. Deferred income tax assets are recognized to the extent that it is probable that future taxable income will be
available, based on estimates thereof. Significant assumptions are also involved in evaluating the recoverability of deferred

tax assets recognised on unused tax losses.

iv. Provisions and contingencies
Critical judgements are involved in measurement of provisions and contingencies and estimation of the likelihood of

occurrence thereof based on factors such as expert opinion, past experience etc.

v. Impairment of Trade receivable - Expected Credit loss
The Company makes allowances for doubtful trade receivables (Expected Credit Loss Allowance) based on a provision matrix

which takes into account Company's past history and adjusted for current estimates.

vi. Foreign Exchange Transactions:

A transaction in a foreign currency has been recorded in rupees by applying to the foreign currency the exchange rate
existing at the time of the transaction.

Assets and Liabilities are translated at period-end exchange rates and the profit or loss so determined and also the realized
exchange gains or losses are recognized in profit & loss account

vii. Sundry parties balances whether in debit or in credit are subject to confirmation.

viii. Previous years figures have been regrouped and reclassified wherever considered necessary.



000 %00T 00°C %EL'V8 %61°S8 98'TL |ej0L
000 %0 000 %LTY %LV 09°€ Iredul 1UeA XISy
000 %089 00T %0S"¢y %89°CY 00'9¢ Aspued nluy
000 %0S 00'T %96'LE %bT 8€ 9z'TE Aspued yedasg
JeaA ay) Sunp | ssep) ay3 u1 Suip|oH % saJeys jo ‘oN Jeah sse[) @y ul Sulp|oH % | Sa4eys jo "ON

?8ueyd % 9y} Suninp a8uey) %

€C0T’E0'TE IV SV

V0T E0'TE WV SV

Jojowio.d jo awepN

: MOJ3q SEe S1910Wo4d JO Suip|oyaieys 4o s|1e1dqg ‘p

%00T 00°¢ %61°S8 98'TL |ejol
%0 000 %LTY 09t Iypedu UBIA MISY
%05 00T %89°CY 00'9¢ Aspueq nluy
%05 00'T %V 8E 9T'CE Aspued yedaaq

sse[J 3y ul SuIp|oH %

saleys Jo ‘oN

sse[J 3y u1 SuIp|OH %

saieys Jo ‘oN

€C0T’EO'TE 1B SY

YZ0T’E0'TE 18 sY

Japjoyaleys jo sweN

Auedwod ayy ui saieys %S ueyy aiow Suipjoy s13p|oyaJeys Jo s|ielaq >

siapjoyaJeys ayl Aq p|ay saJeys Alnba jo uaquinu ayy 01 uoipuodoud ul a4 [|IM UOIINGLIASIP BYL SIUNOWE [ellUaJa4a.d || JO UoIINqLISIP J3)je
‘Auedwod ay3 Jo s1asse Sululewal aAIada4 01 PajHIUA 34 ||IMm SaJeys Alnba jo siapjoy ay3 ‘Auedwod ays jo uonepinbi| Jo 1uans ayl uj
*24eys Jad 910A auo 03 pajIuUL S| saleys Aunba jo sapjoy yoe3 -aueys sad QT'sy Jo anjeA Jed e Suiney saleys Aunba jo ssejd auo Ajuo sey Auedwod ayy

saseys Auinba 03 payoene sysu/swial *q

00°0¢ 00'C 8Y'EV8 SE'V8 pouiad jo pua ayj e Suipueisino
000 000 8Y'€C8 GE°C8 pouad ay3 8uling panss|
00°0C 00¢C 00°0T 00'¢C powad ay3 jo Sujuuidag ayl 1y

(e u) *sy) Junowy

(y>e7 ug) saseys jo "oN

(yye1 uj *sy) unowy

(yye1 w) saseys jo "oN

€COT’ED'TE 1B SY

YZ0T’E0'TE 18 sy

siejnoiyied

saseys Aynb3
pouad Sunniodaa ays jo pua ays 1e pue SuiuuiSaq ay3 1e Suipuelsino saieys ayl JO UONE.I|IDU0IRY ‘B

0002 Sy EVS (yaea -/0T sy Jo saieys AlNba 000’00 T JEIA SNOIABIA)
yoea -/0T°sY 40 sateys Aunb3 008y ‘cy'8
|ende) dn pied pue paquasqns ‘panss|

00°0¢ 00°002T (yoea -/0T'sY 4o sateys A1inba 000’00 1A SnOINB.d)

yaea -/01°sYy 40 saJeys Aunb3 000°00°02ZT
|ende) aieys pazioyiny
£202°€0°€E vZ0T'€0°'T€E
je se jese sie|ndijed

(yxeq ur unowy) |ended aueys 'z

(p®1e3s 8sIMIBY10 SSBjUN ‘YN Ul JUNOWe ||y)
SJUDWIdLE]S |eIdUBULY PAlEpPIOSUO) paYIpNY 9y} jo Med Suiwao) sa10N

Pa)WIT BIpU| SUOIN|OS 033 dD

| Annual Report 2023-24



| Statutory Reports | Financial Statements

GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements
(All amount in INR, unless otherwise stated)

3. Reserves & Surplus (Amount in Lakh)
Particulars As at As at

31st March 2024  31st March 2023
a) Securities Premium Reserve 493.92 0.00

b)Surplus (Profit & Loss Account)

Balance brought forward from previous year 804.81 422.17
(+) Net Profit/(Net Loss) transfer from statement of Profit & Loss 732.51 288.46
Pre Acquision Effect due to Goodwill 114.19

Less- Transfereed for issue of Bonus Share -700.00 -
Closing Balance (a+b) Total 1445.43 710.63
4. Long Term Borrowings (Amount in Lakh)
Particulars As at As at

31st March 2024  31st March 2023

Secured Loan

Yes Bank Harrier Car Loan - 3.91

Daimler Financial Services India Pvt Ltd (Mercedes Benz) 151.16 60.30

(Secured Against hypothecation of Car)

Kotak Bank Fortuner Car Loan 21.23 28.45

Kotak Fortuner Auto Loan 7.32 16.11

Tata Capital BL 129.17 -

Unsecured Loan

ICICI Bank Personal Loan - 17.72

Less: Current maturities ot long term borrowings shown in other

financial liabilities (Note 7) -78.33 -32.88
Total 230.54 93.60

5. Deferred Tax Liabilities(Net) (Amount in Lakh)

Particulars As at As at

31st March 2024  31st March 2023

Fixed Assets : Impact of Tax, Depreciation and

Amortization charges for the financial reporting - 1.47
- 1.47

5. Short Term Borrowings (Amount in Lakh)

Particulars As at As at

31st March 2024  31st March 2023

Current Maturities of Long term borrowings
Secured Car Loans

a) Yes Bank Harrier Car Loan - 3.91

b) Daimler Financial Services India Pvt Ltd 15.15 12.96

(Mercedes Benz Car Loan)

c) Kotak Bank Fortuner Car Top up Loan 5.43 7.21

d) Tata Capital BL Loan 50.00 -

e) Kotak Bank Fortuner Car Loan 7.75 8.79
Sub Total A 78.33 32.88

Secured Bank overdraft/Cash Credit

a) Indusind Bank Ltd 374.16 399.07

b) Kotak Mahindra Bank (Book OD) -7.06 -22.99

c) ICICI Bank Ltd - 103.19

(Secured against 100% Fixed Deposit)

Unsecured Bank overdraft/Cash Credit

a) Bajaj OD 23.06 30.33

b) Tata Capital OD 24.38 50.00

c) Aditya Birla Finance Ltd 37.05 66.48

d) Tata Capital OD 327.65 -
Sub Total B 779.24 626.08




GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements

(All amount in INR, unless otherwise stated)

(Amount in Lakh)

Particulars

As at As at
31st March 2024  31st March 2023

Unsecured Business Loan

Edelweiss Retail Finance Ltd

FED Bank Financial Services Ltd
HDFC Bank Ltd

UGRO Capital Ltd

Axis Bank Ltd

Deutsche Bank

Fullerton India Credit Company Ltd
IDFC First Bank Ltd

Indusind Bank Ltd

Kisetsu Saison Finance (India) Pvt Ltd
Kotak Mahindra Bank

Moneywise Finance Services Pvt Ltd
Unity Small Finance Bank

Yes Bank Ltd

Loan From Shareholder and its relatives

6. Trade Payables (Refer Note Below)

- 11.13
- 10.97
34.93 51.27
- 9.30
30.49 47.23
32.14 46.77
29.88 4551
44.60 67.81
20.60 4455
14.40 31.87
23.16 33.82
47.69 70.33
32.19 46.73
32.01 46.68
2.00 -
Sub Total C 344.08 563.97
Total (A+B+C) 1201.65 1222.92

(Amount in Lakh)

Particulars As at As at
31st March 2024  31st March 2023
i) Dues to MSME 472.33 547.07
i) Dues to Others 1584.26 1312.45
iii) Disputed dues - MSME - -
iv) Disputed dues - Others - -
Total Total 2056.59 1859.52
Note: Trade Payables as on 31st March 2024
Particulars Le::(:;:: 6|6 mc;::f:s -1 1-2 Years 2-3 Years VM;: than3 Total
i) Dues to MSME 465.54 - 6.80 - - 472.33
ii) Dues to Others 1580.56 0.32 3.39 - - 1584.26
iii) Disputed dues - MSME - - - - - -
iv) Disputed dues - Others _ - _ - - -
Total 2046.09 0.32 10.18 - - 2056.59
Note: Trade Payables as on 31st March 2023
Particulars Le'swso'l;::: 6|6 mc;:.tal:s -1 12 Years 2.3 Years Morvee:I:san 3 Total
i) Dues to MSME 547.07 - - - - 547.07
i) Dues to Others 1312.45 - - - - 1312.45
iii) Disputed dues - MSME - - - - - -
iv) Disputed dues - Others - - - - - -
Total 1859.52 - - - - 1859.52
7. Other Current Liabilities (Amount in Lakh)
Particulars As at As at
31st March 2024  31st March 2023
TDS/TCS Payable 29.71 15.12
Advance from Customers 212.48 483.13
Imperest Expenses Payable 2.46 -
PF & ESIC Payable 0.95 -
Provision for Gratuity 5.73 -
Salary Payable 4,51 -
Audit Fee Payable 0.30 -
Expenses Payable - -
GST Payable 83.48 22.31
Total 339.63 520.56
8. Short term Provisions (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
Provision for Current Tax 249.58 133.00
Expenses Payable 11.79 8.02
Total 261.37 141.02
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GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements

(All amount in INR, unless otherwise stated)
10. Other Non Current Investments

| Statutory Reports | Financial Statements

(Amou

nt in Lakh)

Particulars

As at

As at

31st March 2024 31st March 2023

Equity Share of subsidiary co. (Invergy)

107.52

15.44

Investment in Property
Total 107.52 15.44
11. Deferred Tax Assets(Net) (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
Fixed Assets : Impact of Tax, Depreciation and
Amortization charges for the financial reporting 19.67 24.77
19.67 24.77
12. Other Non Current Assets (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
FDR With - Kotak Bank 35.09 30.44
FDR With - Yes Bank 3.49 16.42
FDR With - ICICI Bank 0.83 114.96
FDR With - Indusind Bank 103.79 99.66
Up Sales Tax (under protest) 0.34 0.34
Max Policy 8.33 4.17
Security Deposits 3.91 4.21
Total 155.78 270.20
13. Trade Receivables (Refer Note Below) (Amount in Lakh)
Particulars As at As at
31st March 2024 31st March 2023
i) Undisputed Trade Receivables - considered good (CG) 2299.51 1338.45
ii) Undisputed Trade Receivables - considered doubtful (CD) - 30.64
iii) Disputed Trade Receivables - considered good (CG) - -
iv) Disputed Trade Receivables - considered doubtful (CD) - -
Total 2299.51 1369.09
Note: Trade Receivables as on 31st March 2024
Particulars Less Than 6 Months |6 months - 1 Year 1-2 Years 2-3 Years More than 3 Years Total
i) Undisputed Trade Receivables - CG 2052.15 77.36 170.01 2299.51
i) Undisputed Trade Receivables - CD -
iii) Disputed Trade Receivables - CG -
iv) Disputed Trade Receivables - CD -
|Tota| 2052.15 77.36 170.01 - 2299.51
Note: Trade Receivables as on 31st March 2023
Particulars
Less Than 6 Months |6 months - 1 Year 1-2 Years 2-3 Years More than 3 Years Total
i) Undisputed Trade Receivables - CG 1,172.42 65.25 26.89 73.89 - 1,338.45
i) Undisputed Trade Receivables - CD 4.55 2.51 13.15 4.45 5.98 30.64
iii) Disputed Trade Receivables - CG
iv) Disputed Trade Receivables - CD - - - - - -
Total 1,176.97 67.76 40.04 78.34 5.98 1,420.38




GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements

(All amount in INR, unless otherwise stated)

14. Cash & Cash Equivalents

(Amount in Lakh)

Particulars

As at As at
31st March 2024 31st March 2023

Balances with Bank (Current)
- Kotak Mahindra Bank (9449)
- Punjab National Bank(1209)
- Punjab National Bank(5360)
- ICICI Bank Ltd
Cashin Hand (As certified by the directors)

15. Short Term Loan & Advances

0.00 0.01

- 0.34

- 1.07

7.80 1.88

31.46 16.51

Total 39.26 19.81

(Amount in Lakh)

Particulars As at As at
31st March 2024 31st March 2023
Loan to Director/relative 253.95 -
Total 253.95 -

16. Other Current Assets

(Amount in Lakh)

Particulars As at As at
31st March 2024 31st March 2023
GST Receivable 76.61 44,71
TDS Receivable 28.97 8.71
TCS Receivable 9.20 5.52
Advance Income Tax 100.00 -
Accrued Interest on FDR 3.85 0.63
Advance to Creditors/Employees 869.53 355.83
Bank Reconillation(Uncleared Cheques) -18.90 827.55
Rent Deposit 2.40 -
Other Current assets 58.62 275.10
Total 1130.28 1518.04
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GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements
(All amount in INR, unless otherwise stated)

17. Revenue from Operations

(Amount in Lakh)

Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Sales of goods 13844.38 10260.15
Total 13844.38 10260.15
18. Other Income
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Interest on FDR 13.17 12.38
Foreign Exchange Fluctuation 0.01 -
Other Income 10.28 314.81
Total 23.47 327.19
19. Cost of material Consumed
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Purchases 11983.46 10118.55
Cartage Inward 0.42 4.20
Wages 1.54 -
Purchase Imports & Custom duty 63.65 -
Total 12049.08 10122.75
20. Change in Inventories
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Opening balance of stock 1317.06 573.60
Closing value of stock 1844.03 1317.06
Decrease/(Increase) in Inventory Total -526.97 -743.46




GP Eco Solutions India Limited

Notes forming part of the Audited Consolidated financial statements

(All amount in INR, unless otherwise stated)

21. Employees Benefit Expenses

(Amount in Lakh)

Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Director Remuneration- Deepak Pandey 60.00 30.00
Director Remuneration- Anju Pandey 25.00 15.00
Staff Welfare Expenses 0.90 0.19
ESI & EPF 0.83 -
Salary & Labour Expenses 163.50 67.49
Total 250.24 112.68
22. Financial Expenses
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Interest on Cash Credit 85.06 57.84
Interest on Car Loan 11.44 10.00
LC/BG commission & Processing Fees 5.45 0.26
Interest on Business Loan 75.02 41.60
Loan Processing Expenses 8.97 15.68
185.94 125.38
23. Depreciation & Amortization Expenses
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Depreciation on Tangible Assets 47.06 38.02
Total 47.06 38.02
24. Other Expenses
Particulars For the period Ended For the Year Ended
31st March 2024 31st March 2023
Audit Expenses 6.30 4.00
Bank Charges 5.96 16.87
Business Promotion & Exhibition Expenses 66.37 58.99
Custom Duty Expenses 6.10 3.75
Commission Expenses 81.91 26.67
Consultancy Expenses 25.00 8.06
Conveyance & Vehicle Running Expenses 19.50 10.02
CSR Expenditure 6.75 -
Electricity Expenses 1.95 2.04
Professional Expenses 77.93 1.84
Freight & Transportation Expenses 136.32 175.10
Installation /Contractual Expenses 5.00 -
Insurance Expenses 34.12 23.11
Interest on Income Tax/TDS/GST 0.13 2.11
Domain/Software Expenses 2.23 -
Office Running & Maintenance Expenses 18.60 23.02
Other Expenses 271.04 4.96
Provision for Gratuity 5.73 -
Printing & Stationery Expenses 4.57 2.13
Rates & Taxes 11.13 -
Rebate & Discount/Bad Debts 0.88 1.61
Rent Expenses 26.53 11.12
Registration Charges 1.61 0.03
Repair & Maintenance Expenses 0.00 3.24
Site Expenses 8.90 0.27
Telephone / Internet Expenses 3.02 3.14
Tour & Travelling Expenses 30.56 35.73
Water/Food Expenses 5.75 2.63
Website Expenses 2.56 1.99
Total 866.44 533.55
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f) Earnings Per Share*:
(Amount in Rs. Lakh)

As at31* March | Asat31* March

For the year ended

2024 2023
Number of shares at the beginning of the year 2.00 2.00
Number of shares at the end of the year/period 84.35 2.00

=h r - -

Weighted average number of outstanding equity 55 38 200
shares
ii) Net Profit/(Loss) after tax available for Eauitv 732.51 288.46
Shareholders as per Profit and Loss Account
(Rs.in Lakh)
iii) Basic Earnings Per Share (Rs.) 8.68 4.01
iv) Diluted Earnings Per Share (Rs.) 8.68 4.01
v) Face value Per Equity Share (Rs.) 10 10

*Basic & Diluted EPS has been calculated based on including bonus shares retrospectively which were issued on 14th December 2023.

g) The breakup of net deferred tax asset/liability as at March 2024 is as under:

(Amount in Rs. Lakh
. As at 31" March | Asat31* March
Particulars
2024 2023
Deferred Tax Liability in relation to
Diffi in WDV | Tax Act and
ifference |rf as per Income Tax Act and as 75 65 95.28
per Companies Act
Sub Total (a) 75.65 95.28
Deferred Tax Assets in relation to
Difference in WDV as per Income Tax Act and as
per Companies Act
Sub Total (b) - -
Net Def d T Assets) /Liability at th
et Deferred Tax (Assets) /Liability at the year 15.67 94.77
end
Debit, dit) in th fit & L t for th
y:arl /(credit) in the profi oss account for the 511 26.26

h) Payment to Auditors as:
(Amount in Rs. Lakh)

Asat 31" March | As at 31 March
2024 2023

Particulars

Statutory Audit Fees 6.30 4

Total 6.30 4




i) Contingent liabilities

The company has the following outstanding bank Guarantees:

(Amount in Lakh)

Party Name (In favor)

Purpose

Amount (INR)

Secured Against

To avail credit

It is secured against 15%

S India Pvt Ltd facility f dsi 80.00
ungrow India Pv acility for goods in bank FD
trade
T - -
. ° .a.vall credit . It is secured against 15%
Sungrow India Pvt Ltd facility for goods in 320.00

trade

bank FD

Apart from that the company has taken the following bank facilities the detailed of description is given:

(Amount in Lakh)

Bank Name

Facility Limit (INR)
As on 31.03.24

Facility Limit (INR)
As on 31.03.23

Charges Created on

Indusind Bank

400.00

400.00

(Fund Based)

550.00

(Fund Based)

550.00

(Non-Fund Based)

(Non-Fund Based)

Book debts; floating Charge;
Movable property (not being
pledge), Ist and Excl. charge
on Current Assets &
Movable Fixed Assets and

personal Guarantee  of|
Deepak Pandey, Pradeep
Kumar Pandey & Anju
Pandey.

ICICI Bank
(FD OD Facility)

104.50

(Fund Based)

104.50

(Fund Based)

No Charge created and it is
OD facility backed by Fixed
deposit of Rs.1,10,00,000/-

Kotak Mahindra Bank (Overdraft Facility)

45.00

(Fund Based)

45.00

(Fund Based)

It is constant overdraft
facility and the charge has
been created under ROC on
company assets
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j) Related party transactions

In the normal course of business, the Company enters into transactions with affiliated companies and key management personnel. The
names of related parties of the Company and their relationship, as required to be disclosed under Accounting Standard 18, ‘Related Party

k) List of related parties

Related Party and nature of related party relationship with which transactions have taken place during the year are as follows:

Name Of Related Party Relationship
Deepak Pandey

Anju Pandey Key Management
Sneha Bajpai Personnel (named
Kavita Tripathi “KMP”) and their
Astik Mani Tripathi relatives
Pradeep Kumar Pandey

SAR Renewables (Prop. Sneha Bajpai) Enterprise over
Invergy Mobility Pvt Ltd. which KMP are
GP Electronics able to exercise
Invergy Medicare Private Limited Significant
Invergy Power General Trading Co LLC Influence
Invergy India Pvt. Ltd. Subsidiary
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) The foreign currency details are given as
under:

Particulars For the year ended|For the year ended
31.03.2024 31.03.2023
Earning Nil Nil
Outgo
USD 3.86 usD 17.91
Imports (Purchase)
INR 359.43 INR 1466.99
. . Nil AED 0.16462
Foreign Travelling expenses .
Nil INR 3.70

Capital Structure and Shareholding Pattern

The authorized share capital of the Company is Rs. 1200 lakhs (12,000,000 Equity shares of
Rs. 10/- each.) The paid-up share capital Rs.843.48 lakhs (8434800 Equity shares of Rs. 10/-

each).

The Shareholding Pattern of GP Eco Solutions India Limited as on date 31.03.2024 is as follow:

(Amount in Rs. Lakh

No. of Equity Percentage of
Name of shareholder Shares Held Shareholding
Deepak Pandey 32.26 44.80%
Anju Pandey 36.00 50.00%
Astik Mani Tripathi 3.60 5.00%
Other Shareholders 12.49 0.20%
TOTAL 84.35 100%

* Note Other shareholder based on the list of shareholders provided by management

Financial Information

(Amount in lakhs Except EPS & NAV)

Particulars 31st March 2024 |31st March 2023
Equity Capital 843.48 25.00
Reserves & Surplus (excluding revaluation) 1445.43 710.63
Total Income 13867.85 10587.34
Profit/(Loss) after tax 732.51 288.46
Earnings per share (Rs.)(Basic) 8.68 4.01
Earnings per share (Rs.)(Diluted) 8.68 4.01

Net Worth 2288.32 735.63
Net asset value per share (Rs.) 27.13 10.22

* NAV has been calculated based on including bonus shares retrospectively which wew issued on 14th December 2023

| Annual Report 2023-24



¢S°6S8T 65°950¢C

| Statutory Reports | Financial Statements

9y3 JO £7 UO01303S Japun ainipuadxa 3|q119NPap e JO SIUBMO||esIp
40 3sodund ayj 4oy ‘sasiidualua ||ews ay3 o3 pied Ajjenioe aue

9A0QE SaNP 152491Ul BY} UBYM 31ep Yans |11un ‘sieah Suipasdons ayl
ul uane a|qeAed pue anp 3ululewals pue 1saJ433ul 484Ny JO JUNOWY
Jeah

8ununodoe ay) Jo pus ay3 1e piedun SuluiewsaJ pue panJdde 1saJalu|

10V @INSIA Y1 Japun paiydads 1s9491ul 9yl Suippe 1noym ing (Jeah

- - 9y3 Suunp Aep pajulodde sy puoAaq ing pied usaqg aney yaiym)
3upjew ui Aejap Jo poliad ayi 404 s|geAed pue anp 1s9431ul JO JUNOWY
paiuiodde ay3 puoAaq 10y QINSIA Y1 Jopun paualsidal sialddns

01 1Y QIINSIA 40 9T UOI1I3S JSpun ueyl JaYlo ‘pled 159491u]

- - JedA ay1 Sunp Aep pajulodde syl puoAsq 10y QIINSIA 9y J19pun
paJaisi8aJ sualjddns 01 ‘39 QIINSIA 4O 9T UOI3I3S Japun ‘pled 3s3493U|

JedA ay1 Supnp Aep pajulodde ayj puoAaq

PV AINWSIA 3y 1apun pauaisidad siarddns o3 pred syunowe |eddulid

pus J4eaA je se piedun Sujuiewsu

pue 1y QIINSIA Y3} Jopun paJalsidad sialddns 03 anp 3s3491U|

pus JeaA je se piedun Sujuiewsau pue

756581 65°950¢
19V QIINSIA Y3 Japun pauaisi3al sualjddns 01 anp junowe |edpulid

¢0¢
€20C ‘TE Yoiein ‘TE Yuren siejnanJed

900¢ 10V 1uawdo|aAaq sasi4dia1ug WNIPaAl pue ||ewS ‘0JdIAl JBpUn paulyap se (JNSIA) sasiudiaiua |[ews pue sasiidialua 0421w 01 SaNp 4O S|1e1Sap ay L
sas14d123ua |jews pue sasiidialua o.d1w 0} sang

‘¥¢0C E0'TE Uose I

0D Sulped] |eJaUD JaMOd ASIBAU| 'S/IN YHM SdUBAPE UE SEe SUIpUBISINO |[13S S| 404D £8'T'SY JO dduejeq pue papodw] uaaq sey 3J0Jd GG T'SY 40 YoM spoos
UY2IYMm JO INO UOIIRIBPISUOD Japun JeaA syl Sulinp D77 9Y3 01 84042 GG°00'SY 4O ddueape ue u aAIS sey Auedwod ay| "-/000°00°Z SHA 40 |ended aseys e yum J77
0D SulpeJ] |eJaua9) Jamod ASJaAuU| JO SWeU By} Japun Zz0Z £0°0C Uo legng ul H7] mau e pauado sey ‘Aspued sedaaq "IN ‘Auedwod ay3 jo Joadip 3yl  (w



veoz 1sn3ny Yaso : aleq

eploN -92e|d eploN -92e|d epIoN : 92e|d
4188€OdOHVA-NVd [CyvTLdOMV-NVd CCYETINIIATC66TSY-NIAN
(04D) (Ase124095 Auedwo))
Saep eyaN |emuieSy aauysnue]
EPION -9d8|d EPION -9d8|d N€90820 ‘N4
06¢T¥TE0 - NId YOETYTED - NIA TZ661S: ON N
(40300.1Q) (4030041 Bu1Beuep) (49ulied)
Aspued nluy Aapued yedasq |ERIAI Jewiny| udaneN
‘P31 elpu| suonn|os 033 do s/IN SJUBIUNOJIY patdliey)
J0 S10393.1p JO pJeoq jO jjeyag uo pue Jo4 ‘0D 3 ¥ NN 104

payoelie ajep uaAa Jo 1odas Jno 13d sy

- SL°9 SL'9 - ¢-€20¢
Junouwe (2unowe
pazyRnun JeaA ayj Suunp uoneziiin| Jeak ayy Joj uoisinold| uadsun) piemioy JesA
- 1y3nouq aosuejeg

(yre ur Junowy)

:SMO||04 se sey Suipuads pue suoisinoid YD Jo dnyeauq asim JeaA 3y 'JUNOIIE JO $}00q dY3 Ul 104 papinoad uaaq sey

€T0T PV Jo suoisinoid ayy Japun s gisuodsay |e120S a1e40dJ0) Japun anp 1jodd paisnipe Jo %z 3ulaq (|iu Jeah snoinaad) -/syye| 29 Sy JO Junowe ay|

pund (4sD) Ajiqisuodsay |edos ajesodio) (4

‘|elda3ew
9q 0} pa3dadxa jou aJe ‘Aue I ‘suswisn(pe ‘Quawaseuew s,Auedwo) ay3 Jo uoiuido ay3 Ul JSASMOH "HZ0T ‘Yd4BIA 1STE papua JeaA ay) Joj Syuswalels [erdueuly
9Y1 Ul 9A1309442 3q ||IM WOoJ) 343Y3 astie Aew yaiym Aue ji suswisn(pe aouay pue ssauSoud ul Aj3uauund st 0z ‘Yd24elN ISTE papua Jeah ayi Sulinp suoljoesuely
9y3 Joj Apnis Suiold Jajsued] ‘puad JeaA |ejoueuly yoea Joy siseq Yi3ua| S,wJe ue 38 Ua)eapun aJam sasludiajua pajeidosse Y3im Suojjdesues) [BuOijeulalul

9Y1 JaY1aym auiwia1ap 03 palanpuod Apnis Sudiid uajsuedy e 193 03 paJinbal si Auedwo) Auans ‘T96T 10V X awodu| 9yl Jo sa|ny Suidlud Jajsued] ay3 4ad sy
Sunud saysueuy (b

#2702 ‘Y1s I1snSny uo J03d241p Jo pJeog 3yl Aq anss| 10} panodde a1am JUSWSIELS |BIDURULY PAIEPIIOSUOD Y|
JuUaWIdleIS |eldURUL4 palepljosuo) jo |enosddy (d

"91ep SWES 3Y3 UO PaNnss| a4am SN|dN 21eJedas omi 1eyl Jea|d 3 Saxew Juswalels siyl "upne Auedwod Jo peaisul
140daJ mainaJ pajiwl| e Jo asodind ay1 40} $Z0Z Y1 1SnSny uo (Jaquinp UoIILdIHIUIP| JUBWNI0Q anbiun) NIAN e palesauasd Al 19M
uonesyiuap| yuswndoq anbiun) Nian (o

'Paso[asIp 8¢ 01 paJinbal jou/palinbal s uollew.oul JUBWSSS SSaUISNg 92Uy pue (LT pJepuels Suilunoddy Ylim adueplodde Ul ) iuswsas
ssauisnq a|gelsodal ajgelynuapl Aue aney jou op Auedwods ay] -193fosd Jamod Jejos Jo uonjesado pue uolle||eisul 4o Juaw3as auo ul pagedua sI Auedwo) ay|

SunJsodas yuawsas (u

| Annual Report 2023-24



GP Eco Solutions India Limited

Other Notes to Audi
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(All amount in INR, unless otherwise stated)

I Title deeds of immovable Property held in name of the C

A

Vi

=

VI

ts for the year ended 31st March 2024

Additional Regulatory Information as per Revised Schedule III of Companies Act 2013

| Statutory Reports | Financial Statements

(Amount in Rs. Lakh)

pany

Wheather title deed
Title deeds of holder is a Reason for
Relevant line iteams in the Balance |Descriptions of Iteam of Gross carrying Value Property not held g :_ relativ:rix‘frecmr _Propert.y held :::lt dbi(::lgne
sheets property (Rs. In Lacs) in name of the Promotor' director since which date name of
Company or employee of company
promotors/ director
No, Immovable
345, 3rd Floor, Block-D & E, Property held in
Chandigarh City Center, the name of the
Office Building Bishanpura 15.44|company No 13.04.2024 N/A
1206, 12th Floor, Tower-4, No, Immovable
Assotech Business Park, Property held in
Cresterra, Plot No-22, Sector- the name of the
Office Building 135, Noida-UP 92.07 | company No 30.10.2024 N/A
Where the Company has revalued its Property, Plant and Equi t, the y shall di as to whether the revaluation is based on the valuation by a
registered valuer as defined under rule 2 of the Companies (Registered Valuers and Valuation) Rules, 2017 - No
where Loans or Advances in the nature of loans are granted to promoters, directors, KMPs and the related parties (as defined under Companies Act, 2013,) either

severally or jointly with any other person, that are:

(a) repayable on demand - Not Applicable

Or

(b) without specifying any terms or period of repayment

Type of Borrower

Amount of loan and
Advance in the nature of

Percentage to the total
Loans and Advances in

Loan outstandi the nature of loans
Promotors
Directors
| 0
KMPs #VALUE! 99.83%
Related Parties

Capital Work In Progress (CWIP)

(a) For Capital-work-in progress, following ageing schedule shall be given

Amount in CWIP for a period of

CWIP Total
Less than 1 year ‘ 1-2 years 2-3 Years More than 3
years
Projects in progress .
Not Applicabl
Projects temporarily suspended otApplicable
(b) For capital-work-in progress, whose completion is overdue or has exceeded its cost compared to its original plan, following
To be completed in
cwIpP Total
Less than 1 year ‘ 1-2 years 2-3 Years More than 3 °
years
Project | Not Applicable
Intangible assets under development:
(a) For Intangible assets under development
Instangible Assets under Amount in CWIP for a period of s Total
Development Less than 1 year ‘ 1-2 years 2-3 Years
years
Project 1 Not Applicable
(b) Intangible assets under development completion schedule
C edi
Instangible Assets under Tobe = n Vore than 3 Total
Development Less than 1 year ‘ 1-2 years 2-3 Years °
years
Project 1 Not Applicable

Details of Benami Property held - No

Where the Company has borrowings from banks or financial institutions on the basis of current assets - No
(a) whether quarterly returns or statements of current assets filed by =~ The Company has secured Business Loan (CC/OD) of Rs. 3.74 crore outstanding at the end of the period
the Company with banks or financial institutions are in agreement with 31.03.2024

the books of accounts. - Yes

(b) if not, summary of reconciliation and

reasons of material

discrepancies, if any to be adequately disclosed - NA

Wilful Defaulter - No

a. Date of declaration as wilful defaulter, -

b. Details of defaults (amount and nature

NA
of defaults), - NA




GP Eco Solutions India Limited

Other Notes to Audited C i d Fil ial
IX Relationship with Struck off Companies' - No
Where the company has any transactions with companies struck off under section 248 of the Companies Act, 2013 or section 560 of Companies Act, 1956, the Company shall

>

XI

XII

XII

XIvV

XV

disclose the following details:-

for the year ended 31st March 2024

RETat Wi
Name of struck off Company Nature of transactions with | . the Stru.ck off
struck-off Company company, if any, to
P

Not Applicable

Investments in securities
Receivables

Payables

Shares held by struck-off
Company

(to be specified

Other outstanding balances

Not Applicable

Not Applicable

Registration of charges or satisfaction with Registrar of Companies - Not Applicable
Where any charges or satisfaction yet to be registered with Registrar of Companies beyond the statutory period, details and reasons thereof shall be disclosed.

[of i with ber of layers of

Where the company has not complied with the number of layers prescribed under clause (87) of section 2 of the Act read with Companies (Restriction on number of Layers)
Rules, 2017, the name and CIN of the companies beyond the specified layers and the relationship/extent of holding of the company in such downstream companies shall be

disclosed. - Not Applicable

Ratios
Ratios Numerator Denominator March 31st 2024 | March 31st 2023 Variance (%) Reason
Due to increase
. I in current
Current Ratio Total Current Assets Total Current Liabilities 1.44 1.08 0.34 liability
Due to increase
Total Debt= Long term S . .
Debt- Equity Ratio Borrowings + Short Term Eg;l;;y; :Lh;ri C]a]zltal * 0.63 1.79 -0.65 in debt of the
Borrowings V! urpiu company
Earnings available for Debt Due to increase
Services= Net Profit before in debt cost
taxes + Non-cash operating
Debt Service Coverage Ratio expenses like de_preqauon Debt Services 6.61 4.47 0.48
and other amortizations +
Interest + other adjustments
like loss on sale of Fixed
assets etc.
Due to
: . Equity= Share Capital + negative net
Ret Equity (ROE, Net Profit after T: . . -0.
eturn on Equity (ROE) et Profit after Taxes Reserve & Surplus 0.32 0.39 0.18 worth and
huge losses
Due to increase
Inventory Turnover Ratio COGS or Sales Average Inventory 8.76 10.85 -0.19 in inventory
Due to increase
Trade receivables turnover ratio Net Credit Sales Aver?ge Accounts 7.55 14.99 -0.50 n Ac_coum
Receivables Receivables
Due to increase
Trade payables turnover ratio Net Credit Purchases Average Accounts 6.15 10.89 -0.43 in Account
Payables payables
Due to increase
Net capital turnover ratio Net Sales Avearge Woking Capital 13.74 35.46 061 'c"a;"i’t‘;k'”g
Due to increase
Net profit ratio Net Profit Net Sales 0.05 0.03 0.88 in Net profit
Capital Employed = Due to increase
. Tangible Net Worth + in Capital
Return on capital employed (ROCE EBIT . . .
u P! ployed ( ) Total Debt + Deferred Tax 032 025 025 Employed
Liability
Due to increase
Equity= Share Capital + 0.32 0.39 -0.18 in Net worth
Return on net worth (RONW) Net Profit after Taxes Reserve & Surplus
Total Number of Dueto
Net Assets Value (NAV) Assets-Liabilities otal Number of o/s 27.13 10.22 1.66 increase in
shares Profits

Compliance with approved Sch

(s) of Arr -NA

Where any Scheme of Arrangements has been approved by the Competent Authority in terms of sections 230 to 237 of the Companies Act, 2013, the Company shall disclose that
the effect of such Scheme of Arrangements have been accounted for in the books of account of the Company ‘in accordance with the Scheme’ and ‘in accordance with accounting
standards’ and deviation in this regard shall be explained

Utilisation of Borrowed funds and share premium: - NA

Details of crypto currency or virtual currency: - NA

The Company has neither traded nor invested in cryptocurrency or virtual currency during the current or previous year.

| Annual Report 2023-24
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NOTICE OF THE 14th ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN THAT THE FOURTEENTH (14™) ANNUAL GENERAL MEETING (AGM] OF THE
MEMBERS OF GP ECO SOLUTIONS INDIA LIMITED ("GPECO” OR “THE COMPANY") WILL BE HELD ON MONDAY,
23%° SEPTEMBER 2024 AT 01:00 P.M., THROUGH VIDEO CONFERENCING (“VC”) / OTHER AUDIO-VISUAL
MEANS (“0AVM”) TO TRANSACT THE FOLLOWING BUSINESSES:

ORDINARY BUSINESS:
ITEM NO. 1

To receive, consider and adopt the audited Standalone
as well as Consolidated Financial Statements of the
Company for the Financial Year ended March 31,
2024, along with the Boards Report and Auditors’
Report and if thought fit, to pass with or without
modification(s]), the following resolutions as an
Ordinary Resolution(s):

“RESOLVED THAT the audited Standalone as well as
Consolidated Financial Statements of the Company
for the Financial Year ended March 31, 2024, Board's
Report and Auditors’ Report and the comments
thereon of the Auditor be and are hereby received,
considered and adopted.”

ITEM NO. 2

To appoint a director in place of Mr. Deepak Pandey
(DIN: 03141304), who retires by rotation and being
eligible, offers himself for re-appointment and if
thought fit, to pass with or without modification(s), the
following resolution as an Ordinary Resolution(s):

“RESOLVED THAT in accordance with the provisions
of Section 152 and other applicable provisions of
the Companies Act, 2013 and the Rules framed
thereunder (including any statutory modification(s) or
reenactment(s) thereof, for the time being in force),
Mr. Deepak Pandey (DIN: 03141304), Director, be and
is hereby re-appointed as Director of the Company,
liable to retire by rotation.”

ITEM NO. 3

To approve appointment of the Statutory Auditor
as appointed by the Board of Directors of the
Company for the financial year 2024-25, based on
recommendations of Audit Committee, and if thought
fit, to pass with or without modification(s], the
following resolution as an Ordinary Resolutionl(s):

“Resolved that pursuant to the provisions of Section
139 and other applicable provisions, if any, of the
Companies Act,2013 read with the Companies (Audit
and Auditors) Rules, 2014, the members do and hereby
appoint M/s. NKMR & CO., Chartered Accountant(s]
(Firm Registration No. 015467), as the Statutory
Auditors of the Company from the conclusion of this
Meeting to hold such office for a period of 1 year

commencing from the conclusion of the 14" Annual
General Meeting till the conclusion of 15" Annual
General Meeting to be held in the year 2025, at a
remuneration as fixed by the Board, payable in one or
more instalments plus service tax as applicable, and
reimbursement of out-of-pocket expenses incurred.”

SPECIAL BUSINESS:
ITEM NO. 4

To approve the appointment of Mr. Pradeep Kumar
Pandey, [DIN: 09558317] as Chairman & Director
of the Company, and if thought fit, to pass with or
without modification(s), the following resolution as an
Ordinary Resolution:

“Resolved that, Mr. Pradeep Kumar Pandey, [DIN:
09558317] who was appointed as an Additional
Director of the Company by the Board of Directors
with effect from August 05, 2024 pursuant to the
provisions of Section 161 of the Companies Act, 2013
and the Articles of Association of the Company and
whose term of office expires at this Annual General
Meeting and, be and is hereby appointed as Chairman
and Director of the Company, liable / not liable to
retire by rotation.”

ITEM NO. 5

APPROVAL FOR GPECO EMPLOYEE STOCK OPTION
SCHEME - 2024.

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a Special
Resolution:

“RESOLVED THAT pursuantto the provisions of Section
62(1)(b) and other applicable provisions, if any, of the
Companies Act, 2013 and the Rules made there under
(including any amendment thereto or re-enactment
thereof], Regulation 6(1) and other applicable
provisions, if any, of the Securities and Exchange
Board of India (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 (“SEBI (SBEB &
SE] Regulations, 2021”], the applicable provisions
of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI (LODR] Regulations”],
relevant provisions of Memorandum of Association
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and Articles of Association of the Company and any
other applicable and prevailing statutory Guidelines /
Circulars in that behalf and subject further to such
other approval(s), consent(s), permission(s) and / or
sanction(s) as may be necessary from the appropriate
regulatory authoritylies) / institution(s] and such
conditions and modifications as may be prescribed /
imposed by the appropriate regulatory authorityl(ies)
/ institution(s) while granting such approvalls),
consent(s), permission(s) and/or sanction(s], the
consent of the Members of the Company be and is
hereby accorded for approval of GPECO Employees
Stock Option Scheme - 2024 (“Scheme”) and the Board
of Directors (hereinafter referred to as the “Board of
Directors” which term shall be deemed to include any
Committee, including the Nomination and Remuneration
Committee, which the Board of Directors has constituted
to exercise its powers, including the powers, conferred by
this resolution) be and is hereby authorized to create,
grant, offer, issue and allot under the Scheme, in one
or more tranches, not exceeding 2,40,000 (Two Lakh
Forty Thousand) Employee Stock Options (“Options”)
[or such other adjusted figure for any bonus, stock splits
or consolidations or other reorganization of the capital
structure of the Company as may be applicable from
time to time] to or for the benefit of Employees and
Directors of the Company, including its Subsidiary
Company in India or outside India and to such persons
as may, from time to time, be allowed to be eligible for
the benefits of the Scheme (as permitted under the
applicable), exercisable into not more than 2,40,000
(Two Lakh Forty Thousand) Equity Shares (“Shares”)
of face value of Rs. 10 /- each (or such other adjusted
figure for any bonus, stock splits or consolidations
or other reorganization of the capital structure of the
Company as may be applicable from time to time and
as defined in the Scheme] on such terms and in such
manner as the Board of Directors may decide in
accordance with the provisions of the applicable laws
and the provisions of the Scheme.

RESOLVED FURTHER THAT the Scheme shall be
administered by the Nomination and Remuneration
Committee [“NRC or Committee”] of the Company
who shall have all necessary powers as defined in the
Scheme and is hereby designated as Compensation
Committee in pursuance of the SEBI (SBEB & SE)
Regulations, 2021.

RESOLVED FURTHER THAT the Scheme shall be
implemented through Direct route, for extending the
benefits to the eligible Employees by the way of fresh
allotment from the Company.

RESOLVED FURTHER THAT the Equity Shares, to
be issued and allotted by the Company under the
Scheme shall rank pari passu in all respects with the
then existing Equity Shares of the Company.

RESOLVED FURTHER THAT the Company shall
conform to the applicable Accounting Policies,
Guidelines or Accounting Standards as may be
applicable from time to time, including the disclosure
requirements prescribed therein.
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RESOLVED FURTHER THAT in case of any corporate
action(s) such as rights issues, bonus issues, stock
splits, consolidation of shares, the outstanding
options to be granted under the Scheme shall be
suitably adjusted for the number of options as well as
the exercise price in a fair and reasonable manner, in
accordance with the Scheme.

RESOLVED FURTHER THAT the Board of Directors,
subject to compliance with the SEBI (SBEB & SE]
Regulations, 2021 and other applicable laws, rules
and regulations, be and are hereby authorized at any
time to modify, change, vary, alter, amend, suspend
or terminate the Scheme and to do all such acts,
deeds, matters and things as it may in its absolute
discretion deems fit for such purpose and also to
settle any issues, questions, difficulties or doubts that
may arise in this regard and further to execute all
such documents, writings and to give such directions
and/or instructions as may be necessary or expedient
to give effect to such modification, change, variation,
alteration, amendment, suspension or termination
of the Scheme and do all other things incidental and
ancillary thereof.

RESOLVED FURTHER THAT the Board of Directors be
and are hereby authorized to do all such acts, deeds,
and things, as it may, in its absolute discretion deem
necessaryincluding butnotlimited toappoint Advisors,
Merchant Bankers, Consultants or Representatives,
being incidental for the effective implementation
and administration of the Scheme and to make
applications to the appropriate Authorities, for their
requisite approvals and take all necessary actions
and to settle all such questions, difficulties or doubts
whatsoever that may arise while implementing this
resolution.

RESOLVED FURTHER THAT the Board of Directors
be and are hereby also authorized to nominate and
appoint one or more persons for carrying out any or
all of the activities that the Board of Directors are
authorized to do for the purpose of giving effect to this
resolution.”

ITEM NO. 6

APPROVAL FOR GRANT OF OPTIONS TO EMPLOYEES
OF SUBSIDIARY COMPANY, IN INDIA OR OUTSIDE
INDIA, UNDER GPECO EMPLOYEE STOCK OPTION
SCHEME - 2024.

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a Special
Resolution:

“RESOLVED THAT pursuantto the provisions of Section
62(1)(b) and other applicable provisions, if any, of the
Companies Act, 2013 and the Rules made there under
(including any amendment thereto or re-enactment
thereof], Regulation 6(3)(c) and other applicable
provisions, if any, of the Securities and Exchange
Board of India (Share Based Employee Benefits and



Sweat Equity) Regulations, 2021 (“SEBI [SBEB &
SE) Regulations, 2021”], the applicable provisions
of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI (LODR] Regulations”],
relevant provisions of Memorandum of Association
and Articles of Association of the Company and any
other applicable and prevailing statutory Guidelines /
Circulars in that behalf and subject further to such
other approval(s), consent(s), permission(s) and / or
sanction(s) as may be necessary from the appropriate
regulatory authoritylies) / institution(s] and such
conditions and modifications as may be prescribed /
imposed by the appropriate regulatory authorityl(ies)
/ institution(s) while granting such approvalls),
consent(s), permission(s) and/or sanction(s], the
consent of the Members of the Company be and is
hereby accorded to Board of Directors [(hereinafter
referred to as the “Board of Directors” which term
shall be deemed to include any Committee, including
the Nomination and Remuneration Committee, which
the Board of Directors has constituted to exercise
its powers, including the powers, conferred by this
resolution] to create, grant, offer, issue and allot
under the GPECO Employees Stock Option Scheme
- 2024 (“Scheme”] by grant of Employee Stock
Options [“Options”] convertible into equal number
Equity Shares (“Shares”], at any time, to or for the
benefit of Employees and Directors of the Subsidiary
Company, in India or outside India of the Company and
to such other persons as may, from time to time, be
allowed to be eligible for the benefits of the Scheme
(as permitted under the applicable laws from time to
time) on such terms and conditions as may be fixed or
determined by the Board of Directors in accordance
with the provisions of the applicable laws and the
provisions of the Scheme.

RESOLVED FURTHER THAT the Equity Shares, to
be issued and allotted by the Company under the
Scheme shall rank pari passu in all respects with the
then existing Equity Shares of the Company.

RESOLVED FURTHER THAT the Company shall
conform to the applicable Accounting Policies,
Guidelines or Accounting Standards as may be
applicable from time to time, including the disclosure
requirements prescribed therein.

RESOLVED FURTHER THAT in case of any corporate
action(s) such as rights issues, bonus issues, stock
splits, consolidation of shares, the outstanding
options to be granted under the Scheme shall be
suitably adjusted for the number of options as well as
the exercise price in a fair and reasonable manner, in
accordance with the Scheme.

RESOLVED FURTHER THAT the Board of Directors
be and are hereby authorized at any time to modify,
change, vary, alter, amend, suspend or terminate the
Scheme subject to compliance with the SEBI (SBEB &
SE) Regulations and other applicable laws, rules and
regulations, as may be prevailing at that time and also
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to appoint Advisors, Merchant Bankers, Consultants
or Representatives, being incidental for the effective
implementation and administration of the Scheme and
to make applications to the appropriate Authorities,
for their requisite approvals and to take all necessary
actions and with power on behalf of the Company to
settle all such questions, issues, difficulties or doubts
that may arise in this regard and further to execute all
such documents, writings and to give such directions
and or instructions as may be necessary or expedient
to give effect to such modification, change, variation,
alteration, amendment, suspension or termination
of the Scheme and do all other things incidental and
ancillary thereof.

RESOLVED FURTHER THAT the Board of Directors be
and is hereby also authorized to nominate and appoint
one or more persons for carrying out any or all of the
activities that the Board of Directors is authorized to
do for the purpose of giving effect to this resolution.”

ITEM NO. 7

APPROVAL OF
TRANSACTIONS

MATERIAL RELATED PARTY

To consider and if thought fit, to pass, with or without
modification(s), the following resolution as Ordinary
Resolution:

“Resolved that pursuant to Section 188 of the
Companies Act, 2013 and Rules framed thereunder,
consent of the Company be and is hereby accorded
to the Board of Directors to enter into transaction/s
of purchase/sale of goods / services, lease, transfer,
assign or otherwise

exchange, for the period of 2024-2025 financial year,
with Related Parties as mentioned in the explanatory
statement, for an total annual value not exceeding
Rs.500 cr, to be discharged in a manner and on such
terms and conditions as may be mutually agreed upon
by the Board of Directors.

Resolved further that the Managing Director of the
Company be and is hereby authorized to negotiate
and finalise other terms and conditions and to do all
such acts, deeds and things including delegation of
powers as may be necessary, proper or expedient to
give effect to this resolution.”

By order of the Board of Directors of
GP Eco Solutions India Limited

(Tanushree)
Company Secretary & Compliance Officer

Date:
Place: Noida
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An explanatory statement pursuant to Section
102 of the Companies Act, 2013 (the "Act”], setting
out all material facts relating to the Special
Business as set out in this Notice is appended
herein below for information and consideration
of Members and the same should be considered
as part of this Notice.

Pursuant to the recent MCA Circular dated
September 25, 2023, SEBI Circular No. SEBI/
HO/CFD/PoD-2/P/ CIR/2023/167 dated October
7, 2023 and other notifications in force and in
compliance with the provisions of the Act and
the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 ["SEBI (LODR)
Regulations”], the 14th AGM of the Company is
being held through VC / OAVM, without physical
presence of the members at a common venue.
The deemed venue for the 14th AGM shall be
the Corporate Office of the Company at 2117,
21%t Floor, Golden Tower, Wave One, Sector-18,
Noida, Uttar Pradesh- 201301.

Pursuant to the provisions of the Act, a member
entitled to attend and vote at the AGM is entitled
to appoint a proxy to attend and vote on his/her
behalf and the proxy need not be a Member of
the Company. The instrument appointing a proxy
to be a valid must be duly filled in all respects
and should be deposited at the registered office
of the Company not later than 48 hours before
the commencement of the meeting.

Aperson shall not act as a Proxy for more than 50
Members and holding in the aggregate not more
than 10 percent of the total voting share capital
of the Company. However, a single person can
act as Proxy for a Member holding more than 10
percent of the total voting share capital of the
Company provided that such person shall not act
as a proxy for any other person.

Members/Proxies are requested to submit their
attendance slips duly filled in along with their
copy of this notice for attending the Meeting.

Corporate members intending to attend the
AGM through authorized representatives are
requestedto send a scanned copy of duly certified
copy of the board or governing body resolution
authorizing the representatives to attend and
vote at the Annual General Meeting. The said
Resolution/Authorization shall be sent to the
Scrutinizer by email through its registered email
address to secretarial.skcsldgmail.com with a
copy marked to helpdesk.evoting(dcdslindia.com.
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The remote e-voting period commences on
Friday, 20" September 2024 (09:00 A.M.) and
ends on Sunday, 22" September 2024 (05:00
P.M.). No e-voting shall be allowed beyond the
said date and time. During this period members
of the Company, holding shares either in physical
form or in dematerialized form, as on the cut-off
date of Monday, 16t September 2024 may cast
their vote by remote e-voting.

Members holding shares in physical form
are requested to intimate immediately to the
Registrar & Share Transfer Agent of the Company,
Bigshare Services Private Limited, Office No
S6-2, 6th floor Pinnacle Business Park, Next to
Ahura Centre, Mahakali Caves Road, Andheri
(East) Mumbai - 400093, India, Ph: - 8069219060;
Fax: - 022-62638200 quoting registered Folio No.
(a) details of their bank account/change in bank
account, if any, and (b) change in their address,
if any, with PIN Code number. In case shares
are in demat form, members are requested to
update their bank detail with their depository
participant.

In terms of Section 72 of the Companies Act, 2013
and the applicable provisions, the shareholders
of the Company may nominate a person in whose
name the shares held by him/them shall vest
in the event of his/their death. Shareholders
desirous of availing this facility may submit the
requisite nomination form.

Any member requiring further information on
the Resolutions to be passed at the meeting are
requested to send the queries in writing at least
one week before the meeting.

All documents referred to in the Notice and other
relevant papers shall be available for inspection
at the Registered Office of the Company up to the
date of AGM from 11:00 A.M to 1:00 P.M except
Saturday, Sunday and Public Holidays.

In respect of the matters pertaining to Bank
details, ECS mandates, nomination, power
of attorney, change in name/address etc.,
the members are requested to approach the
Company’s Registrar and Share Transfer Agent,
in respect of shares held in physical form
and the respective Depository Participants, in
case of shares held in electronic form. In all
correspondence with the Company/Registrar and
Share Transfer Agent, members are requested to
quote their folio numbers or DP ID and Client ID
for physical or electronic holdings respectively.



13.

14.

15.

16.

17.

18.

19.

The Board of Directors of the Company, at its
meeting held on 5% August 2024, appointed
CS Nakul Pratap Singh (Company Secretary in
Practice), who in the opinion of the Board is a
duly qualified person, as the Scrutinizer who
will scrutinize the voting process fairly and
transparently. Nakul Pratap Singh (Ph. No.
9953709250, email- secretarial.skcsfdgmail.
com) has communicated his willingness to
be appointed and will be available for same
purpose. The Scrutinizer shall submit his report
of the votes cast in favor or against, if any, to the
Chairman of the Company or such other person
as may be authorized.

Members who hold shares in multiple folios in
identical names or joint holding in the same
order of names are requested to send the share
certificates to the Registrar, for consolidation
into a single folio.

In case of Joint holders, the Member whose name
appears as the first holder in the order of names
as per the Register of Members of the Company
will be entitled to attend and vote during the AGM.

Pursuant to the applicable Circulars issued by
the MCA and SEBI, the Notice of the AGM of
the Company, inter alia, indicating the process
and manner of e-voting is being sent only by
E-mail, to all the Members whose E-mail IDs
are registered with the Company/ Registrar
and Share Transfer Agent or with the respective
Depository Participant(s] for communication
purposestothe Membersandtoall other persons
so entitled. Further, in terms of the applicable
provisions of the Act, SEBI Listing Regulations
read with the MCA Circulars issued by MCA
and SEBI Circular, the Notice of the AGM of the
Company will also be available on the website
of the Company at www.gpecosolutions.com/
The same can also be accessed from the website
of the Stock Exchange i.e. at The NSE Limited
at www.nseindia.com/ and on the website of
CDSL (agency for providing the Remote e-Voting
facility) i.e. www.evotingindia.com.

To support the “Green Initiative”, Members who
have not registered their e-mail addresses so far,
are requested to register their e-mail address
for receiving all communication including
Notices and Circulars etc. from the Company
electronically.

Members are requested to quote the ledger
folio/ DP ID and Client ID in all communication
with the Company.

Members are requested to intimate changes, if
any, pertaining to their name, postal address,
e-mail address, telephone /mobile numbers,
Permanent Account Number (PAN), mandates,
nominations, power of attorney, bank details
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20.

21.

22.

such as name of the bank and branch details,
bank account number, MICR code, IFSC code,
etc.: to the Registrar & Share Transfer Agent of
the Company, Bigshare Services Private Limited,
Office No S6-2, 6th floorPinnacle Business Park,
Next to Ahura Centre, Mahakali Caves Road,
Andheri (East)] Mumbai - 400093, India, Ph: -
8069219060; Fax: - 022-62638200

For shares held in electronic form: to their

Depository Participants (DPs).

The Securities and Exchange Board of India
("SEBI”) has mandated the submission of
Permanent Account Number (“PAN”) by every
participant in securities market. Members
holding shares in electronic form are, therefore,
requested to submit PAN to their Depository
Participants with whom they are maintaining
their demat accounts. Members holding shares
in physical form can submit their PAN details
to the Company/ Registrar and Share Transfer
Agent.

Procedure for registration as speakers / seek
clarification:

(a) Only those Members who have registered
themselves as speakers will be allowed to
express their views / ask questions during
the AGM. The Company / the Chairman of
the Meeting reserves the right to restrict
the number of questions, time allotted
and number of speakers to ensure smooth
conduct of the AGM.

(b) Members seeking any information with
regard to the resolution as placed at the
AGM and relevant documents referred
to in the accompanying Notice and in the
Explanatory Statements, are requested to
write to the Company through email on cs(d
gpecosolutions.com at least seven working
days prior to the AGM, so that the required
information can be made available during the
AGM.

In compliance with the MCA Circulars and
the SEBI Circulars, Notice of the AGM is being
sent only by electronic mode to those Members
whose e-mail addresses are registered with the
Company/ Depositories / RTA. The Company
shall send a physical copy of the Notice to
those Members who specifically request for the
same at csldgpecosolutions.com mentioning
their name, PAN, Folio No./ DP ID and Client ID.
Members may note that the Notice will also be
available on the website of the Company viz.,
www.gpecosolutions.com and on the websites of
the Stock Exchange at www.nseindia.com. The
Notice will also be available on the website of
CDSL at www.evongindia.com.
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 FOR SPECIAL
BUSINESS ITEMS

ITEM NO. 5 & 6:

APPROVAL FOR GPECO EMPLOYEE STOCK OPTION SCHEME - 2024 & APPROVAL FOR GRANT OF OPTIONS
TO EMPLOYEES OF SUBSIDIARY COMPANY, IN INDIA OR OUTSIDE INDIA, UNDER GPECO EMPLOYEE STOCK
OPTION SCHEME - 2024.

Equity based remuneration includes alignment of personal goals of the Employees with Organisational objectives
by participating in the ownership of the Company. The Board of Directors of your Company understands the need
to enhance the employee engagement, to reward the employees for their association and performance.

In order to reward and retain the employees and to create a sense of ownership and participation amongst them,
the Board of Directors has in its meeting held on August 05, 2024, approved GP Eco Employees Stock Option
Scheme - 2024 (“Scheme”) to or for the benefit of such Employee as defined in the Scheme and explained in
the explanatory statement.

In terms of Regulation 6(1) of Securities and Exchange Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 (“SEBI (SBEB & SE) Regulations”) and Section 62 and other applicable provisions of
the Companies Act, 2013, issue of Shares under an Employee Stock Options Scheme requires an approval of the
existing Members by way of Special Resolution. The Special Resolutions set out at Item No. 1 is seeking your
approval for the said purpose.

In terms of Regulation 6(3)(c) of Securities and Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021 (“SEBI (SBEB & SE) Regulations”) and Section 62 and other applicable
provisions of the Companies Act, 2013, issue of Shares under an Employee Stock Options Scheme to employees
of Subsidiary Company in India or Outside India, requires an approval of the existing Members by way of Special
Resolution. The Special Resolutions set out at Item No. 2 is seeking your approval for the said purpose.

The salient features and other details of the Scheme as required pursuant to Regulation 6(2) of SEBI (SBEB
&SE) Regulations are as under:

1. Brief Description of the Scheme:
The Scheme shall be called as GP Eco Employees Stock Option Scheme - 2024 (“Scheme”].

The Purpose of the Scheme includes the following:
a. Toreward the Employees for their association and performance.

b. To motivate the Employees with incentives and reward opportunities for better performance.
c. Toretain the Employees for the growth of the Organization.

d. To integrate ESOP options as a component of variable compensation, thereby aligning employee
interests with the company’s performance and promoting a performance-driven culture.

e. As the company is in a phase of growth, the hard work of our employees will not only drive the
company’s success but also foster their personal development

2, The total number of Options to be offered and granted under the Scheme:
The maximum number of Options that may be granted in one or more tranches, pursuant to this Scheme
shall not exceed 2,40,000 (Two Lakh Forty Thousand) options which shall be convertible into equal number
of Equity Shares of the Company.

If any Option granted under the Scheme lapses or is forfeited or surrendered under any provision of the
Scheme, such Option shall be available for further grant under the Scheme unless otherwise determined
by the NRC.

Further, the maximum number of Options that can be granted and the Shares arise upon exercise of
these Options shall stand adjusted in case of Corporate Action (as defined in the Scheme).

3. Identification of classes of Employees entitled to participate in the Scheme:
(a) An employee as designated by the Company, who is exclusively working in India or outside India; or
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(b) A director of the Company, whether a Whole Time Director or not, including a non-executive Director
who is not a Promoter or member of the Promoter Group, but excluding an Independent Director; or

(c) An employee as defined in (a) or (b), of a Subsidiary Company, in India or Outside India.
but does not include
(a) An Employee who is a Promoter or a person belonging to the Promoter Group; or

(b] A Director who either himself or through his Relative or through any Body Corporate directly or
indirectly, holds more than ten percent of the outstanding equity shares of the Company.

4. Requirement of Vesting and period of Vesting:
Vesting Period shall commence from a period of 1 (One) year from the Grant Date and shall extend upto a
maximum period of 5 (Five) years from the Grant Date, at the discretion of and in the manner prescribed
by the NRC and set out in the Grant Letter.

The actual vesting would be subject to the continued employment of the Grantee and may further be
linked with certain performance and other criteria’s, as determined by the NRC and mentioned in the
Grant Letter.

5. Maximum period within which the Options shall be vested:
Maximum period within which the Options shall be vested is upto 5 (Five) Years from the Date of Grant.

6. Exercise Price or Pricing Formula:
Under this Scheme, the Exercise Price will be decided by the NRC on the basis of Market Price as defined
under the Scheme.

The NRC has the power to provide a suitable discount on such price as arrived above. However, in any case
the Exercise Price shall not go below the face value of Share of the Company.

7. Exercise period and process of Exercise:
After Vesting, Options can be Exercised either wholly or partly, within a maximum exercise period of
2 (Two) years from the date of respective vesting, after submitting the Exercise application along with
payment of the Exercise Price, applicable taxes and other charges, if any.

The mode and manner of the exercise shall be communicated to the Grantees individually.

8. Appraisal process for determining the eligibility of the Employees to the scheme:
The NRC may on the basis of all or any of the following criteria, decide on the Employees who are eligible
for the Grant of Options under the Scheme, the number of Options to be Granted and the terms and
conditions thereof.

» Longevity of Service: It will be determined on the basis of tenure of employment of an Employee in
the Company.

» Performance of Employee: Employee’s performance during the financial year in the Company on the
basis of decided parameters.

» Performance of Company: Performance of the Company as per the standards to be set by the NRC/
Board of Directors from time to time.

» Any other criteria as decided by the NRC in consultation with Board of Directors from time to time.

9. The Maximum number of Options to be granted per Employee and in aggregate:
Subject to availability of Options in the pool under the Scheme, the maximum number of Options that
can be granted to any eligible Employee during any one year shall not be equal to or exceed 1% of the
issued capital (excluding outstanding warrants and conversions) of the Company at the time of Grant.
The NRC may decide to Grant such number of Options equal to or exceeding 1% of the issued capital
(excluding outstanding warrants and conversions) to any eligible Employee as the case may be, subject to
the separate approval of the Shareholders in a general meeting.

The maximum number of Options that may be granted, in one or more tranches, pursuant to this Scheme
shall not exceed 2,40,000 (Two Lakh Forty Thousand) Options which shall be convertible into equal number
of Equity Shares of the Company.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

The Maximum quantum of benefits to be provided per Employee under the scheme:

The maximum quantum of benefits that will be provided to every eligible employee under the Scheme will
be the difference between the market value of Company’s share on the Recognized Stock Exchanges as
on the Date of Exercise of Options and the Exercise Price paid by the Employee.

Whether the Schemel(s) is to be implemented and administered directly by the Company or through a
Trust:

The Scheme shall be implemented through direct route for extending the benefits to the eligible Employees
by the way of fresh allotment from the Company.

The Scheme shall be administered by the Nomination and Remuneration Committee of the Company.

Whether the Scheme involves new issue of shares by the company or secondary acquisition by the
Trust or both:
The Scheme involves new issue of Equity Shares by the Company.

The amount of loan to be provided for implementation of the Scheme by the Company to the Trust, its
tenure, utilization, repayment terms, etc.:
Not applicable, since the Scheme is proposed to be implemented by direct route.

The Maximum percentage of secondary acquisition (subject to limits specified under the regulations)
that can be made by the Trust for the purposes of the Scheme:
Not applicable, since the Scheme is proposed to be implemented by direct route.

Disclosure and accounting policies:

The Company shall comply with the disclosures requirements and the accounting policies prescribed
under Regulation 15 of the SEBI (SBEB & SE) Regulations or as may be prescribed by regulatory authorities
from time to time.

The method which the Company shall use to value its Options:
The Company shall comply with the requirements of IND - AS 102 and shall use Fair value method and the
fair value of Options would be calculated as per the prescribed method under the applicable regulations.

Statement with regard to Disclosure in Director’s Report:

As the company is adopting fair value method, presently there is no requirement for disclosure in
director’s report. However, if in future, the Company opts for expensing of share based employee benefits
using the intrinsic value, then the difference between the employee compensation cost so computed and
the employee compensation cost that shall have been recognized if it had used the fair value, shall be
disclosed in the Directors’ report and the impact of this difference on profits and on earnings per share
[“EPS”] of the company shall also be disclosed in the Directors’ report.

Period of lock-in:
The Shares allotted to the Grantees pursuant to Exercise of Options shall be subject to no lock-in period
from the date of allotment. The Grantee is free to sell the shares.

Terms & conditions for buyback, if any, of specified securities:

The NRC has the powers to determine the procedure for buy-back of Options granted under the Scheme,
if to be undertaken at any time by the Company, and the applicable terms and conditions, in accordance
with the applicable laws.

The Board of Directors recommend the resolutions as set out at Iltem no. 1 and 2 for your approval as
Special Resolutions.

None of the Directors, Manager, Key Managerial Personnel of the Company, and any relatives of such
Director, Manager, Key Managerial Personnel are in anyway concerned or interested in the resolution
except to the extent of Equity Shares held by them in the Company or the options may be granted under
the Scheme.

GPECO Employees Stock Option Scheme - 2024 and other documents referred to in the aforesaid
resolutions are available for inspection at the registered office of the Company.
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APPROVE THE RELATED PARTY TRANSACTIONS

Section 188 of the Companies Act, 2013 read along with rules 15 and 16 of Companies (Meetings of Board and its
Powers) Rules 2014 prescribe certain procedure for approval of material related party transactions by members.
The proviso to section 188 also states that nothing in section 188(1) will apply to any transaction entered into by
the company in its ordinary course of business and at arm'’s length basis. All the proposed transactions put up

for approval are in ordinary course of business and at arm’s length.

The following contracts/ arrangements/ transactions are material in nature and require the approval of the
unrelated shareholders of the Company by ordinary resolution:

Name of the
related party

Relationship

Name of Director/
KMP interested

Nature of
Transactions

Maximum value of
transactions per
annum

INVERGY India Pvt.
Ltd.

Subsidiary
Company

Deepak Pandey
(Managing
Director),

Astik Mani Tripathi
(Director)

Pradeep Kumar
Pandey
(Chairman/
Director)

Anju Pandey
(Director)

Purchases & Sale
of Material

100 crore

INVERGY Medicare
Private Limited

Private Company
Where Directors
are Directors

Deepak Pandey
(Managing
Director),

Astik Mani Tripathi
(Director)

Pradeep Kumar
Pandey
(Chairman/
Director)

Anju Pandey
(Director)

Purchases & Sale
of Material

2 crore

SAR Renewables

Proprietorship

Deepak
Pandey(Managing
Director)

Pradeep Kumar
Pandey
(Chairman/
Director)

Anju Pandey
(Director)

Purchases & Sale
of Material

50 crore
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Name of the
related party

Relationship

Name of Director/
KMP interested

Nature of
Transactions

Maximum value of
transactions per
annum

GP Electronics Proprietorship

Deepak
Pandey(Managing
Director) ,

Pradeep Kumar
Pandey
(Chairman/
Director)

Anju Pandey
(Director)

Purchases & Sale
of Material

1 crore

Invergy Power LLC
General Trading Co
LLC

Deepak Pandey
(Managing
Director),

Astik Mani Tripathi
( Director)

Pradeep Kumar
Pandey
(Chairman/
Director)

Anju Pandey
(Director)

Purchases & Sale
of Material

10 crore

All entities/ persons that are directly/ indirectly related parties of the Company shall abstain from voting
on resolution(s) wherein approval of material related party transactions is sought from the shareholders.
Accordingly, all related parties of the Company will not vote on this resolution.

None of the other Directors or any Key Managerial Personnel of the Company other than those identified is
interested in the resolution. The Board recommends the ordinary resolution for approval by the unrelated

shareholders.

By order of the Board of Directors of

GP Eco Solutions India Limited

(Tanushree)

Company Secretary & Compliance Officer

Date:

Place: Noida
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CDSL E-VOTING SYSTEM - FOR E-VOTING AND JOININGVIRTUAL MEETINGS.

1.

As you are aware, in view of the situation arising due to COVID-19 global pandemic, the general meetings of
the companies shall be conducted as per the guidelines issued by the Ministry of Corporate Affairs (MCA] vide
Circular No. 14/2020 dated April 8, 2020, Circular No.17/2020 dated April 13, 2020 and Circular No. 20/2020
dated May 05, 2020. The forthcoming AGM/EGM will thus be held through through video conferencing (VC)
or other audio visual means (OAVM]. Hence, Members can attend and participate in the ensuing AGM/EGM
through VC/OAVM.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies
(Management and Administration) Rules, 2014 (as amended) and Regulation 44 of SEBI (Listing Obligations
& Disclosure Requirements] Regulations 2015 (as amended), and MCA Circulars dated April 08, 2020,
April 13, 2020 and May 05, 2020 the Company is providing facility of remote e-voting to its Members in
respect of the business to be transacted at the AGM/EGM. For this purpose, the Company has entered into an
agreement with Central Depository Services (India) Limited (CDSL) for facilitating voting through electronic
means, as the authorized e-Voting's agency. The facility of casting votes by a member using remote e-voting
as well as the e-voting system on the date of the EGM/AGM will be provided by CDSL.

The Members can join the EGM/AGM in the VC/OAVM mode 15 minutes before and after the scheduled
time of the commencement of the Meeting by following the procedure mentioned in the Notice. The facility
of participation at the EGM/AGM through VC/OAVM will be made available to at least 1000 members on
first come first served basis. This will not include large Shareholders (Shareholders holding 2% or more
shareholding), Promoters, Institutional Investors, Directors, Key Managerial Personnel, the Chairpersons of
the Audit Committee, Nomination and Remuneration Committee and Stakeholders Relationship Committee,
Auditors etc. who are allowed to attend the EGM/AGM without restriction on account of first come first served
basis.

The attendance of the Members attending the AGM/EGM through VC/OAVM will be counted for the purpose
of ascertaining the quorum under Section 103 of the CompaniesAct, 2013.

Pursuant to MCA Circular No. 14/2020 dated April 08, 2020, the facility to appoint proxy to attend and cast vote
for the members is not available for this AGM/EGM. However, in pursuance of Section 112 and Section 113 of
the Companies Act, 2013, representatives of the members such as the President of India or the Governor of
a State or body corporate can attend the AGM/EGM through VC/OAVM and cast their votes through e- voting.

In line with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated April 13, 2020, the Notice calling
the AGM/EGM has been uploaded on the website of the Company at www.gpecosolutions.com. The Notice
can also be accessed from the websites of theStock Exchange National Stock Exchange of India Limited at
www.nseindia.com respectively. The AGM/EGM Notice is also disseminated on the website of CDSL (agency for

providing the Remote e-Voting facility and e-voting system during the AGM/EGM) i.e. www.evotingindia.com.

6.

The AGM/EGM has been convened through VC/OAVM in compliance with applicable provisions of the
Companies Act, 2013 read with MCA Circular No. 14/2020 dated April 8, 2020 and MCA Circular No. 17/2020
dated April 13, 2020 and MCA Circular No. 20/2020 dated May 05, 2020.

In continuation to this Ministry’s General Circular No. 20/2020 dated 05.05.2020, General Circular No.
02/2022 dated 05.05.2022 and General Circular No. 10/2022 dated 28.12.2022 and after due examination, it
has been decided to allow companies whose AGMs are due in the Year 2023 or 2024, to conduct their AGMs
through VC or OAVM on or before 30th September, 2024 in accordance with the requirements laid down in
Para 3 and Para 4 of the General Circular No. 20/2020 dated 05.05.2020.

THE INTRUCTIONS OF SHAREHOLDERS FOR E-VOTING AND JOINING VIRTUALMEETINGS ARE AS UNDER:

Step1 : Access through Depositories CDSL/NSDL e-Voting system in case of individualshareholders holding

shares in demat mode.

Step2 : Access through CDSL e-Voting system in case of shareholders holding shares in physical

mode and non-individual shareholders in demat mode.

(i)  The voting period begins on September 20, 2024 at 09:00 A.M. and ends on September 22,
2024 at 05:00 P.M. During this period shareholders of the Company, holding shares either in
physical form or in dematerialized form, as on the cut-off date (record date) of September
16, 2024 may cast their vote electronically. The e-voting module shall be disabled by CDSL for
voting thereafter.
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(ii)

(iii)

Shareholders who have already voted prior to the meeting date would not be entitled to vote at
the meeting venue.

Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09.12.2020, under
Regulation 44 of Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements] Regulations, 2015, listed entities are required to provide remote e-voting facility
to its shareholders, in respect of all shareholders’ resolutions. However, it has been observed
that the participation by the public non-institutional shareholders/retail shareholders is at a
negligible level.

Currently, there are multiple e-voting service providers (ESPs] providing e-voting facility to
listed entities in India. This necessitates registration on various ESPs and maintenance of
multiple user |IDs and passwords by the shareholders.

In order to increase the efficiency of the voting process, pursuant to a public consultation, it
has been decided to enable e-voting to all the demat account holders,by way of a single login
credential, through their demat accounts/ websites of Depositories/ Depository Participants.
Demat account holders would be able to cast their vote without having to register again with
the ESPs, thereby, not only facilitating seamless authentication but also enhancing ease and
convenience of participating in e-voting process.

Step1 : Access through Depositories CDSL/NSDL e-Voting system in case of individual
shareholders holding shares in demat mode.

(iv) In terms of SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated December 9, 2020
on e-Voting facility provided by Listed Companies, Individual shareholders holding securities in
demat mode are allowed to vote through their demat account maintained with Depositories and
Depository Participants. Shareholders are advised to update their mobile number and email Id
in their demat accounts in order to access e-Voting facility.

Pursuant to abovesaid SEBI Circular, Login method for e-Voting and joining virtual meetings
for Individual shareholders holding securities in Demat mode CDSL/NSDL is given below:
Type of Login Method
shareholders
Individual 1) Users who have opted for CDSL Easi / Easiest facility, can login through their existing
Shareholders user id and password. Option will be made available to reach e-Votingpage without
holding securities any further authentication. The users to login to Easi / Easiest arerequested to visit
in Demat mode cdsl website www.cdslindia.com and click on login icon & New System Myeasi Tab.
with CDSL 2] After successful login the Easi / Easiest user will be able to see the e-Voting option
Depository for eligible companies where the evoting is in progress as per the information

provided by company. On clicking the evoting option, the user will be able to see
e-Voting page of the e-Voting service provider for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.
Additionally, there is also links provided to access the system of all e-Voting Service
Providers, so that the user can visit the e-voting service providers’ website directly.

3) If the user is not registered for Easi/Easiest, option to register is available at cdsl
website www.cdslindia.com and click on login & New System Myeasi Tab and then
click on registration option.

4) Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link available on www.cdslindia.com home
page. The system will authenticate the user by sending OTP on registered Mobile &
Email as recorded in the Demat Account. After successful authentication, user will
be able to see the e-Voting option where the evoting is in progress and also able to
directly access the system of all e-Voting Service Providers.
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holding securities
in demat mode
with NSDL

Depository

Type of Login Method

shareholders

Individual 1) If you are already registered for NSDL IDeAS facility, please visit the e- Services
Shareholders website of NSDL. Open web browser by typing the following URL: https://eservices.

2)

3)

nsdl.com either on a Personal Computer or on a mobile. Once the home page of
e-Services is launched, click on the “Beneficial Owner” icon under “Login” which is
available under ‘IDeAS’ section. A new screen will open. You will have to enter your
User ID and Password. After successful authentication, you will be able to see
e-Voting services. Click on "Access to e-Voting” under e-Voting services and you will
be able to see e-Voting page. Click on company name or e-Voting service provider
name and you will be re- directed to e-Voting service provider website for casting
your vote during the remote e-Voting period or joining virtual meeting & voting
during the meeting.

If the user is not registered for IDeAS e-Services, option to registerisavailable
at https://eservices.nsdl.com. Select “Register Online for IDeAS “Portal or
click at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp.

Visit the e-Voting website of NSDL. Open web browser by typing the following
URL: https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile.
Once the home page of e-Voting system is launched, click on the icon “Login” which
is available under ‘Shareholder/Member’ section. A new screen will open. You will
have to enter your User ID [i.e. your sixteen digit demat account number hold
with NSDL)J, Password/OTP and a Verification Code as shown on the screen. After
successful authentication, you will be redirected to NSDL Depository site wherein
you can see e-voting page. Click on company name or e-Voting service provider
name and you will be redirected to e-Voting service provider website be for casting
your vote during the remote e-Voting period or joining virtual meeting & voting
during the meeting.

Individual
Shareholders
(holding
securities in
demat mode)
login through
their
Depository
Participants
(DP)

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-Voting facility. After Successful
login, you will be able to see e-Voting option. Once you click on e-Voting option, you will
be redirected to NSDL/CDSL Depository site after successful authentication, wherein
you can see e-Voting feature. Click on company name or e-Voting service provider name
and you will be redirected to e-Voting service provider website for casting your vote
during the remote e-Voting period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to useForget User ID and
Forget Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to
login through Depository i.e. CDSL and NSDL

Login type

Helpdesk details

Individual

Shareholders
securities in Demat mode with CDSL

Members facing any technical issue in login can contact
CDSL helpdesk by sending a request at helpdesk.evoting@
cdslindia.com orcontact at toll free no. 1800 21 09911

holding

Individual

Shareholders
securities in Demat mode with NSDL

Members facing any technical issue in login can contact
NSDL helpdesk by sending a request at evotingldnsdl.co.in
or call at : 022 - 4886 7000 and 022 - 2499 7000

holding

Step 2 :

Access through CDSL e-Voting system in case of shareholders holding shares in physical

mode and non-individual shareholders in demat mode.

(v] Login method for e-Voting and joining virtual meetings for Physical shareholders and
shareholders other than individual holding in Demat form.
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1)

The shareholders should log on to the e-voting website www.evotingindia.com.

2)  Click on “Shareholders” module.

3) Now enter your User ID

a. For CDSL: 16 digits beneficiary ID,

b.  For NSDL: 8 Character DP ID followed by 8 Digits Client ID,

C. Shareholders holding shares in Physical Form should enter Folio Numberregistered with the Company.

4)  Next enter the Image Verification as displayed and Click on Login.

5) If you are holding shares in demat form and had logged on to www.evotingindia.com and voted on an

earlier e-voting of any company, then your existing password is to be used.

6) If you are a first-time user follow the steps given below:

For Physical shareholders and other than individual shareholders
holding shares in Demat.
PAN Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department (Applicable for
both demat shareholders as well as physical shareholders)
¢ Shareholders who have not updated their PAN with theCompany/Depository Participant
are requested to use thesequence number sent by Company/RTA or contact Company/
RTA.
Dividend Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format) as recorded in
BankDetails your demat account or in the company records in order tologin.
OR e If both the details are not recorded with the depository or company, please enter the
Date member id / folio number in the Dividend Bank details field.
Of Birth
(DOB)

(vi) After entering these details appropriately, click on “SUBMIT" tab.

(vii) Shareholders holding shares in physical form will then directly reach the Company selection screen.
However, shareholders holding shares in demat form will now reach ‘Password Creation” menu wherein
they are required to mandatorily enter their login password in the new password field. Kindly note that
this password is to be also used bythe demat holders for voting for resolutions of any other company
on which they are eligible to vote, provided that company opts for e-voting through CDSL platform. It is
strongly recommended not to share your password with any other person and take utmost care to keep
your password confidential.

(viii) For shareholders holding shares in physical form, the details can be used only for e- voting on the
resolutions contained in this Notice.

(ix) Click on the EVSN for the relevant <Company Name> on which you choose to vote.

(x) On the voting page, you will see “"RESOLUTION DESCRIPTION" and against the same the option “YES/
NO” for voting. Select the option YES or NO as desired. The option YESimplies that you assent to the
Resolution and option NO implies that you dissent to the Resolution.

(xi) Click on the "RESOLUTIONS FILE LINK" if you wish to view the entire Resolution details.

(xii) After selecting the resolution, you have decided to vote on, click on “SUBMIT". Aconfirmation box will
be displayed. If you wish to confirm your vote, click on “0K", else tochange your vote, click on “CANCEL"
and accordingly modify your vote.

(xiii) Once you "CONFIRM” your vote on the resolution, you will not be allowed to modify yourvote.

(xiv]  You can also take a print of the votes cast by clicking on “Click here to print” option on the Voting page.
(xv] If a demat account holder has forgotten the login password then Enter the User ID and the image
verification code and click on Forgot Password & enter the details as prompted by the system.
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(xvi)  There is also an optional provision to upload BR/POA if any uploaded, which will be made available to

scrutinizer for verification.

(xvii)  Additional Facility for Non - Individual Shareholders and Custodians -For RemoteVoting only.

Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodians are required to log on
to www.evotingindia.com and register themselves in the “Corporates” module.

A scanned copy of the Registration Form bearing the stamp and sign of the entity should be emailed to
helpdesk.evotingldcdslindia.com.

After receiving the login details a Compliance User should be created using the admin login and password.
The Compliance User would be able to link the account(s) for whichthey wish to vote on.

The list of accounts linked in the login will be mapped automatically & can be delink in case of any wrong
mapping.

It is Mandatory that, a scanned copy of the Board Resolution and Power of Attorney (POA] which they have
issued in favour of the Custodian, if any, should be uploaded in PDF format in the system for the scrutinizer
to verify the same.

Alternatively Non Individual shareholders are required mandatory to send the relevant Board Resolution/
Authority letter etc. together with attested specimen signature of the duly authorized signatory who are
authorized to vote, to the Scrutinizer and to the Company at the email address viz;  (designated  email
address by company] , if they havevoted from individual tab & not uploaded same in the CDSL e-voting
system for the scrutinizer to verify the same.

INSTRUCTIONS FOR SHAREHOLDERS ATTENDING THE AGM/EGM THROUGHVC/OAVM & E-VOTING DURING
MEETING ARE AS UNDER:

1. The procedure for attending meeting & e-Voting on the day of the AGM/ EGM is same as the instructions
mentioned above for e-voting.

2. The link for VC/OAVM to attend meeting will be available where the EVSN of Company will be displayed
after successful login as per the instructions mentioned above for e-voting.

3. Shareholders who have voted through Remote e-Voting will be eligible to attend the meeting. However,
they will not be eligible to vote at the AGM/EGM.

4. Shareholders are encouraged to join the Meeting through Laptops / IPads for better experience.

5. Further shareholders will be required to allow Camera and use Internet with a good speed to avoid any
disturbance during the meeting.

6. Please note that Participants Connecting from Mobile Devices or Tablets or through Laptop connecting
via Mobile Hotspot may experience Audio/Video loss due to Fluctuation in their respective network. It is
therefore recommended to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches.

7. Shareholders who would like to express their views/ask questions during the meeting may register
themselves as a speaker by sending their request in advance atleast 7 days prior to meeting mentioning
their name, demat account number/folio number, email id, mobile number at (company email id). The
shareholders who do not wish to speak during the AGM but have queries may send their queries in
advance 7 days prior to meeting mentioning their name, demat account number/folio number, email id,
mobile number at (company email id). These queries will be replied to by the company suitably by email.

8. Those shareholders who have registered themselves as a speaker will only be allowed to express their
views/ask questions during the meeting.

9. Only those shareholders, who are present in the AGM/EGM through VC/OAVM facility and have not casted
their vote on the Resolutions through remote e-Voting and are otherwise not barred from doing so, shall
be eligible to vote through e-Voting system available during the EGM/AGM.

10. If any Votes are cast by the shareholders through the e-voting available during the EGM/AGM and if the
same shareholders have not participated in the meeting through VC/OAVM facility, then the votes cast by
such shareholders may be considered invalid as the facility of e-voting during the meeting is available
only to the shareholders attending the meeting.
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PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL/MOBILE NO. ARE NOT REGISTERED
WITH THE COMPANY /DEPOSITORIES.

1.

For Physical shareholders- please provide necessary details like Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN (self attested scanned copy of PAN card), AADHAR (self
attested scanned copy of Aadhar Card) by email to Company/RTA email id.

For Demat shareholders -, Please update your email id & mobile no. with your respective Depository
Participant (DP)

For Individual Demat shareholders - Please update your email id & mobile no. with your respective
Depository Participant (DP) which is mandatory while e- Voting & joining virtual meetings through
Depository.

If you have any queries or issues regarding attending AGM & e-Voting from the CDSL e-VotingSystem, you
can write an email to helpdesk.evotingldcdslindia.com or contact at toll free no. 1800 21 09911

All grievances connected with the facility for voting by electronic means may be addressed to Mr. Rakesh
Dalvi, Sr. Manager, (CDSL, ) Central Depository Services (India) Limited, A Wing, 25th Floor, Marathon
Futurex, Mafatlal Mill Compounds, N M Joshi Marg, Lower Parel (East]), Mumbai - 400013 or send an email
to helpdesk.evoting(@cdslindia.com or call toll free no. 1800 21 09911.
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Details of Directors seeking appointment/re-appointment at the Annual General Meeting pursuant to
Regulation 36 of the Securities and Exchange Board of India (Listing Obligations and DisclosureRequirements)
Regulations, 2015 and Secretarial Standard on General Meetings (SS-2)

ANNEXURE-1

S. No. | Name of the Director Mr. Deepak Pandey
1. DIN 03141304
2. Date of Birth 21/12/1984
3. Date of Appointment 23/09/2024
4, Qualification B.Tech (Computer Science)
5. Expertise 13 years+ experience as a Managing
Director for GP ECO SOLUTIONS INDIA
LTD
6. Directorship in other Entities 1. INVERGY India Private Limited
2. INVERGY Medicare Private Limited
3. GPES Green Projects Private
Limited
7. Number of Shares Held in Company 3225600
8. Chairman/Member of Committee(s) of | Member in the Audit Committee,
Board of Directors of the Company Stakeholders Relationship Committee
& Corporate Social Responsibility
Committee of the Board of Directorsof
the Company
9. Chairman / Member of the | Member in Nil Committees of Board of
Committee(s) of Board of Directors of | Directors of other Companies
other Companies
in which he is a Director
10. Whether related with other Directors/ | Son of Mrs. Anju Pandey, Director of

Key Managerial Personnel

the Company and Mr. Pradeep Kumar
Pandey, Director/Chairman of the
Company
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ANNEXURE-2

S. No. | Name of the Director Mr. Pradeep Kumar Pandey
1. DIN 09558317
2. Date of Birth 08-03-1955
3. Date of Appointment 23-09-2024
4. Qualification Post Graduate Specialization in Environmen-
tal control in chemical & Pharmaceutical from
State university Of Ghent, Belgium in collabora-
tion with United Nations Industrial Development
Organization (UNIDO])
5. Expertise 35+ years of experience in service for Govern-
ment Sector.
A. Project design & Development.
B. Project Implementation & Management.
C. Quality control & ISO implementation.
D. Project Financing.
E. Resource raising from international lending
institutions Viz. World Bank,ADB,JICA,DANI-
DA,GON,etc.
6. Directorship in other Entities
1. Invergy Medicare Private Limited
7. Number of Shares Held in Company 54000
8. Chairman / Member of Committee(s) of Member in Nil Committee of the Board of Direc-
Board of Directors of the Company torsof the Company
9. Chairman / Member of the Committee(s) of | Memberin Nil Committees of Boardof Directors
Board of Directors of other Companies of other Companies
in which he is a Director
10. Whether related with other Directors / Spouse of Mrs. Anju Pandey, Director of the
Key Managerial Personnel Company and Father of Deepak Pandey, Manag-
ing Director of the Company
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